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List of Abbreviations 

S.No Abbreviation Expanded Form 

1.  ASI Annual Survey of Industries 

2.  BFSI Banking Financial Services and Insurance Sector 

3.  DDU-GKY Deen Dhayal Upadhyaya Grameen Kaushalya Yojana 

4.  DES Directorate of Economics and Statistics  

5.  DIC District Industries Center 

6.  GDDP Gross District Domestic Product 

7.  GSDP Gross State Domestic Product 

8.  GSVA Gross State Value Added 

9.  ITI Industrial Training Institute 

10.  IT-ITES Information Technology and Information Technology Enabled Services 

11.  LFPR Labour Force Participation Rate 

12.  Manuf. Manufacturing 

13.  NEET Not in Employment, Education or Training 

14.  NIC National Industrial Classification 

15.  NSDC National Skill Development Corporation 

16.  NSQF  National Skills Qualification Framework 

17.  NULM National Urban Livelihood Mission 

18.  PMKVY Pradhan Mantri Kaushal Vikas Yojana 

19.  PSU Public Sector Undertaking 

20.  Pub. Admin. Public Administration 

21.  QP-NOS Qualification Pack – National Occupational Standards 

22.  SIDCO Small Industries Development Corporation Limited  

23.  SIPCOT State Industries Promotion Corporation of Tamil Nadu Ltd. 

24.  SSC Sector Skill Council 

25.  TANSIDCO Tamil Nadu Small Industries Development Corporation Limited  

26.  TIDCO Tamil Nadu Industrial Development Corporation 

27.  TN-GIM Tamil Nadu Global Investors Meet 

28.  TNSDC Tamil Nadu Skill Development Corporation 

29.  TNSRLM Tamil Nadu State Rural Livelihoods Mission 

30.  Tr. & Tou. Trade and Tourism Sectors 

31.  WPR Worker Population Ratio 

  



      
      

  

   10 

 

  



      
      

  

   11 

 

Executive Summary 
 

Background: The Vision 2023 of Tamil Nadu envisages shaping its future by empowering the youth in the state, 
through imparting market relevant skill training; to become responsible and participating citizens who drive a new 
era of development, growth, and productivity. Tamil Nadu has formulated a State Youth Policy, which aims at 
reinforcing and accomplishing the broader objectives of ‘Vision Tamil Nadu 2023’. The policy focuses on 
upgrading the human capital of the state by building on the intellectual and creative potential of youth in various 
fields, thereby transforming Tamil Nadu into the innovation hub and knowledge capital of India. It also aims at 
enabling Tamil Nadu to collaborate with other States in the country and the rest of the world on multiple 
dimensions: increasing the flow of workforce and goods/services, enhancing the levels of exchange of ideas and 
culture, and facilitating the movement of people to and from Tamil Nadu for opportunities. To attain this objective 
the State envisages training and skilling of 20 million persons by 20231.  
 
Tamil Nadu currently has the highest Gross Enrolment Ratio in Higher Education (48.6)2, among all the states in 
India. The state faces a mandate of developing and maintaining high quality human resources to deal with the 
evolving economy and ensuring social justice in the form of decent employment for its educated populace. Thus, 
it is essential to carefully analyse the industry demand, investment patterns, youth aspirations and re-align policy/ 
programmatic initiatives in that direction. Thus, taking youth aspiration and industry growth potential is critical to 
be able to avoid labour demand-supply mismatch, and support overall development of the State. 
 
Context for Present Study: In 2012, The National Skill Development Corporation commissioned a skill gap 
study for Tamil Nadu. The study covered 12 Districts, based on which an extrapolation was done for the remaining 
districts.  The study adopted a mix of secondary and primary research and relied largely on focus group 
discussions with various stakeholder groups such as youth, employers, industry associations, government 
officials, and skill training providers. Skill gaps were estimated for a period of 10 years, up to FY 2022. Given the 
rapid change in the state’s social and economic context, there was a need for a fresh assessment of the state’s 
skill ecosystem. There is also a need to understand the needs of the youth from diverse geographical 
backgrounds across the state, especially reaching out to economically backward regions. It is expected that a 
contemporary estimation, using both quantitative and qualitative analysis would reveal more relevant insights 
and findings related to the demographic profile, socio-economic characteristics of the youth, emerging sectors 
and job roles, and the skill-sets in demand. 
 
The Present Study: The Tamil Nadu Skill Development Corporation (TNSDC) has retained the services of 
PricewaterhouseCoopers Private Limited (PwC) to carry out “Skill Gap Analysis and Scoping Study for Tamil 
Nadu”. The study aims at identifying sources for self and wage employment in all 32 districts, estimating the 
sector-wise current and future labour demand (in the next six years) by industry, and assessing overall the labour 
supply and estimating the existing and emerging skill gaps.  
 
The Skill Gap study offers insights into: (i) which skills are required to support the State’s economic growth, while 
also catering to the career aspirations of the youth; and (ii) how to design appropriate interventions that will enable 
active collaboration between various stakeholders for the common good. Workforce demand-projection for the 
next five years, disaggregated as skilled and semi-skilled workforce requirement has been estimated at the district 
level.  
 
Methodology for Study: Mixed-method research design is adopted encompassing a blend of quantitative and 
qualitative data collection techniques, and desk research on secondary data sources. Structured into two phases, 
the first phase of the study comprised a comprehensive desk review of the state’s demography, economy, labour 
market, educational and skill development profile. The second phase of the study comprised the following:  

1. Youth aspiration survey: a quantitative survey covering 360 youth across the following groups - employed 
(self-employed, wage-employed, employed in formal and informal sectors), students in formal education 
(higher secondary schools and colleges), vocational and skill training institutions (Polytechnics, ITI), and 
those who fall under the Not in Education, Employment or Training (NEET) category. Four blocks in the 
district were covered: Perambalur, Alathur, Veppanthattai and Veppur. 

                                                             
1 Tamil Nadu Skill Development Corporation [https://www.tnskill.tn.gov.in/index.php/link/abouttnsdc] 
2 All India Survey on Higher Education 2017-18 

https://www.tnskill.tn.gov.in/index.php/link/abouttnsdc
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2. Quantitative employer survey, covering 46 employers with adequate representation from Large, Medium, 
Small and Micro Industries across the key sectors defining the district economy. 

3. Focus Group Discussions (FGD’s) and stakeholder consultations across a wide group of stakeholders 
including, district-level Industry Associations across priority sectors, officials from various government 
departments, representatives from various higher education institutions, and training service providers.  

