ABSTRACT

Labour and Employment Department - Tamil Nadu Skill Development Corporation -
Short term skill training and Recognition of Prior Learning accreditation to 42190 youth
through the empanelled training providers — Approved in the 16™ Board of Directors
Meeting held on 08.11.2018 - Rs.3374.63 lakh sanctioned - Orders issued.

G.O. (Ms.) N0.183 Dated: 11.12.2018
aflemlyl eupLLD, SMTSHSHms — 25.
SlmeuemEmeur gy etor(h 2049.

Read:-

From the Managing Director / Commissioner of Employment and Training,
Tamil Nadu Skill Development Corporation, Letter No. Rc.N0.9550/ SDC-
1/2018, Dated 19.11.2018.

ORDER:

In the letter read above, the Managing Director, Tamil Nadu Skill Development
Corporation / Commissioner of Employment and Training has stated that the Tamil
Nadu Skill Development Corporation is the Nodal Agency for all skill training
programmes providing job oriented skill training in 23 sectors across the State. As per
Skill Gap study of NSDC, State HR requirement for 2012-2017 is 62.80 lakh and for
2017-2022 will be 95.14 lakh. In order to scale up the skilling activities to meet the skill
gap demand and to train minimum of one lakh youth as per budget announcement
2016-17, Expression of Interest was invited from private training providers by Tamil
Nadu Skill Development Corporation. After scrutiny of the inspection reports received
from Regional Joint Directors of Employment and Training wings based on their
physical inspections, the Tamil Nadu Skill Development Corporation has empanelled
21 training providers.

2. The Managing Director,  Tamil Nadu Skill Development
Corporation/Commissioner of Employment and Training has stated that, in 16™ Board
meeting held on 08.11.2018, 21 proposals from the new empanelled training providers
and 58 proposals for additional batches for already empanelled training providers, three
proposals for release of additional funds one proposal for administrative sanction of
capital and operating expenditure and one proposal for Recognition of Prior Learning
(RPL) were placed in the Board for skill training at an estimated cost of
Rs.3374.63 lakh. The proposal submitted by the training providers have been verified
with Government of India, MSDE Notification dated15.07.2015.



3. The Managing Director, Tamil Nadu Skill Development Corporation/
Commissioner of Employment and Training has further stated that, the following 85
proposals from training providers and one Recognition of Prior Learning accreditation
proposal, three proposals for release of additional fund sanction and one proposal for
administrative sanction of capital and operating expenditure were approved by the
Board of Directors of Tamil Nadu Skill Development Corporation in the meeting held on
08.11.2018:-

Sl.
No

Description of the training programme

No of
training
providers

No. of
persons
to be
trained

Amount
Rs. in
lakhs

Proposal for short term skill training
submitted by New empanelled training
providers.

21

800

139.91

Proposal for short term skill training
submitted by Existing empanelled
training providers.

58

8500

1477.44

Proposals for Recognition of Prior
Learning (RPL) accreditation in different
sectors.

10000

Excess expenditure incurred for conduct
of Skill Summit for the year 2017-18.

9.47

Proposal for State Skill Summit for the
year 2018-19.

296.00

Amma Two Wheeler Repair and
Maintenance Training for 700 persons
through Government ITls in 35 blocks.

700

114.45

Proposal from Directorate of
Horticulture and Plantation crops

500

114.23

‘“Amma Skill Training and Employment
Scheme” through MSME Department.

12500

**

Proposal on “Sustainable Industry —
Compliant Certification Parameters for
Employability” oriented training in 19
Autonomous Arts and Science Colleges.

3850

293.22

10.

Proposal for the development/
upgradation of existing TNSDC portal
into  multilingual  integrated  Skill
Analytical & Governance system.

200.00




11. | Proposal to train 5340 trainees in 1 5340 620.76
Agriculture Sector through Directorate of
Horticulture and Plantation Crops,
Chennai.

85 42190 | 3265.48

12. | Administrative Sanction — Approval for - 109.15
Staff salary component, leave salary &
pension  contribution and Capital
expenditure — Approval of Administrative
expenditure of Rs.109.15 lakhs.

Grand Total 85 42190 | 3374.63

(* Fund has already been sanctioned vide G.O. (Ms.) No. 30, Labour & Employment
(S2) Department Dated : 08.03.2017 and ** G.O. (Ms.) No. 67, Labour &
Employment (S2) Department Dated : 12.04.2017)

4. The Managing Director, Tamil Nadu Skill Development
Corporation/Commissioner of Employment and Training has requested to sanction a
sum of Rs.3374.63 lakh to impart short term skill training and Recognition of Prior
Learning accreditation to 42190 Youth through the training partners, to release three
additional funds and administrative sanction of capital and operating expenditure , as
approved by the 16" Board Meeting of Tamil Nadu Skill Development Corporation.

5. The Government have carefully examined the proposal of the Managing
Director, Tamil Nadu Skill Development Corporation/Commissioner of Employment and
Training at paragraph 4 above and accordingly sanction a sum of Rs.3374.63 lakh
(Rupees Thirty three crore seventy four lakh and sixty three thousand only) to impart
short term skill training and Recognition of Prior Learning accreditation to 42190 Youth
through the training providers as detailed in the Annexures |, I, Ill, V, VI, VII, VIII, IX
and Xl by following the common terms and conditions as detailed in Annexure Xl and
release three additional funds as detailed in Annexures IV, X and XII.

6. The expenditure sanctioned in paragraph 5 above is debitable to the following
heads of account:-

Sl. Head of Account Rs. in

No. lakhs

1. 2230 Labour, Employment and Skill Development — 03. Training — | 2645.04
800 — Other Expenditure — State’s expenditure — JB. Grants to Tamil +
Nadu Skill Development Corporation — 09. Grants in Aid — 03. Grants | 109.15 =
for Specific Schemes. 2754.19

(DPC 2230-03-800-JB-0937)




2. 2230 Labour, Employment and Skill Development — 03. Training — 587.79
789 — Special Component Plan for Scheduled Castes — State’s
Expenditure — JB. Grants to Tamil Nadu Skill Development
Corporation — 09. Grants in Aid — 03. Grants for Specific Schemes.
(DPC 2230-03-789-JB-0933)

3. 2230 Labour, Employment and Skill Development — 03. Training — 32.65
796 — Tribal Area Sub-Plan - State’s Expenditure -
JB. Grants to Tamil Nadu Skill Development Corporation — 09.
Grants in Aid — 03. Grants for Specific Schemes.

(DPC 2230-03-796-JB-0938)

Total 3374.63

7. The expenditure sanctioned in paragraph 5 above shall not be paid in cash but
contra credited in the following Public Deposit Account:-

“K. Deposit and Advances (b) Deposits not bearing Interest — 8443 — 00 — Civil
Deposits — 800 Other Deposits — EF Deposits of Tamil Nadu Skill Development
Corporation”.

[DPC 8443 — 00 — 800 — EF -0001 (Receipts)]
[DPC 8443 — 00 — 800 — EF -000B (Outgo)]

8. The Commissioner of Employment and Training is authorized to draw and
credit the amount sanctioned in paragraph 5 above to the Public Deposit account of
Tamil Nadu Skill Development Corporation after exhausting the balance available in the
Public Deposit account of Tamil Nadu Skill Development Corporation.

9. The Managing Director, Tamil Nadu Skill Development Corporation/
Commissioner of Employment and Training is also requested to send the necessary
Utilization Certificate to the Government in due course.

10. This order issues with the concurrence of Finance Department vide its U.O.
No.63418/Fin(L&E)/2018, dated 11.12.2018.

(BY ORDER OF THE GOVERNOR)

SUNIL PALIWAL
PRINCIPAL SECRETARY TO GOVERNMENT

To
The Managing Director, Tamil Nadu Skill Development Corporation/
Commissioner of Employment and Training, Guindy, Chennai-600 032.
The Accountant General (Audit, A&E), Chennai —600 018.
The Pay and Accounts Officer (East), Egmore, Chennai-600 008.
(Through Managing Director, Tamil Nadu Skill Development
Corporation/Commissioner of Employment and Training, Chennai-600 032).