 
Estimation of labour demand and supply were undertaken based on analysis of data from credible sources such 
as, the Census of India, State and District Income from the Department of Economics and Statistics of 
Government of Tamil Nadu, data from the Reserve Bank of India and Reports from the National Sample Survey 
and the Bureau of Labour and Employment. Estimates were further refined based on data on investments, and 
developments in key sectors, including due consideration to emerging sectors and job roles. The sectors and job 
roles in demand have been organized into training projects, which are informed by the demand estimations, 
quantitative survey findings and qualitative consultations. Budgets have been estimated based on the cost 
categories as defined in the Common Cost Norms released by the Ministry of Skill Development and 
Entrepreneurship, Government of India3.  
 
Key findings of the study are presented hereunder: - 

 
 
 

Demographic 
Analysis 

• At 28 years, the median age of Perambalur is almost at par with the state median 
age. It is higher than the national average of 26 years. It is estimated to increase 
further to 34 years by 2026. Thus, the state needs to invest in skill development 
immediately to reap benefits of the demographic dividend.   

• The sex ratio in the district is 1,003, higher than the State sex ratio of 996. 

• Perambalur’s Workforce population ratio is 68 percent, which is higher than the 
state’s average (57 percent). 

 
 
 

Economic 
Analysis 

• Perambalur grew at a CAGR of 1% between 2011-12 and 2016-17.  

• It ranks last in terms of GDDP per Capita, at ₹57,135 (2016-17).  

Agriculture Sector:  

• Crop cultivation has been adversely affected by vagaries of weather conditions in the 
past decade. The share of agriculture and allied has fallen from 34% to 31% of the 
district GDDP. 

• Increased urbanisation and unreliable weather conditions are making the sector less 
aspirational. Innovation and technology infusion into the sector may enhance the 
appetite of the youth, while also improving sector’s contribution to the economy.  

Industrial Sector 

• It accounted for 26% of the total output of the district in 2016-17.  

• Most of the Industries are labour intensive and provide employment opportunity for 
unskilled. More skilling intervention are required in this sector. 

Services Sector 

• Services sector contributed to 43% of the GDDP of Perambalur 2016-17. The sector 
grew at a CAGR of 4% between 2011-12 and 2017-18. 

• The key sub-sectors within the service sector in the state include BFSI, Repair, and 
Real Estate; which have a growing demand.  

 
 
 

    Labour Market   
        Analysis 

•  Perambalur has a higher labour force participation (70%) than the state average 
(59%) owing to the larger share of working age population.  

• Manufacturing is the major sector in terms of employment share. Most of the worker 
working in industries are involved in non-metallic mineral manufacturing.   

 
 

 Education & Skill 
Development 

• Apprenticeship scheme is largely been driven by Public sector institutions. 
  

• These do not convert into long-term employment prospects for the individuals. 

Findings from Primary Survey 

 
 
 

• 1% of the youth respondents engaged in economic activity were working in a field 
unrelated to their education / training. 

                                                             
3 Common Cost Norms [http://www.minorityaffairs.gov.in/sites/default/files/common%20norms.pdf] 

http://www.minorityaffairs.gov.in/sites/default/files/common%20norms.pdf
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Youth Profile 
and 

Aspirations 
  

• Almost two-thirds (67%) of the female respondents in the NEET category remained in 
the NEET category for more than a year. 25% of females in the NEET category 
highlighted lack of family support as a reason for the same.  

• Over 10% of the youth aspire for employment in the Public Sector. 

• Salary (wages) / Income, Social Status, Job Security were key determinants of 
selection of work. 

• Relevant work experience, soft skills, and certified technical skills were reported to be 
the key factors that determine employability and employment. 

• 28.1% of the respondents were neither in employment, nor in education nor in any 
training  

• The youth in the district prefer to have wage / salaried employment (38%). One-third 
of the respondents want to be self-employed. Both female and male respondents have 
shown similar interest in the pursuit for self- employment while males have a higher 
interest in wage/salaried employment. The female respondents aspired for self-
employment (33%) as it gives them more flexibility towards working hours and 
balancing their household activities. 

Employer & 
Other Key 

Stakeholders’ 
Perspective  

Quantitative Survey  

• 96% of the employers recruit through references; none of the employers recruit 
directly from vocational courses primarily because of the mismatch between industry 
requirement and skills of the trained youth. 

• 10% of the respondents were aware of any vocational programs run by the Govt. 

• The highest awareness was about Craftsman Training Scheme (5.6%) followed by 
TNSDC and the Apprenticeship training scheme. There was low awareness about 
other schemes.  

• Of key challenges in recruiting from vocational / skill development programs is the 
fact that there is no prior experience of recruiting workers from the vocation training 
institutions or skill development training programmes  

• More than two-thirds of the respondents (78%) were key in working with the Govt. 
on Skill Development Programs 

• High local wages, candidates’ disinterest, strenuous nature of work and attitude are 
the major challenges faced by the employers in the recruitment and retention of 
workforce. 

 
Qualitative Inputs 

• Manufacturing industries observed that the youth have preference for service sector 
jobs in Real Estate, IT/ITES and BFSI. 

• Key challenges in recruiting from vocational programmes was the skills mismatch of 
the youth and their lack of experience in working environment through internships 
and apprenticeships.  

• Training Service Providers, District officials, and Industries highlighted a dearth of 
good quality trainers for both soft skills and job-specific technical skills. Though 
Industries are willing to partner with the Govt. in Skill Development and vocational 
initiatives, simplification of processes was urgently required in apprenticeship and 
short-term skill development programmes. 

• Majority of the students are not absorbed in the workforce after the completion of the 
training. Regular grade-based assessment during apprenticeship training should be 
done. The students should not be given any degree certificate unless they have not 
cleared their apprenticeship training. This will incentivize the students to take their 
training seriously. Government ITI/Polytechnic colleges in Perambalur can 
coordinate with SIDCO, MRF and Local Dairy units regarding job role training, which 
are specific to these industries. 

 
 

 
Incremental 

Demand 

• More than 18 thousand incremental skilled and semi-skilled workforce are expected 
to be in demand over the next 6 years. 

•  Key sub-sectors driving the demand are Iron Steel and Fabrication, Food 
Processing, BFSI, Construction, Tourism, Repair and Logistics 
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Key Recommendation: - 

• In Perambalur, industrial associations demand experience and skilled workers. For instance, there is a 

shortage of skilled welders and fitters in the fabrication industry. Fabrication industry in Perambalur caters 

the need of growing construction industry in the district. The study found that the employers are willing 

to give higher wages for skilled labour. There is a need of aligning the existing skill development-training 

programme to the market demand.  

• The  training institutions can tie up with the local industrial estates executives such as SIDCO Elambavur 

so that the trainees get industry exposure while learning. 

• The wood carvers of Perambalur need skilling intervention for new job roles like 3D Wood Engraving 

CNC machine operator. This will reduce the artisan’s time spend on one art piece by almost seventy 

percent.    

• Workshops can be organized between the training service providers operating in Perambalur and the 

employers to provide them a platform to interact with each other and identify trades according to demand 

in the sectors and the training feasibility. These workshops should be conducted every fortnight (sector 

wise). Small-scale organizations should also be motivated to participate in such events. 

• Local co-operatives at block level can be established for food processing and farm related products. 

These cooperatives should tie up with the local large and medium scale industries for marketing. The 

purpose of setting up of these co-operative units is to provide better access to markets for the local 

producers.  
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1. District Profile 

Perambalur lies in the central part of Tamil Nadu. It was earlier a part of Tiruchirapalli until 1995. Spread across 
1,757 square kilometers area, the district has a population density of 322 per square kilometer. Perambalur has 
rich mineral deposits of celeste, limestone, shale, sand stone, canker and phosphate nodules. Perambalur 
Sugar Mills, a subsidiary of Tamil Nadu Sugar Corporation Limited (TASCO) and Dhanalakshmi Sugars, a private 
Sugar Mill, operates in the district.  MRF Limited has two plants that produce conventional and radial tyres. The 
district has four taluks namely Perambalur, Veppanthattai, Veppur and Alathur. Industry (26%) and Service sector 
(43%) contribute to about 69% of the overall district economy4. The GDDP of the district is 0.33% of the state 
GDP (GSDP). Perambalur is ranked 30th in terms of the population density and is the least populated in 
the entire state. 
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Key Highlights from the analysis of Census Data: 

• Population Growth and Urbanization: The Decadal growth rate of the population in the district was 

14.5% between 2001 & 2011, compared to 15.6% at the state level. Perambalur district is the least 

populated district in the entire state. 

• Literacy: The district had a female literacy rate of 65.9% while the male literacy rate of 82.9% in 2011, 

less than the corresponding literacy rates at the state level. The literacy rates among males increased 

by 5% while among females it increased by 12%, reducing the gap between them from 23% in 2001 to 

17% in 2011. The reducing gap between the male and female literacy rates indicates increasing 

educational attainment among the females in the district.  

• Youth Demography: 34% of the population was between 15-34 years in 2011. The Median age of the 

District was 28 years as compared to the state median age of 29 years, in 2011. The population is set to 

get older with median age in 2026 expected to be around 34 years, increasing the share of dependent 

population as illustrated in the age-wise population pyramid of the district as seen below.  

Figure 1 Age-wise Population Pyramid of Perambalur (2011 vs 2026)6 

1.2. Economic Profile 

 

Perambalur is one of the backward districts of the state and contributes to 0.33% of the state’s GDP.7 The district 

ranks as one of the lowest in the state in terms of Per Capita Income and Purchasing Power8.9  The top 

GVA contributor within manufacturing was non-metallic mineral products which accounted for 82% according to 

2014-15 ASI data. 

                                                             
6 Age wise Population projected for 2026 based on age group wise life expectancy, birth and death rates 
7 D0ES, GoTN 
8 The purchasing power is the quantity of a given kind of good, which can be bought with the annual total income of the 
household if it is used to buy only this kind of good. 
9 PwC  Analysis 

Figure 2 Key Economic Indicators of Perambalur 
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1.2.1. Sector Analysis10 

                   

The economy of the district is dominated by the 
service sector and industrial sector, which accounted 
for about 69% of the district output in 2017. The 
overall economy of the district has grown at a 
compounded annual growth rate of 0.6 percent 
between 2011-12 and 2016-17. During the period of 
2011-12 and 2016-17, the share of the agriculture 
sector in the district output fell by three percentage 
points owing to erratic weather conditions11. Further, 
during the same period, the services sector 
witnessed a steady growth with the share of service 
sector increasing by 7 percentage points, while the 
Industrial sector saw w a slowdown by three 
percentage points. At sub-sector level, Construction, 
Real Estate and BFSI are the major contributors to 
the district’s GDDP. 

 

Table 2 Sector wise- Annual Growth Rate in Perambalur 

Sector 2012-13 2013-14 2014-15 2015-16 2016-17 

CAGR between 
2011-12 and 

2016-17  

Agri & Allied -34% 69% 19% -15% -20% 4% 

Industry -7% 3% -5% 2% -3% -2% 

Services 6% 5% 3% 2% 3% 4% 

 

Agriculture and Allied Sector 

Figure 4 GSVA of Agri and Allied Sectors (FY 2016-17) 

 

The agriculture and allied sector held around 31% share of the district’s economic output in 2016-17. This share 
of economic output has fallen over the years (i.e. it was 34% in 2012). This is primarily because of the erratic 
weather condition that has resulted in negative growth and decline in the sectoral share. Livestock contributed to 
almost half (47%) of the total share of the agriculture sector during 2016-17 as shown in Figure 4. The district 
has 1,06,052 hectares of cultivated land (62.86% of the total area of the district). The major crops include maize, 
onions, and commercial crops such as cotton, sugarcane and tapioca. In 2016-17, the district produced 4,06,227 
tonnes of maize, 48,656 tonnes of onions, 1,53,359 tonnes of cotton and 5,57,595 tonnes of sugarcane. Tapioca 
was also produced at 1,24,123 tonnes12. This district is largest producer of onions and maize in the state.13 

                                                             
10 Analysis in this section accounts is from data provided by Directorate of Economics and Statistics, GoTN 
11 http://www.spc.tn.gov.in/DHDR/Perambalur.pdf Page 24. 
12 District Statistical Handbook, Perambalur District Website 
13 http://www.tn.gov.in/deptst/agriculture.pdf 

48% 47%

5%

0%

Agriculuture Livestock Forestry Fishing

Figure 3 Sectoral Share of GVA (2011-12 & 2016-17) 

34% 31%

29%
26%

36%
43%

2011-12 2016-17

 Agri and Allied Industry Services

http://www.spc.tn.gov.in/DHDR/Perambalur.pdf
http://www.tn.gov.in/deptst/agriculture.pdf
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Industrial Sector 

The industrial sector in Perambalur is experiencing a 

slowdown with share of the sector decreasing by 

three percentage points between 2011-12 and 2016-

17. The industrial sector’s overall growth 

between 2011-12 and 2016-17 was negative 2 

percent. The Manufacturing sector experienced a 

negative growth of 20 percent between 2011-12 and 

2016-17. Its share in the total gross value added by 

all sectors fell down from seven percent in 2012 to 

one percent in 2017. This has been a major reason 

for slowdown in the industrial sector. 