The Resident Audit Officer, Secretariat, Chennai—600 009.
Copy to:-
The Special Personal Assistant to Hon’ble Minister (Labour), Chennai-600 009.
The Private Secretary to Principal Secretary to Government,
Labour and Employment Department, Chennai-600 009.
The Labour and Employment (OP.II) Department, Chennai-600 009.
The Finance (L&E / BPE) Department, Chennai-600 009.
Clean copy to file (C.N0.20860/S3/2018)
Stock file/Spare copy.

//[FORWARDED BY ORDER //

(S. RAMAKRISHNA RAJAN)
UNDER SECRETARY TO GOVERNMENT



(Annexure to G.O. (Ms.) No. 183, Labour and Employment Department,
dated 11.12.2018)

ANNEXURE — |
Proposal for Short Term Skill Training Submitted by New Empanelled Training
Providers
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1 6131 | M/s.Thilagam | Trichy Automotive | Machining & | ASC/Q3509 | 20 546550
Selvaraj Quiality
Educational Technician
Health and
Charitable BFSI Business BSC/Q0301 | 20 172500
Trust Correspond
ence &
Facilitator
Electronics | Field ELE/Q4601 | 20 367800 | 1894450
& Technician -
Hardware Computing
Peripheral
IT-ITES Domestic SSC/Q2212 | 20 420400
Data Entry
Operator
Plumbing Plumber PSC/Q0104 | 20 | 387200
General
2 3792 | M/s. General | Salem IASC Industrial IAS/Q8005 | 20 | 509600
Electrical & Automation
Electronic Specialist 733600
Solutions, Electronics | Wireman- ELE/Q7302 | 20 224000
Salem. & Control
Hardware Panel
3 756 M/s. Act Cudda- | IT-ITES Associate SSC/Q2702 | 20 | 384000
International | lore Desktop
Division of Publishing
Act National (D.TP and
Trust, Elrjlg’l[ishin
Cuddalore. Assistant)g 804400
CRM SSC/Q2211 | 20 | 420400
Domestic
Non-Voice
(BPO — Non
voice)




4 5265 | M/s. TEEM Trichy Apparel Sewing AMH/Q0301 | 20 | 302600 302600
FOUNDA- Machine
TION, Trichy Operator
5 4900 | M/s Chennai | Retail Retail Sales | RAS/Q0104 | 20 311200
Hindustan Associate
Software Tourism & | Counter THC/Q2903 | 20 | 274800 | 586000
Limited Hospitality | Sales
Executive
6 6620 | M/s Sri Naga- Construc- Assistant CON/Q0602 | 20 468800
Krishna pattinam tion Electrician
Industrial Electronics | Field ELE/Q3103 | 20 | 327000
School Technician- 1122800
Refrigerator
Field ELE/Q3102 | 20 | 327000
Technician-
AC
7 3774 | M/s. Rama- Beauty & Assistant BWS/Q0101| 20 | 285400
Nahashiva natha- | Wellness Beauty 285400
Institute puram Therapist
8 5258 | Indian Peram- | IT/ITES Domestic SSC/Q2212 | 40 | 420400
Welfare balur data Entry
Education Operator 723000
Trust Apparel Sewing AMH/Q0301 | 20 302600
machine
Operator
9 4418 | M/s MC-Tech | Coim- Electronics | Field ELE/Q3104 | 20 | 428000 428000
Industrial batore Technician-
School, Other Home
Pollachi Appliances
10 | 6137 | M/s Non- Coim- Green Jobs | Solar PV SGJ/Q0101 | 20 367800 367800
Conventional | batore Installer
Energy & (Suryamitra)
Rural
Development
Society
11 1221 | M/s Gowri Tiruvarur | Electronics | Field ELE/Q3103 | 20 327000
Skill & Technician-
Development Hardware Refrigerator
Institute Field ELE/Q3102 | 20 | 327000 1122800
Technician-
AC
Construc- Assistant CON/Q0602 | 20 468800
tion Electrician
12 | 1853 | M/s EU Jai Naga- Apparel Sewing AMH/Q0301 | 20 302600 302600
Vibhishnan pattinam Machine
Educational Operator
and Chari-
table Trust
13 | 5896 | M/s KGK Coim- Capital CNC CSC/Q0115 | 20 | 468800 468800
Technical batore | Goods Operator-
Institute Turning




14 | 3230 | M/s Nallanda | Naga- Apparel Specialised | AMH/Q2301 | 20 238400
Training pattinam Sewing
Institute of gsg;?oer 541000
Technology Sewing AMH/QO301 | 20 | 302600
Machine
Operator
15 | 3643 | M/s Life Trichy Apparel Sewing AMH/Q0301 | 20 302600 302600
Foundation Machine
Operator
16 | 2383 | M/s SKS Krish- ITNTES Domestic SSC/Q2212 | 20 | 420400 420400
Institute for nagiri Data Entry
Computer Operator
Sciences
17 | 5660 | M/s Dalmia Trichy Apparel Sewing AMH/Q0301 | 20 302600
Bharat Machine
Foundation, Health gperator HSS/Q5102 | 20 | 384000
. ea ome
Lalgudi Care Health Hide 686600
18 | 2382 | M/s Ray Krish- Tourism & | Food & THC/Q0301 | 20 330400
Institute of nagiri Hospitality | Beverage
Hotel Service
Management Multicusine | THC/Q3006 | 20 | 571800 902200
Cook
&
Paramedical
Sciences
19 | 1614 | M/s Amritaa Namak- | Electronics | Mobile ELE/Q8104 | 20 | 428000 428000
Educational | kal & Phone
Institute, Rasi Hardware Hardware
Repair
puram Technician
20 | 10013| M/s People Rama- Construc- Assistant CON/Q0602 | 20 | 468800 | 1122800
Oriented natha- tion Electrician
Trust puram Electronics | Field ELE/Q3103 | 20 | 327000
& Technician-
Hardware Refrigerator
Electronics | Field ELE/Q3102
& Technician- 20 327000
Hardware AC
21 | 9975 | Art Crafting Erode Beauty & Mehandi BWS/Q0302 20 206600 445000
Beautik Care Wellness Specialist
Agriculture | Organic AGR/Q1201 20 238400
Grower
TOTAL {800 13990850

SUNIL PALIWAL

Il TRUE COPY //

PRINCIPAL SECRETARY TO GOVERNMENT

SECTION OFFICER




Proposal for Short Term Skill Training Submitted by Existing Empanelled
Training Providers

ANNEXURE —lI
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CHENNAI REGION
1 9908 TVS Training Chennai | Automotive Welding ASC/Q3102 | 400 | 7680000 16680000
Services Technician-
Trained=1000 L3
Placed=867 CNC ASC/Q3503 | 600 | 9000000
Operator /
Machining
Technician-
L4
2 9902 Village Chennai ITNTES CRM SSC/Q2211 | 20 384000 768000
Development Domestic
Trust Non-Voice
Trained =40 Web SSC/Q0503 | 20 384000
Placed=32 Developer
3 4934 Kenny Chennai Retall Retail Sales | RAS/Q0104 | 60 933600 1410400
software Associate
Solutions Telecom Customer TEL/Q0100 40 476800
Trained =40 Care
Placed=31 Executive
(Call Centre)
4 1895 Dream india Tiruvallur Beauty & Assistant BWS/Q0101 | 40 570800 570800
Women'’s Wellness Beauty
Charitable Therapist
Trust
Trained =40
Placed=34
5 2966 Oscar Vellore Tourism & Multicusine | THC/Q3006 | 80 | 2287200 2287200
Industrial Hospitality Cook
school
Trained =80
Placed=33
6 9776 AIEMA Chennai Capital CNC CSC/Q115 | 100 | 2140000 2140000
Trained =450 Goods Operator-
Placed=340 Turning
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7 9793 M/s Central Chennai Leather Stitching LSS/Q2501 | 580 | 16582200 39674100
Footwear Operator
Training (Footwear)
Institute Stitcher LSS/Q5501 | 210 | 2780400
(Goods &
-(CFT_I) Garments)
Trained=1727 Cutter | LSS/Q2301 | 450 | 12865500
Placed=1641 (Footwear)
Cutter LSS/Q5301 | 30 397200
(Goods &
Garments)
Pre- LSS/Q2601 | 780 | 5553600
Assembly
Operator
Lasting LSS/Q2701 | 30 213600
Operator
Helper Upper | LSS/Q3301 60 427200
Making
Helper LSS/Q2501 | 60 427200
Finishing
(Footwear)
Helper LSS/Q2501 | 60 427200
Finishing
Operations
8 9956 National Tiruvallur Apparel Assistant AMH/Q1210 | 60 1428000 1428000
Academy of Fashion
Management Designer
& Technology
Trained =40
Placed=33
9 1895 BISMI Vellore Health Care | General Duty | HSS/Q5101 | 40 879200 1647200
Educational Assistant
trust Hardware SSC/Q4701 | 40 768000
Trained =40 Engineer
Placed=24
10 2763 Sree Sastha Vellore Construc Assistant CON/QO0602 | 20 468800 1040600
ITI, Arakonam tion Electrician
Trained =40 Capital Manual CSC/Q0204 | 20 571800
Placed=25 Goods Metal Arc
Welding
11 2581 | Mer Pedagogy | Chennai Electronics Field ELE/Q4601 20 367800 1208600
Trained=60 Technician-
Placed=39 IT/NTES Computing &
Peripherals
Domestic IT | SSC/Q0110 | 20 420400
Helpdesk
Attendant
CRM SSC/Q2211 | 20 420400
Domestic