1.) All the other sub- sectors of industries such as 

utilities, manufacturing witnessed negative growth. 

2.) The construction sector accounted for around 82 

percent of the total gross value added by the 

industries in the district for the 2016-17 period.  

Mining grew at 7% from 2011-12 to 2016-17. Its 

share in the industrial output for FY 2016-17 was 8 

percent.    

Table 3 Profile of Manufacturing Sector from ASI 

Industry No of Units Employees 
Average No 
of Workers 

Share of 
Employment 

Share of 
GVA 

Non-metallic mineral products  17 1,599 94 47% 81.8% 

Food products 5 1,088 218 32% 7.9% 

Processing and preserving of fruit and 
vegetables 

5 429 86 13% 5.7% 

Grain mill products and starch products 9 102 11 3% 2.4% 

Others 4 120 30 4% 1.4% 

Ancillary units to agriculture and post-
harvest crop activities 

3 85 28 2% 0.8% 

Bodies (coachwork) for motor vehicles, 
trailers and semi-trailers 

1 4 4 0.1% 0.05% 

Total 44 3,427 69 100% 100.0% 

According to the findings of Annual Survey of Industry in 2014-15, 44 manufacturing industrial units were present 

in the district, directly employing 3,427 workers. Much of these industries were labour intensive, for example, 

food-processing units, where on an average 218 workers work per unit. Minerals like limestone, shales and celest 

are found in abundance in Perambalur and their products accounts for 82% of the GVA as per 2014-15 ASI data.  

 

Services Sector 

The service sector has witnessed steady growth with a CAGR of 4% between 2011-12 and 2016-17. This reflects 

in the share of the Services sector in the district, which has increased from 36% in 2011-12 to 43% in 2016-17. 

This is primarily due to the growth witnessed in BFSI and Real Estate sub sectors. Both sectors accounted for 

Existing Industrial Estate & Plants: 

• SIDCO, Elambavur 

Figure 5 Industrial Sector GSVA (FY 2016-17) 

82%

9%

8%
1%

Construction Manufacturing Mining Utilities
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approximately 53 percent of the service sector in 2016-17. Increasing urbanization rate (17.19%) in the district 

(urban population being 16.04% in 2001 which increased to 17.19% in 2011) has contributed to the growing 

share of Real Estate and BFSI output. BFSI and Real Estate grew at 7 and 9 percent respectively during the 

period of 2011-12 and 2016-17. Trade & tourism sector and Logistics sector experienced negative growths for 

the same period. There are many places of tourist attraction such as Ranjankudi Fort, Visvakudi Dam, 

Madurakaliamman Temple, Mayuluthru Falls and Siruvachur Fossil park. These places witness a spike in tourist 

numbers in the month of May and June of every year because they are preferred destinations for the summer 

vacation.  

Figure 6 GSVA of Services Sector (2016-17) 

 

 

1.2.2. Investments and key economic drivers 

Figure 7 Sector-wise CAGR of Credit off Take 14(2013-14 to 2016-17) - RBI 

 

According to the data collected from the RBI, the district has seen recent growth in the credit off takes, especially 

in finance, trade and industries sector. This indicates higher business investments in the sectors aforementioned. 

Although this is consistent with the growth of BFSI sector in the district, no actual growth was seen in the other 

industries (except construction and mining subsectors) and trade sectors. This happened in light of the fact that 

the credit off take for these two sectors (industries and trade) was high (15.6% and 33.2% respectively) for the 

period of 2013-14 and 2016-17. However, at the district economy level, these two sectors had witnessed negative 

growth between 2013-14 and 2016-17. This indicates that the business investments, in fact, did not stimulate 

growth for industries and trade sectors. This is not a regular phenomenon. Generally, this happens when there 

is an uneven disbursal of credit, which causes a lag-effect in the transmission of credit to materialize as actual 

investments. 

As far as the key investments are concerned, following are the key proposals of investments across the various 

sectors in the district.  

• MRF limited opened a plant in Naranamanglam village in Alathur block in 2011. In 2012, they opened 
another plant for the production of conventional and radial tyres. Based on the primary consultation 
conducted at the district level, we found that the plant employs close to 300 full time and 700 contractual 
employees in one unit. They mostly employ fresh Diploma/ITI graduates who work as Machine Operators 
in the factory. They usually require people who are 10th pass or have one-year ITI certificate course 

                                                             
14 Credit offtake is defined as an increase in credit growth, which happens when lenders mobilize funds to commercial 
sector in order to earn better returns compared to government bonds and securities. 

39% 17% 13% 13% 12% 5% 2%

Real Estate Logistics BFSI Public Administration Other services Trade & Tourism Communication
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experience. They also require people who are either Diploma, B.Tech or B.Sc. holders for 
supervisorroles. Recently, MRF has proposed to invest INR 3,100 crores to expand its units at 
Perambalur in the immediate years. 15  

• Special Economic Zone Perambalur 16– SEZ has been proposed at an estimated project cost of Rs.827 
Crore. 3,000 Acres Land Acquisition has been completed. Site is located along the NH 45. Employment 
potential is estimated to be around 50,000 people, directly/indirectly over a period of 5 years. 

• Perambalur Fabrication India has been proposed as a cluster for fabrication industry. The land has been 
allotted in the SIDCO industrial estate of Elambur, Perambalur. Purchase of machinery is underway for 
new units to be operational. 

• SIPCOT has proposed to establish a textile park at Padalur village in association with Ministry of Textiles, 
Govt. of India. The total area of 100 acres has been identified and the acquisition process is in progress. 
The main objective of Textile Park is to promote textile-based industries by providing massive rural 
employment and also to enhance the per capita income in the district. 

 

 

 

  

                                                             
15 https://timesofindia.indiatimes.com/city/chennai/tamil-nadu-cm-lays-foundation-stones-for-12-gim-
projects/articleshow/68188318.cms 
16 http://tidco.com/sez4.html 

https://timesofindia.indiatimes.com/city/chennai/tamil-nadu-cm-lays-foundation-stones-for-12-gim-projects/articleshow/68188318.cms
https://timesofindia.indiatimes.com/city/chennai/tamil-nadu-cm-lays-foundation-stones-for-12-gim-projects/articleshow/68188318.cms
http://tidco.com/sez4.html
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1.3. Labor Market Profile17 

As per district-level estimates of Employment and Unemployment prepared by the Ministry of Labour and 
Employment, the Labour Force Participation Rate (LFPR) for the district was 70% compared to the state 
average of 59%.  The figure 8 provides comparison of key labour market indicators of the district with the state 
average.  

Figure 8 Key Labour Market Indicators 

Source: MoLE District level estimates 

The Worker Population Ratio also shows a similar trend where we see that there is approximately ten percent 
points higher than the state average. . Unemployment Rate is lesser at the district level (2%) than the state level 
(4%). Workers categorized by broad activity shows that 62% are engaged in casual labour, which is high when 
compared to the overall state level. The gap is almost 18%, which suggests that much of the labour force 
working in the district are doing unskilled jobs. This fact is further asserted when we see the gap between 
the share of workers in wage/ salary employment at district (7%) and state level (27%). 

 

As shown in the Figure 9, 60 percent who have 
Diploma or a certificate course are not in the 
labour force. Almost 35 percent of the graduates 
are unemployed. The share of unemployed is 
around 17 percent for the postgraduates. This fall 
in share of unemployed for postgraduates does 
not change the share of workers in the employed 
category as it remains same as that of the 
graduates. In fact, the share of postgraduates 
who are not in labour force is more than the share 

of graduates not in the labour force.. Further, we see that the share of employed workforce for diploma and 
certificate holders was 40 percent while for graduates and postgraduates & above, it was 50 and 51 percent 
respectively. The high level of unemployment share among graduates and post graduates could be partly 

                                                             
17 Analysis in this section are based on the District Level Estimates, EUS, 2013-14, Labour Bureau 

Figure 9 Distribution of Worker Status by Qualification 
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because of the mismatch in skills required by industry and skills possessed by educated youth. Higher wage 
expectation by educated youths could also be a possible reason. 
 
Table 4 LFPR and Unemployment Rate by Sex & Location 

 Analysing the labour market indicators by gender and 

across rural-urban areas, it is found that the Labour 

Force Participation Rate (LFPR) is higher across 

gender in the rural areas. The urban male LFPR is 2% 

points higher than the rural male LFPR while the urban 

female LFPR is 19% points lower than the rural female 

LFPR. Further, a huge difference in female 

unemployment rate could be observed between rural 

and urban areas. The urban female unemployment rate 

is about 12% points higher than the rural  female unemployment rate.   Such a gap is not seen among the males, 

highlighting the need of skilling interventions focussed toward urban female.  

 

As shown in figure 10, nearly two-third of all the workers (61%) in the district are engaged in Agriculture, Forestry 

and Fishing. With employment share of 12%, public administration and social sector is the second largest sector 

in terms of employment. A considerable share (10%) of the workforce is engaged in construction and 

manufacturing sectors. 

.  

  

Sex 

LFPR Unemployment Rate 

Rural Urban Rural Urban 

Male 81% 83% 1% 1% 

Female 61% 42% 2% 14% 

Total 71.7% 61.6% 1.5% 5.4% 

61% 8% 10% 8% 2% 12%

Agriculture, Forestry and Fishing

Manufacturing

Construction

Trade, Repair, Transportation, Food Service and Information and Communication

BFSI, Real Estate, Technical and Administrative Activities

Public Administration, Social Sector and Other Service

Figure 10 Sector wise share of employment 
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1.4. Traditional Sectors 

As per the District Statistical Handbook18 and primary consultations conducted in the district, the following is an 
overview of traditional activities (village industries) in wood - carving, doors and carved pillars, casting of idols in 
Arumbavur and Thaluthalai villages of Veppanthattai block. It gives direct employment to 150 families in the 
villages. The cost of one idol ranges from 1500 to 30,000. These traditional sectors employ women for polishing 
and varnishing of the carved products. The artisans get orders from all over the country. Their products line up 
in the showrooms of Indian Handicrafts in Chennai and various other emporiums in such as Delhi Haat in New 
Delhi and Lepakshi in Hyderabad. 

 

Wood Cluster19: 

Background: Wood-carving industry in 

Perambalur has existed for almost a century. The 

art of wood carving has been passed from one 

generation to other. The artisans have carved idols 

into wood, doors, vahanas (chariots) and pillars as 

per the demand. They receive orders from all over 

the country and their products have graced various 

exhibitions in India. It is a high labour-intensive 

sector. 

• Around 200 people are employed of which 100 

are skilled labour while around 50 are semi-

skilled. 

• The villagers themselves, providing a source 

of livelihood for the families in these villages, 

undertake skill training. 

• Three generations have looked over the 

business for which there is a considerable 

demand in state and as well as countrywide. 

• Their products are exhibited at major 

exhibitions at Pragati Maidan in New Delhi, 

Hyderabad and Chennai. 

   

Challenges:  

• The artisans usually have to stock up their artwork when there is no demand. These artwork risks termite 

infestations. 

• They face competition from districts such as Salem and Villupuram. 

• The non-availability of wood increases the cost of making these wooden sculptures. The customer expects 

to buy it at a lower price, which is not affordable for these artisans. 

                                                             
18 District Statistical Handbook, Perambalur District Website 
19 Primary stakeholder consultations at Perambalur 

Figure 11 Door Carving at Arumbavur 
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Future Scope and Recommendations: 

• These should be proper market linkage in 

nearby districts where the artisans can regularly sell 

their artwork. Delhi Haat in New Delhi and Shilpa 

Raman in Hyderabad are the markets where these 

artisans usually sell their artwork thus ensuring a 

stable demand for their art. 

• According to the artisans, there is only one 

Training and Design Centre in Bengaluru. They want 

people from this institute to visit them once in a while 

for advanced craftsmanship training in Advanced 

Designing and Carving, which in turn will help them 

to add value to their art. 

• They require 3D wood-carving engraving CNC 

machine, which in turn will reduce their work up to 

70%. 

  

 
 

  

Figure 12 Sculpture Carving at Arumbavur 
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1.6. Education and Skill Development Profile 

1.6.1. Education Profile 

Perambalur hosts various Government and Private educational institutions. Students from neighbouring districts 
(Ariyalur and Salem) as well as from Perambalur district flock here to study.  Roever and Dhanalakshmi groups 
have established number of educational institutions in the district.   This district has one government and five 
Polytechnic colleges. . Both government and private Polytechnic colleges when combined, accounts for more 
than 4,313 states.  