Non Voice
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12 9963 Beyond Chennai Beauty & Assistant BWS/Q0101 | 80 1141600 1141600
School of Wellness Beauty
Beauty Therapist
Trained=80
Placed=69
13 9966 Blossom Chennai Automotive Automotive | ASC/Q1411 20 521300 521300
Academy Service
Trained=20 Technician
Placed=20
TRICHY REGION
1 9592 Sri Chola Thanjavur | Construction Assistant CON/Q0602 | 40 937600 2163400
Private ITI Electrician
Trained =60
Placed=42 Eletronics Field ELE/Q3102 40 654000
Technician-
AC
Capital Manual CSC/Q0204 | 20 571800
Goods Metal Arc
Welding
2 9075 Sri Abirami Trichy Apparel Sewing AMH/Q0301 | 60 907800 907800
Educational Machine
and Charitable Operator
Trust
Trained =60
Placed=48
3 9684 | Sagai Welfare Trichy IT/ITES Domestic SSC/Q2212 | 40 840800 1608800
Trust Data Entry
Trained =80 Operator
Placed=80 Hardware SSC/Q4701 | 40 768000
Engineer
4 9713 SSilT Nagapat- Beauty & Assistant BWS/Q0101 | 40 570800 570800
Education (P) tinam Wellness Beauty
Ltd. Therapist
Trained =30
Placed=22
5 9714 SSilT Nagapat- Retall Retail Sales | RAS/Q0104 | 60 933600 933600
Education (P) tinam Associate
Ltd.
Trained =40
Placed=29
6 9960 Village Nagapat- IT/NITES CRM SSC/Q2211 | 40 840800 840800
Development tinam Domestic
Trust Non Voice
Trained =20
Placed=15
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7 9578 S.S.V.R. Skill | Nagapat- | Electronics Field ELE/Q3103 | 40 654000 1797600
Training tinam Technician-
Institute Refrigerator
Trained =40 Capital Manual CSC/cQ0204 | 40 1143600
Placed=40 Goods Metal Arc
Welding
8 9577 Sri Nagapat- | Automotive Basic ASC/Q1401 20 643700 2011300
Ramachan- tinam Automotive
dranar Servicing-4
. Wheelers
Edfat'ctma' Construction | Assistant | CON/Q0602 | 20 | 468800
. ru;_ Electrician
Trained =80 Capital Manual CSCI/Q0204 | 20 | 571800
Placed=80 Goods Metal Arc
Welding
Automotive Field ELE/Q3103 | 20 327000
Technician-
Refrigerator
9 9576 M/s Nallanda | Nagapat- | Health Care | General Duty | HSS/Q5101 | 40 879200 1647200
Training tinam Assistant
Institute of Home Health | HSS/Q5102 40 768000
Technology Aides
Trained =40
Placed=40
10 9587 Grama Trichy Apparel Sewing AMH/Q0301 | 40 605200 1373200
Udhaya Trust Machine
Trained =40 Operator
Placed=33 ITNTES Associate SSC/Q2702 | 40 768000
Desktop
Publishing
11 | 10007 | Deepam Trust Karur IT/NITES Domestic SSC/Q2212 | 40 840800 840800
Trained =20 data Entry
Placed=15 Operator
12 9894 Shri Jagan Tiruvarur | Electronics Field ELE/Q3102 20 327000 795800
Industrial Technician-
School AC
Trained =80 Construction Assistant CON/Q0602 | 20 468800
Placed=76 Electrician
COIMBATORE REGION
1 7131 Avyan Skill Coimba- | Health Care | General Duty | HSS/Q5101 | 40 980400 980400
Development tore Assistant
Pwvt.Ltd.
Trained =20
Placed=20
2 5376 E-Smart Coimba- BFSI Accounts BSC/Q0901 | 20 172500 172500
Education & tore Executive

Technologies
Trained =20
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Placed=15
9626 E-Smart Coimba- BFSI Accounts BSC/Q0901 20 172500 172500
Education & tore Executive
Technologies
Trained =20
Placed=15
9901 | Ashok Leyland | Namak- Automotive LMV driver- | ASC/Q9702 | 1000 | 11920000 11920000
Ltd. kal L3
Trained=1000
Placed=815
7551 MC Tech Coimba- IT/NITES Associate SSC/Q2702 | 20 384000 384000
Industrial tore Desktop
School, Publishing
Pollachi
Trained =20
Placed=15
7887 Gnanamani Namak- Electronics CCTV ELE/Q4605 20 428000 2174400
College of kal & Hardware Installation
Technology,P Technician
achal IT/NTES Domestic SSC/Q2212 20 420400
Trained =100 Data Entry
Placed=65 Operator
Construction Assistant CON/QO0602 | 20 468800
Electrician
Tourism & House THC/Q0203 20 285400
Hospitality Keeping
Attendant
(Manual
Cleaning)
Capital Manual CSC/Q0204 | 20 571800
Goods Metal Arc
Welding
8067 YMP Coimba- Apparel Sewing AMH/Q0301 | 20 302600 302600
Educational tore Machine
Charitable Operator
Trust
Trained =20
Placed=14
5515 Mapping Art Namak- Beauty & Assistant BWS/Q0101 | 20 285400 588000
Skill Academy kal Wellness Beauty
Trained =40 Therapist
Placed=40 Apparel Sewing AMH/Q0301 | 20 302600
Machine
Operator
9847 Village Coimba- ITNTES Domestic SSC/Q2212 20 420400 420400
Development tore Data Entry
Trust Operator
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Trained =20
Placed=20
10 9848 LA Angels Dharma- Beauty & Assistant BWS/Q0101 | 20 285400 285400
Beauty Care puri Wellness Beauty
Trained =20 Therapist
Placed=20
5142 Sri Dharma- | Health Care | General Duty | HSS/Q5101 | 20 439600 882500
11 Venkateswara puri Assistant
Educational
Trust Pharmacy HSS/Q5401 | 20 442900
Trained =50 Assistant
Placed=41
12 4195 St.Thomas Erode Apparel Sewing AMH/Q0301 | 20 302600 302600
Charitable and Machine
Educational Operator
Trust,
Perundurai
Trained =20
Placed=15
13 9797 Dr.MGR Dharma- | Health Care | General Duty | HSS/Q5101 20 439600 439600
Vocational puri Assistant
Training
Centre
Trained =20
Placed=15
14 9797 Sri Erode BFSI Accounts BSC/Q0901 | 20 172500 172500
Venkateswara Executive —
Industrial Accounts
School paya_ble &
Trained =20 Receivable
Placed=16
15 9954 Jennys Salem IT/ITES CRM SSC/Q2211 | 40 768000 1536000
Educationl Domes.tic
and Charitable Non Voice
Trust IT/ITES CRM SSC/Q2210 | 40 768000
Trained =80 Dom_estic
Placed=56 Voice
16 8524 Bharathiyar Salem Apparel Sewing AMH/Q0301 | 20 302600 302600
Makkal Machine
Nalvalvu Opearator
Sangam
Trained =20
Placed=20
17 | 10010 Archana Nilgris Apparel Sewing AMH/Q0301 | 20 302600 302600
Institute of Machine
Fashion Operator