Table 5 Education Profile - DISE 

Type of Schools/ Level of Education Male Female 

Nursery & Primary Schools 8,122 8,689 

Middle Schools 4,975 5,285 

High Schools 3,531 4,132 

Matriculation 19,997 20,507 

 

According to DISE data, The Gross Enrolment Ratio20at both 
Primary and Upper Primary are higher than the state average. 
The ratio indicates that the number of students in the district 
outstrip the expected population in the age cohort by a 
significant margin. One of the reasons is the presence of 
several schools, catering   to students from the neighbouring 
districts.  The drop-out rates are marginal at one percent at the 
primary level but is slightly higher at 3.2% at the upper primary 
level.   

There are three engineering colleges in the district catering to 
1,873 students in tota 4,313 students are enrolled in six 
polytechnic colleges and 1,589 students are enrolled in four 
medical colleges. There are two Arts & Science Colleges with 
an enrolment of 4,525 students. The enrolment in Engineering 
Colleges and Polytechnics are dominated by males while the 
females dominate enrolment Arts, Sciences and Medical 
colleges.  

Table 6 Institutions of Higher Education in Perambalur District21 

S.No Institution Type No of Institutions 

Students 

Males Females Total 

1 Engineering Colleges 3 1,356 517 1,873 

2 Government Colleges 1 1,053 1,394 2,444 

3 Agricultural Colleges 1 321 298 619 

4 Medical Colleges 4 354 1,235 1,589 

5 B.Ed. Colleges 2 16 459 475 

6 Polytechnic Colleges 6 4,042 271 4,313 

7 General Arts and Science Colleges 2 1,417 3,108 4,525 

                                                             
20 Total enrolment in elementary education, regardless of age, expressed as a percentage of the official age-group of the 
p.109 1Plation which corresponds to the eleme109 ntary education in a given school year. The GER shows t109 he general level of 
participation per stage of school education. 
21 District Statistical Handbook, Govt. of Tamil Nadu 

Figure 13 GER and Dropout Rates - DISE 
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 Total 19 8,559 7,282 15,838 

 

1.6.2. Vocational Education Profile 

The skill training infrastructure of the district include skill training centers implementing schemes like TNSDC, 
Pradhan Mantri Kaushal Vikas Yojana (PMKVY) and Deen Dayal Upadhyay Grameen Kaushal Yojana (DDU-
GKY). Under the short-term skill development programs, courses such as General Duty Assistant, Hairdresser, 
Makeup Artist, Retail Sales Associate, Mechanic, Servicing, Animator, Arc and Gas Welder, Sewing machine 
operator, Data entry operator among others are offered in the district. 

Table 7 Vocational Training under Short Term Skill Development Programs 

 

 Mechanic, welder, electrician, and fitter are main trades offered by the ITIs in the district. Based on the 
stakeholder consultation, these job roles are required in fabrication units that exist in the Perambalur District.  

Table 8 Vocational Training under Long Term Skill Development Programs (ITI) 

S.No. Scheme. Sector Job 
Role 

Number of  
Training 
Centers 

Total 
capacity 

 1 Deen Dayal 
Upadhyay Grameen 
Kaushal Yojana 

Tourism and 
Hospitality, 

Healthcare, Retail, 
IT-ITES, 

Electrical, 
Automotive, 

Production and 
Manufacturing, 

BFSI, Food 
Processing, 
Beauty and 
Wellness, 
Logistics 

-- 11 1,130  

2 Pradhan Mantri 
Kaushal Vikas 
Yojana 

Healthcare General Duty Assistant 1 20 

Media and 
Entertainment 

Hairdresser 1 

Makeup Artist 1 

Retail Retail Sales Associate 1 

3 Tamil Nadu Skill 
Development 
Programs 

Refrigeration & air 
conditioning 

Mechanic 1 60 

Automotive repair Servicing 1 60 

Media & 
entertainment 

Animator 2 120 

Fabrication Arc and Gas Welder 1 60 

Apparel Sewing machine operator 2 80 

IT/ITEs Data entry operator 1 20 

CRM Domestic Non-Voice 1 20 

Tourism and 
Hospitality 

Counter Sale Executive 1 20 

Food & Beverage Service 
Steward 

1 20 

Front Office Associate 1 20 

Construction Assistant Electrician 1 20 

Retail Sales Executive 1 20 

Production and 
Manufacturing 

Quality Inspector 1 20 

Electrical Electrical Domestic 1 60 

Sector Job role Number 
of  

Actual 
Intake 
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Only 1.6% population aged 15 years and above 

have undergone any sort of vocational training in 

the district as against the state and national 

average of 5%.   

Training 
Centers 

Automobiles 
and Auto 
Components 

Mechanic (Motor Vehicle) 2 63 

Capital Goods Welder 4 168 

Construction Electrician 4 105 

Handicrafts & 
Carpets 

Turner 1 16 

Iron and Steel Machinist 1 16 

IT/ ITeS Information Communication Technology System 
Maintenance 

1 0 

Computer Operator and Programming Assistant 1 0 

Management 
and 
Entrepreneurshi
p & Professional 

Stenographer & Secretarial Assistant (English) 1 0 

Mining Fitter 5 126 

Tourism and 
Hospitality 

Food Production (General) 1 52 

Figure 14 Population Undergone Vocational 
Training - EUS 2015-16 

1.6%

5.1% 5.4%

Perambalur Tamil Nadu India



      
      

  

   28 

 

2. Youth Perspective 

2.1. Profile of Respondent Youth  

The structured household survey tool was administered with the 360 youth (young men and women in the age 
group of 15-34 years) from  4 blocks namely Alathur, Perambalur, Veppur and Veppanthattai. Of the total 
respondents, 35% were female.  94% of the respondents were from the rural category. The sample has 
balanced representation of various socio-economic and demographic characteristics of the population.   

 

Figure 15 Respondent Profile of Youth Aspiration Survey 
 

 

2.2. Respondent’s Current Status 

The figure 16 illustrates the gender wise classification (current status) of the respondents interviwed during the 
household survey. While the female respondents were predominantly falling in the NEET (52%) category, the 
male respondents were largely distributed between Wage / Salaried Employment (34%), and student categories. 
While 57% of the male respondents were engaged in economic activity, only 35% of the female respondents fell 
under the same category. 
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Figure 16 Current Status of Respondent by Gender 

 

2.3. Economic Engagement of Youth 

 

 50% of the total respondents were presently 
engaged in work. Almost all (99%) of the respondents 
who had ever engaged in an economic activity 
reported that they were employed in a field related to 
their education / training.  