Designing
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Trained =20
Placed=16
18 9909 Sardar Coimba- Apparel Merchandis- | AMH/Q0901 | 40 1024800 10587200
Vallabhai tore ing Made
Patel ups
International Apparel Pattern AMH/Q1105 | 40 1350400
- Maker
Trained =40 -
PII d=40 Apparel Production | AMH/Q2101 | 40 1350400
aced= Supervisor
Apparel Assistant AMH/Q1210 | 80 | 1904000
Fashion
Designer
Apparel Advance AMH/Q1101 | 40 695200
Pattern
Maker (CAD)
Textile Textile TSC/Q7403 | 40 654000
Designer-
Handloom
Apparel Sewing AMH/Q0301 | 120 | 1815600
machine
Operator
Apparel Assistant AMH/Q1220 | 40 952000
Designer-
Home
Furnishing
ITNTES Domestic SSC/Q2212 | 40 840800
Data Entry
Operator
19 9797 Sri Guru Tirupur Apparel Sewing AMH/Q0301 | 20 302600 302600
Foundation, Machine
Udumalpet Operator
Trained =20
Placed=19
20 | 10016 | Priyadarshini Coimba- Beauty and Assistant BWS/Q0101 | 60 856200 1461400
Arts & Crafts tore Wellness Beauty
Institute Therapist
Apparel Sewing AMH/Q0301 | 40 605200
Machine
Operator
MADURAI REGION
1 7857 | Golden Globe | Dindigul Capital Flex Cored | CSC/Q0213 | 40 | 1470000 1470000
Exports Goods Arc welder
Trained =40 Semi
Placed=29 automatic
2 2963 VvV.0.C Madurai Electrical Electrician ELE 701 20 566000 1301000
Domestic
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Industrial Capital Flex Cored | CSC/Q0213 | 20 735000
Training Goods Arc welder
Institute, Semi .
Chinnamanur automatic
Trained =40
Placed=27
3 5140 Haribala Sivagan- | Automotive | Chauffer/Tax | ASC/Q9714 | 20 468800 468800
Driving School gai i driver
Trained =20
Placed=20
4 5891 Senthur Dindigul | Health Care Front Line HSS/Q8601 | 20 438960 2429560
educational Health
Trust worker
Trained =60 General Duty | HSS/Q5101 20 439600
Placed=44 Assistant
Medical HSS/Q0301 | 20 | 1551000
Laboratory
Technician
5 7598 M/s Universal | Sivagan- | Health Care | General Duty | HSS/Q5101 | 40 879200 879200
Institute of gai Assistant
Technology
Trained =20
Placed=13
6 9381 TVS Madurai Apparel Sewing AMH/Q0301 | 60 907800 907800
Community Machine
College Opearator
Trained =60
Placed=48
7 9968 Intelligence Dindigul Apparel Sewing AMH/Q0301 | 40 605200 992000
Development Machine
Achievement Operator
Trust
Trained =40 Gems & Jewelle_zry G&J/IQ6802 40 386800
Jewellery Retail
Placed=31 associate
8 4098 FEDCROT Madurai Media Makeup MES/Q1801 | 20 274800 749900
Trained =130 Artist
Placed=91 BFSI Accounts BSC/Q0901 20 172500
Executive
Apparel Sewing AMH/Q0301 | 20 302600
Machine
Operator
TIRUNELVELI REGION
1 6742 Marees Tirunelvel Apparel Sewing AMH/Q0301 | 60 907800 907800
Industrial Machine
Training Operator
School
Trained =20
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Placed=17
2 9335 Sriman Ayya | Tirunelveli Apparel Sewing AMH/Q0301 | 40 605200 605200
Trust, Machine
sankaran Kovil Operator
Trained =40
Placed=34
3 3528 SSi-IT Thoothu- Beauty & Beauty BWS/Q0102 | 60 | 1126200 1126200
Education kudi Wellness Therapist
Pvt.Ltd.
Trained =100
Placed=71
4 2425 Oscar Virudhu- Tourism & Multicusine | THC/Q3006 | 80 | 2287200 2287200
Charitable nagar Hospitality Cook
Trust
Trained =40
Placed=32
DEPARTMENT OF SOCIAL DEFENCE
1 10017 Govern- Apparel Sewing AMH/Q0301 | 50 511500 13920500
Apparel ment Machine
Trainipg & Observa— Operator
Design tion /
Centre, Children
Egmore, Home for
Chennai-8 Boys and
Girls;
Kellys;
Chennai-
10 (2
batches)
V.Ramakrish- Govern- | Construction Electrician CON/Q0601 | 50 847000
na ment Helper
Polytechnic, Children
Thiruvottiyur, Home,
Chennai-19 Royapu-
Under DOTE ram,
Chennai-
13
Apparel Governm Apparel Sewing AMH/Q0301 | 50 511500
Training & ent Machine
Design Children Operator
Centre, Home,
Egmore, Kosapet,
Chennai-8 Chennai-
12
Apparel Govern- Apparel Sewing AMH/Q0301 | 50 511500
Training & ment Machine
Design Children
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Centre,
Cuddalore

Home,
Nellikup-
pam road

Service

home
Complex,

Cudda-

lore

Operator

Jayam
Polytechnic
College,
Dharmapuri

Govern-
ment
Children
Home for
Boys,
Chinnar
Reservoir
project
Area,
Pancha-
palli,
Dharma-
puri

Construction Electrician CON/QO0601 | 50
Helper

847000

Sri
Balamurugan
Polytechnic
College,
Palani

Govern-
ment
Children
Home,
Collect-
orate,
Veluna-
chiyar
Complex,
Dindigul

Apparel Sewing AMH/Q0301 | 50
Machine
Operator

511500

Apparel
Training &
Design
Centre,
Kanchee-
puram

Govern-
ment
Children
Home,
No:31C
Thathi-
medu
Salaboga
m street,
Kanchee
puram

Apparel Sewing AMH/Q0301 | 50
Machine
Operator

511500

Apparel
Training &
Design
Centre, Salem

Govern-
ment
Children
Home,
33-18,
Periya
Mariam-
man Kovil
street,
Pedanay
akanpala
yam,
Athur,
Salem

Apparel Sewing AMH/Q0301 | 50
Machine
Operator

511500
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Periyar Govern- | Construction Electrician CON/QO0601 | 50 847000
Centenary ment Helper
Polytechnic | Children’s
College, Home for

Boys,

Vallam V.O.C.

Nagar,
Thanjavur

Periyar Govern- Apparel Sewing AMH/Q0301 | 50 511500
Centenary ment Machine
Polytechnic Cﬁgg]rgn Operator
College, Memba-

Vallam lam,

Thanjavur
Apparel Govern- Apparel Sewing AMH/Q0301 | 50 511500
Training & ment Machine
Design Centre | Children’s Operator
Home,
Near
Grama
Committe
e Higher
Secondar
y School,
Nattur
(via),
Vengade
swarapur
am (Po),
Reddiyar
patti,
Tirunel-
veli
Sri Govern- | Construction Electrician CON/QO0601 | 50 847000
Venkateswara ment Helper
Polytechnic | Children’s
College, Home for
Boys,
Vellore Bombay
Trunk
Road,
Ranipet,
vellore

Arasan Govern- Apparel Sewing AMH/Q0301 | 50 511500
Ganesan ment Machine
Polytechnic Children’s Operator
College, Home,

Sivakasi Thattamp

atti Salai,
Soolai-
karai,
Virudhu-

nagar
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TVS Training
& Services

Govern-
ment
Special
Home for
Boys,
G.S.T.
Road,
Chengal-
pattu

Construction

Electrician
Helper

CON/Q0601

50

847000

TVS Training
& Services

Govern-
ment
Observati
on Home
for Boys
and Girls,
No:300,
Puraisai-
wakkam
high road,
Kellys

Construction

Electrician
Helper

CON/Q0601

50

847000

Thiagarajar
Polytechnic
College
Salem

Govern-
ment
Observati
on Home
for Boys
and Girls,
District
Court
compo-
und,
Yercaud
Road,
Hastham
patti
Salem

Construction

Electrician
Helper

CON/QO0601

50

847000

Annai
Vekankanni
Polytechnic

College,
Cuddalore

Govern-
ment
Observati
on Home
for Boys,
ITI Back,
Annamal
ai Nagar,
Goundar,
Cudda-
lore

Construction

Electrician
Helper

CON/Q0601

50

847000

The
Seshasayee
Institute Of
Technology,
Trichy

Govern-
ment
Observati
on Home
for Boys,
No:34,
East
Boulew-
ard Road,
Trichy

Construction

Electrician
Helper

CON/Q0601

50

847000
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Periyar
Centenary
Polytechnic
College,
Vallam

Govern-
ment
Observati
on Home
for Boys,
Govern-
ment
Children’s
Home
Premises,
VoC
Nagar,
Thanjavur

Construction

Electrician
Helper

CON/Q0601

50

847000

PSG
Polytechnic
College,
Coimbatore

Govern-
ment
Observa-
tion
Home,No
:1093,109
4 Avinasi
Road,
Pappanai
kenpalay
am,
Coimba-
tore

Construction

Electrician
Helper

CON/Q0601

50

847000

TOTAL

8500

14,77,43,860
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Annexure —lll

Proposals for Recognition of Prior Learning (RPL) accreditation in Paints &
Coatings Sector:

Recognition of Prior Learning (RPL) is a very important function associated with
National Skills Qualification Framework (NSQF). RPL can be defined as the process of
recognizing previous learning, often experiential, towards gaining a qualification.