Out of the respondents currently working, 17.8% of 
the female respondents reported that they received 
less than INR 5000 monthly. 22% of the male 
respondents reported that their monthly income was 
less than INR 10,000. Lower wages have been a 
major reason for out migration amongst locals in the 
district. In addition, lower wages demotivate females to take up any form of economic activity.   

Figure 18 Distribution of Respondents across Monthly Income Category across Sex 

 

 Among those with education of higher secondary and below, skilled work like tailor, mason, electrician and 
plumber were the most common form of economic activity. It is important to note that, 27% of the respondents 
who had completed their Diploma degrees or above had been engaged in unskilled work. 

Table 9 Education Qualification of Respondents and Employment Type 

 

Upper 
Primary and 

Below 
Secondary 

Higher 
secondary 

Diploma and 
Above 

Farm Activities 4% 11% 7% 12% 

Livestock 0% 2% 0% 1% 

Unskilled worker 38% 25% 23% 27% 

17.8%

51.1%

22.2%

6.7%
2.2%2.9%

19.1%

30.1% 28.7%
19.1%

Less than 5000 5001 - 10,000 10,001-15,000 15,001-20,000 20,000  and above

Female Male

Figure 17 Work Profile of Respondents 

98.9%

49.7%

Work related to
training/education (n=181)

Presently working (n=360)

0%

52%

23%
13% 12%

1%

15%
22%

27%
34%

1%

28%
23% 22%

26%

Entrepreneur NEET Self Employed Student Waged/salaried
employed

Female Male Total
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Salaried Employment (teacher, government 
official, etc.) 0% 

0% 0% 12% 

Skilled worker (tailor, mason, electrician, 
plumber etc.) 54% 

51% 60% 35% 

Unskilled work (MGNREGA, construction 
labour, mining, brick kiln, household, etc.) 0% 

0% 0% 1% 

Petty Business/Trade/ Manufacturing 13% 11% 13% 8% 

Major Business/Trade/ Manufacturing 0% 2% 0% 3% 

Number of responses 23 53 30 74 

 

 

 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

2.4. Youth under NEET Category 

28.1% of the respondents were neither in employment, nor in education nor in any training.  

56% of the NEET category respondents were females. Close to half of the NEET respondents (44.1%) were 
between the age group of 20-24 years while 33.3% were between 25-29 years.  59.8% of the NEET respondents 
reported to have completed their Diploma and above level education. 

Only two percent of the NEET respondents have ever worked before.  

While most of the respondents in NEET category have been in it for more 1 year (55%). Almost two-thirds 
(67%) of the female respondents in the NEET category remained in the NEET category  for more than a 
year. 

1.5% of the female NEET respondents and 5.6% of the male NEET respondents, wish to work in the future.  

Youth Survey findings 

NEET (n=102) 
• 52% female 
• 47% have finished school 

education 
• 54.9% reported being in 

NEET category for the 
previous 1 years or more 

Self Employed (n=81) 
• 37% female 
• 20.7% have diploma/ 

college education (34.5% 
higher secondary) 

Student (n=79) 
• 22% female 
• All are from rural areas 
• All under the age of 25 

years 

Wage/ Salaried employed (n=95) 
• 16% female 
• 53.3% have completed 

secondary/ higher secondary 
education 

• 40% have diploma/ college 
education 

Figure 19 Youth Survey Findings 
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All the male respondents from the NEET category who wishes to work are actively seeking for work opportunities. 
They are looking for job opportunities for more than 1 year now. 

Table 10 NEET Category Respondents 

Duration in NEET Category(n=102) 

  Female Male Total 

Less than 6 months 7.6% 33.3% 16.7% 

6 months- 1 year 25.8% 33.3% 28.4% 

1- 2 years 39.4% 27.8% 35.3% 

2- 3 years 7.6% 0.0% 4.9% 

3 – 4 years 6.1% 0.0% 3.9% 

4 – 5 years 7.6% 2.8% 5.9% 

More than 5 years 6.1% 2.8% 4.9% 

Total 66 36 102 

 

2.5. Youth Career Aspiration 

The youth in the district prefer to have wage / salaried employment (38%).One-third  of the respondents want to 
be self-employed. Both female and male respondents have shown similar interest in the pursuit for self- 
employment while males have a higher interest in wage/salaried employment. The female respondents aspired 
for self-employment (33%) as it gives them more flexibility towards working hours and balancing their household 
activities. 

Figure 20 Career Aspiration of Youth 

 

The main factors determining the aspiration of the youth include job security (66%), Salary (wages) / Income 
(61%) and closeness to their residence (25%). Aspiring for a job to be close to the respondent’s residence 
explains so as to why respondents aspire for self-employment (25%). This is because of the fact that respondents 
wish to work closer to their homes, if so ever they are working. 65% of the working respondent felt that they were 
completely prepared for the all the requirements that the job entailed. None of the working respondents felt that 
they were unprepared. 46% percent of the working respondents felt prepared for the job because of their 
academic qualification while 41% felt the same because they had adequate work experience in the area of their 
job. 

Table 11 Career Aspiration - Factors, Preparedness and Availability of Jobs) 

Factors Determining 
Aspiration(n=360) 

Respons
es  

Perception of Preparedness for Jobs 
(n=179) 

Respons
es 

Social Status 6.4% Completely Prepared 65.4% 

5%

31%

39%

5% 6%

17%

33%

23%

12% 13%13%

33%
29%

9% 10%

Entrepreneurship Self –employment Wage/Salaried
employment

Wage/Salaried
employment with

Private Sector

Wage/Salaried
employment with

Public Sector

Female Male Total
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Largely Prepared 25.1% 

Salary (wages) / Income 60.8% Moderately Prepared 7.3% 

Job Security 65.8% Somewhat prepared 2.2% 

Gender suitable role 0.3% Not Prepared  0%  

Closeness to Residence 
24.7% Availability of Job Opportunities 

(n=360) 
Respons

es 

Safety / Security 5.3% Very adequate 24.4% 

Traditionally Acquired Skills / 
Family Business 

0.3% 
Somewhat adequate 7.2% 

Emigration Prospects 0.6% Neither adequate nor inadequate  8.9% 

Employer provided benefits and 
perks 

0.8% 
Somewhat inadequate 58.9% 

 * Multiple response question, responses may add up to more than 100% 

Among the challenges that youth see in pursuing the careers, the pressure related to getting married is the most 
cited (39%). Lack of any information or guidance on the appropriate job available was one of the chief challenges 
facing the respondents (33%).  Other factors included the lack of local jobs (17%) while low financial strength 
(20.8%) was also acting as an inhibitor.   