RPL is of particular significance in India, especially in the informal sector that
employs more than 90% of the workforce. Integrating RPL framework within the general
and vocational education systems is the need of the hour. RPL will be particularly
beneficial for the youth of the country because it can enable individuals to build on skills
acquired.

TNSDC is aiming for Recognition of Prior Learning (RPL) of skilled workers
engaged in Construction, Apparel and Domestic Sectors which will take the uncertified
workers to next level of certified skilled work force. TNSDC has received proposals from
the Paints & Coatings Sector Skill Council (PCSC) to assess and certify under RPL
Programme as follows:

Sl. Institutions Sector No. of Cost of Total
No Persons | Assessment Amount in
& Rs.
certification
1 | Paints & Coatings | Paints & 10,000 1,00,00,000
Skill Council Coatings Rsﬁla?ggeper
(PCSC)
Total 10,000 1,00,00,000

As TNSDC is mandated to assess and certify persons under RPL, the above proposal
to assess & certify 10000 persons is hereby approved.

SUNIL PALIWAL
PRINCIPAL SECRETARY TO GOVERNMENT
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ANNEXURE - IV

Additional fund required for excess expenditure incurred for conduct of Skill
Summit 2017-18.

In the G.O. (Ms.) No.31 Labour and Employment (S1) Department dated
08.03.2017, Government sanctioned a sum of Rs.40,00,000 (Rupees Forty Lakh only)
to meet out the tentative expenditure for conduct of Skill Summit 2017-18. In which
State Level Skill Summit was held on 9™ and 10" June 2018.

The total expenditure incurred for the conduct of Skill Summit and participation in
the Regional and India Skills has been arrived at Rs.49,47,204/-(Rupees Forty Nine
Lakh Forty Seven Thousand Two Hundred and Four only)

The expenditure incurred for the conduct of the State Skill Summit exceeded the
amount sanctioned to an extent of Rs.9,47,204/-(Rupees Nine Lakh Forty Seven
Thousand Two Hundred and Four only).

The above excess expenditure was placed before the 16" Board and was
ratified.

SUNIL PALIWAL
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ANNEXURE -V

State Skill Summit for the year 2019-20

The Central Government conducts the Skill Competition once in two years. The
Skill Summit for the year 2017-18 has been conducted during June, 2018. The next Skill
Summit is proposed to be conducted during the year 2019 — 2020. The following two
major keys make the need of the hour for the development of any skill initiatives.

1. The Industry participation is needed to make the skill development fruitful
2. The need to bring about a drastic change in the mind set of the society towards
blue collar jobs.

Target group

The State level Skill Summit confluence shall be conducted in two levels viz., District
level competition and the winners of the district will participate in Open State Skill
Competition during the State Skill Summit at Chennai every year which shall be open to
the following

1. Graduates from ITIs / Polytechnics from Colleges/ universities.
2. Apprentices completed training industries under apprentices Act, 1961
3. Employees of Industries

Skills in which competition will be conducted for 30 Trades
District level Skill Competition.

The District level Skill Competition will be conducted in the respective nodal ITI
campus. If the required facilities are not available in the ITI campus, this Competition
could be conducted in Government Engineering / Polytechnic Colleges in the District.

The Principal of the Nodal ITI, will make necessary arrangements to publish
press release / advertisement about the Skill Competition through District Collectorate
and invite applications from eligible candidates mentioned above in target group.

II. Open State Skill Summit

The Open State Skill Competition will be conducted at Trade Centre,
Nandambakkam, Chennai for two days. On the first day, State Level Skill Competition
will be conducted and on the second day the following activities will be carried out.

Conference:
Conference on Skill Development Programmes in Tamil Nadu ( Topics :

Integration of skill with education, International best practices in skill development, Skill
initiatives in India, Industry perspective on skilling, Way forward for Tamil Nadu in Skill
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Development, Perspectives of State Partners and any other topics if any ). This
Conference will be conducted by TNSDC in collaboration with Industry Associations.

Moderator and Panel list:

The Representatives from Heads of Governments,
Renowned Academicians and Eminent Personalities from around the World shall be
invited for the Conference to deliver their speech on Skill development Initiatives and
topics mentioned above.

Expenditure Involved

District Level Skill Competition

Corporate Leaders,

S. Description Amount per | Total Amount for
No District 32 Districts
(Rs in lakh)
1 | Advertisement Charges 75,000/- 24.00
( Banners & pamphlets )
2 | Assessor Fees 60,000/- 19.2
(Rs 1000 x 2 assessors x 30 sectors)
3 Refreshment Charges 30,000/- 9.6
4 | Consumables 1,20,000/- 38.4
5 Misc Expenses 15,000/- 4.8
Total 96.00

Open State Level Skill Competition

S. Description Amount required
No Rs in Lakh
1 | Trade Centre Hall rent 40.00
( Rs 20.00 lakh x 2 days)
2 | Generator, Arch, Back Drop, Banner, Partition for 30.00
Each trade and Decoration
3 | Advertisement Charges 10.00
( Banners & pamphlets )
4 | Assessor Fees and Accommodation, Transport 1.0
Charges
(Rs 1000 x 3 assessors x 30 sectors)
5 | Food and Refreshment Charges 30.00
6 | Uniform & Other Accessories for competitors 15.00
7 | Cash Award 24.00
1. First prize Rs. 50,000 with merit certificate
2. Second prize, Rs. 30,000 with Merit certificate
8 | Merit Certificate & Participation Certificate Printing 5.00
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Charges and Momentum
9 | Consumables 30.00
10 | Accommodation and Transportation Expenses 15.00
Total 200.00
ABSTRACT
S.No Description Amount required in Lakh

1 District Skill Competition 96.00

2 Open State Skill Competition 200.00

Total 296.00

The proposal for State Level Skill Summit for the year 2019-20 was placed
before the 16" Board and the same was approved.
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ANNEXURE - VI

Amma Two Wheeler Repair and Maintenance Training through Government
ITls in 35 blocks for the year 2018-19 as the second spell.

During the year 2016 -2017, as per the press release no. 142, dated 20.9.2016,
the Hon’ble Chief Minister of Tamil Nadu has made announcement to introduce new
schemes. Among others, the following scheme has also been announced:-

“ QDL @\ FSHSTEUTSHET LWNGILTTSEGW Lwlih&leamowid HUGhSSIL.(H GnSL srauuiins
aprisiu@L. @hs LD GuppaIsEhsE sLEsTl gGames o SallssT aiphisILLD.
@I urs@nSomu 6sign gMsmaeulen 9 aflsSmEeaTn. 9SH6TUYe (PSNSLL LTS @IhS
6T gyrE Gsmfln Lulindl Hemewmissr gemwngisTer 35 oamym & eeriliumisafly @\
F&5&T  eurseT  LWguTTiy  womn  urmofliy  uind)  Hlemeowid  gEmLLILSNE HreoT
2 5ETeNC (herGemsar.  @hg  HemewmigeT gemongeter  oamymldl  eetTnilUmIS6T
speuGlaursorilepin 30 CumEE 3 LWTERISEHSE LWINg aYRsHLGLD. LIIhsTaS S0
LD EmemisEhsE LISTHET 2 56085 Ggmmawrs 3000 emumil aIPRISILGLD. @SS L D
1 GamgeGw 68 s gid (mumi GFavaile Gawiu@Ssu@HLD.

Based on the above announcement, for the year 2016 — 2017 this scheme was
carried out successfully. Two two-wheelers to all the 35 ITIs which carry out this training
programmes have been procured and supplied. In continuation to that for the year
2018 - 2019 the following proposal is submitted.

By utilizing the existing infrastructure available with Government Training
Providers (ITls) empanelled under TNSDC vide G.0.Ms.No0.53, Labour& Employment
Department, dated 24.2.2015 specific training in Two Wheeler Repair & Maintenance
Training could be provided to the trainees in these institutes in 35 Panchayat Unions.
These trainees would be able to rectify the repair in two / three wheelers which will in
turn generate self-employment also, if required training can also be provided in other
automotive vehicles.

Syllabus:

Syllabus already developed by Sector Skill Council viz., National Occupational
Standard (NOS) / Qualification Package (QP) and approved by Directorate General of
Training, Ministry of Skill Development and Entrepreneurship, New Delhi under National
Skill Qualification Framework (NSQF) or the syllabus followed under SDI-MES scheme.

Eligibility:
Educational Qualification: 5th Pass
Minimum Age: 18 years and no upper age limit.

Target group:
Unemployed youth in the State( Both men and women).
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Course Name

Automotive Service Technician ( Two Wheeler + Three Wheeler / Light Motor
Vehicle / Power Tillers / Agriculture & Allied Machineries) depending upon the need of
the local industry.

Funding

For conducting training in 35 Panchayat Unions, the expenditure towards training
cost which includes honorarium, raw materials, consumables and transportation cost as
detailed below:

SI. | Course | Tar | Cour | Cost Total Training | No. | Transportation | Assessment
No | Name get |se Per Cost Rs. in|of Cost for per | Charges for
Durat | Hour Lakh days| candidate for | per candidate
ion per day
1 |Amma |700 |300 Rs. Rs. 80,85,000/- | 38 | Rs.100/- = | Rs.1000/- =
two hours | 38.50 Rs.26,60,000/- | Rs.7,00,000/-
wheeler
repair &
mainte-
nance

Grand Total : Rupees 1,14,45,000

The proposal was placed before the 16™ Board and the same was approved.
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ANNEXURE - Vi

Directorate of Horticulture and Plantation Crops— Engaging 500 Nos. of Apprentice
Trainees in the field of Horticulture

During the Assembly session Hon’ble Minister for Agriculture, made an
announcement on the floor of Legislative Assembly on 12.06.2018, for engaging 500
Nos. of Apprenticeship trainees in the field of Horticulture.

The Department of Horticulture and Plantation crops has taken special initiatives and
requested the Government to allocate an amount of Rs.370.00 Lakh to engage 500
Nos. of Apprenticeship trainees.

In continuation to the announcement made, G.O was issued. In the Government
Order it has been mentioned that “The Director of Horticulture and Plantation Crops is
directed to arrange to get the share of GOI of Rs.50.00 lakh for the purpose and also to
address Tamil Nadu Skill Development Corporation to get funds for the above scheme
immediately”. The above orders were issued with the concurrence of the Finance
Department vide its U.O.No. 51143/Agri./2018 Dated 8.10.2018.

The above proposal was placed before the 16™ Board, in the board meeting
Additional Director of Horticulture made a presentation on details about various skill
programs to be conducted by Horticulture Department along with name of the trade and
duration as enclosed in the statement.

The Board directs to examine the proposals submitted by Horticulture
Department and to approve the training programs subject to adherence of existing rules
and guidelines of TNSDC.

Accordingly, the following cost details for the new job role in Horticulture training
is approved:-

5 2o | L 0 5 |8 2|2 g
| 528 |522 |88 |5 |82_|P28% |54 |Euo |5 .5
Z| SE 3 .80 | £ | B = O F | Egb | 228180 |58
= | 233 oS 2 | 0 = oc=8 | g2+ 5T 3 s SO0 9 o —
a 32 |7 8 |ge 7aT £ EE s
1 2 3 4 5 6 7 8 9 10
1 | Horticulture 500 38.50 | 396 66 7623000 3300000 500000 | 11423000
Technician
Total 500 11423000
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ANNEXURE - VIII

MSME Department “Amma Skill Training and Employment Scheme” — Annual
Target Proposal for the year 2018-19

An announcement was made by Hon’ble Chief Minister under Rule 110 in the
Assembly on 24.7.2014 to implement the Amma Skill Training and Employment
Scheme through MSME Department. Based on the announcement the Government has
issued an order vide G.O (Ms ) No.25, MSME (C) Department, Dated:18.5.2015 to train
25000 unemployed youth at the cost of Rs.32.50 Crore with employment based job
oriented training for the candidates.

With reference to the G.O (Ms) No. 25, MSME (C), Department, Dated:
14.7.2016 the “AMMA Skill Training and Employment Scheme” for the year 2016-17
was implemented across the State in Tamil Nadu through The General Manager,
District Industries Centre in the respective Districts.

For the year 2016 -2017 the inspection officers of Employment and Training
Wing along with the General Managers of District Industries Centers conducted the
physical inspection in MSME units and submitted the reports. Based on the inspection
reports Rs.10.40 Crore was reimbursed to 1025 MSME units by which
20150 candidates were benefitted. For the year 2017 -2018, 13365 candidates were
enrolled in 452 MSME units and so far, Rs.5.20 Crore has been reimbursed and
expected expenditure is 4.90 Crore. The balance amount available is Rs 12.00 Crore for
the above mentioned scheme.

The ear marked fund for TNSDC for the year 2018 - 2019 is 200.00 Crore
wherein TNSDC has already submitted proposals for 260.00 Crore.

We may fix target of 12,500 candidates to be trained for the year 2018-19 under
MSME Department - “Amma Skill Training and Employment Scheme”.

The above proposal was placed before the 16" Board and the same was
approved.
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ANNEXURE - IX

Proposal on ‘Sustainable Industry — Complaint Certification Parameters for
Employability — Implementation through Tamil Nadu Skill Development
Corporation and the Labour Department — Requested

The Hon’ble Minister for Higher Education has made an announcement in the
Assembly during the Budget Session for the year 2017 — 2018. Under Graduate
Students will be given “Sustainable Industry — Complaint Employment” oriented training
in 19 Autonomous Arts and Science Colleges. Three levels of Industrial Employment
Oriented Modules and Training Plan will be prepared by Tamil Nadu Skill Development
Corporation (TNSDC) and Confederation of Indian Industry (Cll) and Mahindra Pride
School jointly.

Accordingly, the Under Graduate Students of Government Arts and Science
Colleges will be given Employability Skill Training based on their skill and capability
level, on completion of which, Skill Level Certificates will be issued by TNSDC & CII
jointly. This scheme will be executed at a budget cost of Rs.293.22 lakh.

Similar vocational training for college students has been implemented by Tamil Nadu
Skill Development Corporation for Higher Education Department under RUSA scheme
in 19 Autonomous Arts & Science Colleges. The same training module as followed in
RUSA scheme can be adopted for this training programme. Employability Skill training
can be implemented in collaboration with already existing training providers empanelled
with Tamil Nadu Skill Development Corporation. The details of the empanelled training
providers, sector, course, duration, number of trainees and total cost are tabled in
working sheet is given below.

WORKING SHEET

Sl. | Training Sector Course Name Cost Per | Duration | No. of Total Cost
No | Provider Trainees/ | in Hours | Trainees
Per Hour
1 BFSI BFSI 27.5 200 150 825000
2 Telecom | Telecom 33 200 150 990000
3 ICT Retall Retall 27.5 200 150 825000
4 | Academy | IT/ITES | Junior Data 33 200 150 990000
Associate
5 ITNITES | Web Designing 33 200 150 990000
6 Avid 33 250 125 1031250
7 FCP 33 250 125 1031250
Digital
8 NFDC ITNITES | Photography 33 250 125 1031250
Digital
9 Videography 33 250 125 1031250
10 Multimedia 33 250 125 1031250
11 Animation (3D) 38.5 250 125 1203125
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12 Network Engineer 33 200 250 1650000
13 Customer Care 33 200 250 1650000
BSNL Telecom | Eyecutive
14 Broadband 38.5 300 250 2887500
Technician
15| TVSTS |BFSI BFSI 27.5 240 800 5280000
16 In line Checker 38.5 250 200 1925000
Sewing Machine 33 250 200 1650000
17 ATDC Garment | Operator
18 Hand Embroidery 33 250 200 1650000
19 Export Executive 33 250 200 1650000
Total 3850 29321875
The above proposal was placed before the 16" Board and the same was
approved.
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ANNEXURE - X

The proposal for the development/upgradation of existing TNSDC portal into
multilingual integrated Skill Analytical tool & Governance system which will take
care of Web based Governance of Tamil Nadu Skill Development Corporation at
the cost of Rs.2.00 Crore.

The Integrated System shall lead to the common platform of all the skill training
departments & TNSDC.

Proposed Skill Analytical tool and Governance Solution
1. Monitoring

(@) A continuous process of collecting and analysing information in TNSDC
To compare how well a scheme, Candidate mobilisation, Trainings, Fund
Disbursements, employment, Industry / Corporate Connection projects,
program or policy etc. are performing against the expected results.

(b)  “Navigation system” tailored to different stakeholders
To custom build the TNSDC requirement, due to fact that the State handles
centrally sponsored schemes, State Schemes and various proactive programs
for the benefits of the trainees.

The graphical / analytical information /dashboards with rich visualization features
with various graphical representation like Stacked bar chart, Stacked column chart,
clustered bar chart, clustered column chart, 100% stacked bar chart, 100% stacked
column chart, Line chart, Area chart, stacked are chart, line and stacked column chart,
line and clustered column chart, ribbon chart, waterfall chart, scattered chart, pie chart,
donut chart, tree map, geo map, filled map, funnel chart, gauge chart, card, multi row
card, KPI's, Slicer, table, matrix, ARCGIS map, heat map etc.. may be provided. The
tool is flexible enough to import custom visuals as well.

2. Evaluation

A selective, systematic, objective assessment of an on-going or completed
project, program, or policy, its design, implementation and/or results
The solution has to capable of evaluation of TNSDC through
Financial (Budgets & Disbursements), Operational audits
Targeting assessments of training partners
Trained & Placed tracking solutions
Expenditure tracking studies

AN NI NN
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3. Financial Management

Having improved financial operations, TNSDC can stay on top of new Schemes,
changing schemes, new sectors, and new training partners etc., with intelligent financial
management solutions. Our solutions support core ERP finance as well as advanced
FP&A, compliance and more.

The Key aspects;

v' The Invoice submission by the training centres as well as the SSCs are fully
automated. This process will help the department to manage the complete
disbursement with minimal staff.

Accurate month on month fund forecast.

Budget computed at candidate level, which ensures that disbursement does not
exceed the computed figure at any point in time.

v' Carry forward of un-utilised budget across financial years. The system does this
automatically.

Various financial reports, statutory reports.

Ability to generate Balance sheet.

AN

AN

4. Academic process

The operation aspects of TNSDC is Skilling of Candidates, policies generation &
monitoring, Schemes, Candidate mobilisation, execution of skilling programs,
Assessment, Certifications etc...

Training centre/ Training partner/ PIA enrolment & affiliation

Batch allocation, On completion of successful validation,

Assign Batches to Assessment Agencies,

Assessment, through a mobile app Review of the Assessment data
Video Monitoring

ANANENENRN

5. Analytics

The analytical tools, Q&A function. Sometimes the fastest way to get an answer
from your data is to ask a question using natural language, and that’s exactly what Q&A
allows users to do, making this feature a top cited benefit in achieving self-service
business intelligence.

Right-to-Information & Grievance Management System
Citizen Charter Information System

HR Establishment System

Legal Cases Tracking System

Field Inspection System

Webinar Tools

Attendance integrated with Face recognition /Bio-metric

AN N N NN
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v Digital Certificate System
v Skill gap Analysis and Predictions

6. Mobile —Apps

Mobile apps will enable the efficiency of TNSDC, enhancing candidate
engagement and streamlining enterprise workflow.

Institutions Stakeholder — Candidate, Training Partner, Assessor , Assessment
TNSDC - Directors, Officers

Corporate, Industry, Placement agencies

Citizens

Field Inspection System

AN N NANAN

7. National & State Portal Integrations

Integration with national portals will enhance the multiple data points. This will
help TNSDC in build information on Skill gap, Demand supply etc.
National Labour Market information System
National Career Services of Ministry of Labour and Employment
UIDAI
Government of India, Department of Post

AN NN

It is submitted that TNSDC may select the vendor through tender process as per
Tamil Nadu Tender Transparency Act.

The above proposal was placed before the 16™ Board and the board approved
the proposal and instructed to be implemented through Tamil Nadu e-Governance
Agency (TNeGA).
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ANNEXURE - XI

Director of Horticulture and Plantation Crops, Chennai has proposed to train 7020 trainees in

Agriculture Sector through various districts at an estimated cost of Rs. 620.76 lakh.

The district/centre wise training courses, number of candidates to be trained and
cost details are submitted below;-

District: Dindigul (Kodaikanal

U) )
1) o (D) o 2]
n Q = Q Q c 2 @] —
5 5 s 5o g 0| & §28@| Os
s| 88 S g8l & & |8 2.5 |87 E8 | 5 &
s 52 8 |88 & | £ |5 | £8% |g5FF| 5g | REg
n 2= 5 - 2 Q A sl £ T | g~ B X £
o= Q °cal 3 zZ | O SSxx| 8%
[ = ) = <
1 2 3 4 5 6 7 9 10 11
1 | Gardener AGR/Q0801 | 150 | 33.00 | 200 | 25 990000 515625 150000 | 1655625
2 | Florist AGR/Q0703 | 300 | 33.00 | 200 | 25 | 1980000 | 1031250 | 300000 | 3311250
3 | Micro AGR/Q1002 | 150 | 38.50 | 200 | 25 | 1155000 515625 150000 | 1820625
Irrigation
Technician
Total 600 4125000 | 2062500 | 600000 | 6787500
District: Nilgiris
U) L
()] O D o3 (2]
e () +— Qo D) — A~ A~ @] -
5 5 3 S| 5 | | 2]& 5838k O3
S 83 O S 3| = S | 8|l o |8 | £©3 = .5
pa o o c 9 _ = — o2 | E29v 0 it = g
— S O & S o 5 e © | £E8=x cExco £, o
n o £ 5 - 2 Q = | E-3 | FOKK| Qo £
= 3 o &| = a o T c OX X D ¥
g O S 3 “ | E s3I g%
[ = @) = g
1 2 3 4 5 6 7 9 10 11
1 | Gardener AGR/Q0801 | 300 | 33.00 | 200 | 25 | 1980000 | 1031250 | 300000 | 3311250
2 Elorist AGR/Q0703 | 300 | 33.00 | 200 | 25 | 1980000 | 1031250 | 300000 | 3311250
3 | Micro AGR/Q1002 | 150 | 38.50 | 200 | 25 | 1155000 515625 150000 | 1820625
Irrigation
Technician
Total 750 5115000 | 2578125 | 750000 | 8443125
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District: Dindigul (CoE)
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1 2 3 4 5 6 7 8 9 10 11
1 | Gardener AGR/Q0801 60 |33.00 200 | 25 396000 206250 | 60000 662250
2 | Florist AGR/Q0703 60 |33.00 200 | 25 396000 206250 | 60000 662250
3 | Micro AGR/Q1002 | 600 |38.50 200 | 25 | 4620000 | 2062500 | 600000 | 7282500
Irrigation
Technician
Total 720 5412000 | 2475000 | 720000 | 8607000
District: Pudukkottai
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1 2 3 4 5 6 7 8 9 10 11
1 | Gardener AGR/Q0801 60 |33.00|200| 25 | 396000 | 206250 | 60000 | 662250
2 | Florist AGR/Q0703 60 |33.00|200| 25 | 396000 | 206250 | 60000 | 662250
3 | Micro AGR/Q1002 600 | 38.50 | 200 | 25 | 4620000 | 2062500 | 600000 | 7282500
Irrigation
Technician
Total 720 5412000 | 2475000 | 720000 | 8607000




District: Thiruvallur
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1 2 3 4 5 6 7 9 10 11
1 | Gardener AGR/Q0801 | 120 |33.00 200 | 25 | 792000 | 412500 | 120000 | 1324500
2 | Florist AGR/Q0703 | 180 |33.00 | 200 | 25 | 1188000 | 618750 | 180000 | 1986750
3 | Micro AGR/Q1002 | 150 |38.50|200 | 25 | 1155000 | 515625 | 150000 | 1820625
Irrigation
Technician
Total 450 3135000 | 1546875 | 450000 | 5131875
District: Krishnagiri
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1 | Gardener | AGR/Q0801| 240 | 33.00 2|25 1584000 8250 | 240000 2649000
0 00
0
2 | Florist AGR/Q0703 | 390 |33.00]|2| 25 2574000 1340 | 390000 4304625
0 625
0
3 | Micro AGR/Q1002 | 600 |38.50 2|25 4620000 2062 | 600000 7282500
Irrigation 0 500
Technician 0
Total 1230 8778000 4228 | 1230000 14236125
125
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District: Salem
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1 2 3 4 5 7 8 9 10 11
1 | Gardener | AGR/Q0801 | 150 | 33.00 | 200 | 25 | 990000 | 515625 | 150000 1655625
2 | Florist AGR/Q0703 | 120 | 33.00 | 200 | 25 | 792000 | 412500 | 120000 1324500
3 | Micro AGR/Q1002 | 600 | 38.50 | 200 | 25 | 4620000 | 2062500 | 600000 7282500
Irrigation
Technician
Total 870 6402000 | 2990625 | 870000 10262625

** 50% Days Scholar and 50% Hosteller

ABSTRACT

Sl Name of the No. Trainees Total
No. Districts Proposed Rs. in lakh
1 | Dindigul 600 67.88
2 | Nilgiris 750 84.43
3 | Dindigul (CoE) 720 86.07
4 | Pudukottai 720 86.07
5 | Thiruvallur 450 51.32
6 | Krishnagiri 1230 142.36
7 | Salem 870 102.63
Grand Total 5340 620.76

The above proposal from Horticulture and Plantation Crops, Chennai, to train
5340 candidates at an estimated cost of Rs.620.76 lakh was placed before the
16" Board and the Board directs to examine the proposals and to approve the training
programmes subject to adherence of TNSDC rules and guidelines.
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ANNEXURE - XIi

Administrative Sanction — Approval for Staff salary component, leave salary &
pension contribution and Capital expenditure — Approval of Administrative
expenditure of Rs.109.15 lakh for the FY 2019-20.

In the G.O. No.70, Labour and Employment Department, dated14.05.2012, G.O.
No0.153, Labour and Employment Department, dated 14.07.2016, G.O. No.67 Labour
and Employment Department, dated 12.04.2017 and G.O. No0.90 Labour and
Employment Department, dated31.07.2018 Government have sanctioned a sum of
Rs. 339.70 Lakh under Salary component out of which expenditure incurred upto
30.10.2018 is Rs.226.29 lakh and the Balance availability is Rs.73.41 Lakh.

The Fund requirement under salary component for November 2018 to February
2019 for the Financial Year 2018-19 is Rs.25.75 Lakh and for the Financial year
2019-20 is estimated at Rs.128.28 Lakh. Out of the total anticipated expenditure of
Rs.154.03 Lakh under Salary component, after adjusting the balancing of
Rs.73.41 Lakh available, the fund provision required is Rs. 80.62 Lakh
(i.e. Rs.25.75 lakh + Rs.128.28 Lakh — Rs.73.41 Lakh ) for the Financial year 2019-20.

For Capital Expenditure ( Desktop Computer, Laptops, Communication devices,
Multifunctional Printer, Furniture & Fittings, Presentation equipments, documentation
Devices etc.,) sanction in Go’s and upto 14™ Board, Government have sanctioned a
sum of Rs.178.64 Lakh. Out of which expenditure incurred upto 30.10.2018 is
Rs. 124.17 lakh and the Balance availability is Rs.54.47 Lakh.

The Expenditure under Capital head from November 2018 to February 2019 and
for the Financial year 2019-20 is estimated at Rs.83.00 Lakh, so additional Fund
provision required for Capital Head is Rs.28.53 Lakh.

Hence, an Additional fund provision of Rs.109.15 lakh for the year 2019-2020 as
requested is approved as detailed below:-

Salary Component Rs.80.62 lakh
Capital Expenditure Rs.28.53 lakh
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Annexure =XlIlI

While sanctioning the amount the following terms and conditions may be

stipulated for effective implementation of the training programme.

Training Provider shall furnish an agreement with TNSDC incorporating all the
terms & conditions.

Training  Provider should login to the TNSDC Web portal
https://www.tnskill.tn.gov.in and upload the training details for batch creation
before the commencement of training.

Training should be started after the installation of bio-metric device to record
the attendance of trainees and instructors.

Aadhar Number for trainee is mandatory for enrollment in TNSDC portal.

Training Provider is responsible for mobilization of candidates, verification
proposes and selection of candidates for the proposed sector training.

Training Provider should ensure assessment of training on completion of the
same to those trainees who have a minimum of 85% attendance under the
stipulated time frame.

Training Provider should furnish the list of trainees per batch and the same
should be hosted in the Tamil Nadu Skill Development Corporation portal and
Training Provider website.

Training Provider should ensure field visit to the related training area for each
batch at least one to have a firsthand knowledge of Technology under usage in
working environment.

Training Providers should ensure a minimum of 70% placement of candidates
trained by them. The complete placement details like occupation, salary, name
and address of the employer should be furnished for tracking purposes.

A Training Coordinator should be nominated by the Training Provider for
coordinating the entire training programme.

Each trainee should be given a training manual for reference preferably in Tamil.
The Training provider has to send the training details by registered post to
Deputy Director (Admission and Trade Test), o/o the Director of Employment and
Training, Guindy, Chennai-32, and email id:detasmt@gmail.com 15 days in
advance, enabling to conduct the Assessment by SCVT with a copy marked to
TNSDC dettndsm@gmail.com.

Successful candidates will be given a State Council for Vocational Training
(SCVT) Certificate / Sector Skill Council.

Training Provider will be provided 25% of the training cost of every batch once
the admission completed and details received from Training Provider. Another
25% of the training cost on completion of 50% of training period of the batch
commenced training. Further 30% of the training cost on completion of 100%
training period of the batch and on receipt of placement details. Balance 20% of
the training cost will be paid on production of 70% placement confirmation from
the Employer about the placement and joining of the trainees issue of SCVT
certificate.
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Already trained candidates should not find a place in the training proposed. A
Certification / Declaration in this regard should be submitted by Training Provider.
Training should be provided to unemployed youth and No regular students of any
Educational Institution should be inducted for skill training courses.

Training also to be conducted in soft & entrepreneurship skill (100 hrs) for all the
modules having more than 300 hrs duration. All trainees should be taught on soft
skills and values.

There should be display of board with TNSDC logo and name should prominently
be displayed as back drop for the stage.

Proper documentation of the training of each batch by way of Videography,
Photograph (both hard and soft copy) should be furnished to TNSDC while
claiming payment.

The training provider should submit the details of trainees minimum 10 days
before commencement of the training programme to the TNSDC for all the
batches.

The Training providers to produce relevant records / document during the
inspection carried out by the Department officials.

Before submitting the final claim training provider should submit the complete
details of the trainee placement like name of the trainee, firm in which he is
placed with address, job position, monthly salary, along with skill training
certificate number.

Training Providers should submit Utilization Certificate for all payments received
in the prescribed format.

Wide Publicity should be given for selecting candidates through Media,
Collectorate & local cable TV and Advertisements through Banner, Poster,
Pamphlets, etc.

While selecting the candidates for skill training the training provider should give
preference to women, destitute widow, rural candidates, SC/ST and differently —
abled candidates and transgenders as applicable for the skill training.

Training provider should not collect any training fee or other charges from the
candidates. Violation of the clauses will lead to cancellation of approval from
TNSDC.

The Empanelment of Training Provider is ordinarily valid for a period one year
from the date of issue of order. Based on the performance of the Training
Provider it will be extended further up to maximum of 3 years. It is further
informed to quote the Training Provider registration number in all future
correspondences.

Batch wise / Course wise scheduling of training proposal should be put up in the
notice board as well as in Training Provider Web portal.

Study kit (Study materials, Notebook, Pen, Pencil etc) should be supplied to the
Trainees by Training Provider at their own cost.
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30. Each candidate should be provided T-Shirt / over - coat with printing of TNSDC
logo (Rear side) as well as training institute logo front side which is to be supplied
by Training Provider.
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