Table 12 Career Aspiration – Challenges in pursuing desired career* 

Challenges Responses Challenges Responses 

Pressure related to getting married 39.2% Lack of work experience 1.9% 

Unsafe working environment 1.7% Low financial strength 20.8% 

Lack of jobs locally 16.9% 
Lack of guidance / information on 
appropriate job available for skill 
levels 

32.5% 

Lack of technical / vocational skills 2.5% Lack of Soft Skills 0.6% 

Lack of family support / social 
acceptance of girls being engaged 
in economic activity 

1.4% 

No Challenge 4.7% 

Lack of sufficient education 
qualification 

3.1% 

The key factors determining the employability of the youth included years of relevant experience (54%) and 
education attainment (32.2%). Clear Communication Skills (68%) and teamwork (62%) were identified as key 
skills required for   their aspired jobs. Analytical thinking (13%) and leadership (13%) were other key skills required 
for desired jobs. While only 4.7% respondents had already taken steps to achieve their aspiration, 40.6% 
were intending to take up a vocational / skill training program. 30% respondents were looking to continue 
education while 35% were looking for apprenticeships to achieve their aspiration 

Table 13 Key Requirements to enhance employability and steps to achieve aspirations 

Key Requirements to enhance employability 

Requirements Responses Requirements Responses 

Years of Relevant Work Experience 54.4% 
Education attainment (level of 
education) 

32.2% 

Multiple response question, responses may add up to more than 100%, (n=360) 
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Basics and soft skills 0.8% 
Institution of Education / Skill 
Training 

4.7% 

Certifications of Technical Skill 4.7% 

References 0% Relevant work experience in similar 
position or field 

7.2% 

Key Skills Required for desired job 

Clear communication 67.8% Active listening 4.2% 

Coordination Skills 4.2% Leadership 12.8% 

Team work 30.3% Creativity, originality and initiative 7.5% 

Time management 3.6% Complex problem-solving 0% 

Analytical thinking 12.5% Attention to detail 1.4% 

New Steps to achieve aspirations 

Steps Responses Steps Responses 

Already in Pursuit 4.7% 
Apprenticeship / Gathering Work 
Experience 

35.3% 

Vocational/ Skill Training 40.6% Others 
1.1% 

Continuing Education 30.0%  

(n=360) 

The auto and auto-component, food processing and agriculture sector are the most popular and aspired sectors 
among the respondents as close to 20% youth prefer it. Other Sectors include Chemical and Pharmaceutical, 
BFSI, Handloom and Handicrafts, Iron & Steel, Construction and Domestic Help. These sectors align with the 
local economy as depicted in Figure 21. 
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Figure 21 Sectors aspired by respondents 

 

The median income expectation is around ₹15,000. Around 38% of the respondents have expectations of 
monthly income greater than ₹20,000 as shown in Figure 22. 50 percent of male respondent expected salaries 
above 20,000 INR.  24 percent of females expected salaries above 20,000 INR. Young respondents (age group 
15-19) had high monthly salary expectation as 74% of them expected salaries above 15,000 INR. For the age 
group between 20 to 24, 63% of the respondents expected salaries more than 15,000 INR.  For the age group 
between 25 to 29, 51% of the respondents expected salaries more than 15,000 INR. This shows a clear trend 
that a significant share of the respondents aspire to earn more across different age groups as shown in Table 
14 below. 

 

Table 14 Aspired monthly salary of respondents across age-group 

Monthly Income Expectation 

Age Groups 

15-19 20-24 25-29 30-34 

Up to 10,000 6.1% 8.8% 16.1% 9.1% 

20.8%
20.1%

16.6%
15.4%

13.2%
12.4%
12.4%

10.2%
9.6%

8.1%
7.0%

4.2%
3.8%

3.2%

Agro-business
Food Processing

Auto and Auto Components
Handloom & Handicrafts

Banking Financial Services and Insurance
Chemical & Pharmaceuticals

Iron & Steel
Furniture and Furnishing

IT & ITES
Domestic Help

Building, Construction Industry
Healthcare Services

Gems & Jewellery
Education and Skill Development

(n=360)

20.5%

40.2%

25.2%

7.1%
4.7%

2.4%4.3%

17.6%

27.5%

12.4% 12.0%

26.2%

Less than 10,000 10,001-15,000 15,001-20,000 20,001-25,000 25,001-30,000 Above 30,000

Female Male

10.0%

25.6%

26.7%

10.6%

9.4%

17.2%

Up to 10,000

10,001-15,000

15,001-20,000

20,001-25,000

25,001-30,000

30,001 and above

Figure 22 Aspired Monthly salary of the respondents in the district. Figure 23 Aspired monthly salary of respondents across gender 
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10,001-15,000 19.5% 26.3% 32.2% 23.4% 

15,001-20,000 22.0% 34.2% 25.3% 22.1% 

15,001-15,000 19.5%    15,001-20,000 22.0%  22.0%  
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(n=360) 

In figure 25 we see that the most important source for Job related information was internet and online job portals 
(93% combined), followed by friends and peers (39%). The District employment office was identified as a source 
by only 17% of the respondents. 48% of the respondents felt that the counselling services were not adequate in 
meeting their requirements. As shown in Figure 27, counselling services for the information on relevant vacancies 
was chosen by 80% of the respondent. Other preferences on counselling services such as advice on seeking 
jobs was chosen by 24.7% while on placement support, 16% of the respondent sought help. 

 

2.6.  Skill Training Preferences of Youth 

63.3% of the total respondents were 

aware of Government run vocational programs. Approximately two percent had undergone any sort of vocational 
training previously. 93% of the respondents who wanted the trainings, wanted it to be short term certificate 
courses as shown in Figure 28. 52% of the respondents wanted the courses to be part time in nature. The 
respondents weighed in all the aspects of a training program as shown in Table 14, as being important such as 
the reputation and recognition of the certifying authority, practical exposure, quality of internship and 
apprenticeship training. 

 

 

(n=112) 

Table 15 Importance of different aspects of Skill Development  

Factors 
Important / Very 

Important 
Somewhat 
Important 

Training Content 100% 0% 

Reputation of the training service provider 100% 0% 

Reputation of the certifying body 99% 1% 

Quality of training 100% 0% 

Practical Exposure 98% 2% 

Internship/apprenticeship quality 100% 0% 

 (n=168) 

80.3%

24.7%

3.6%

8.1%

11.7%

3.9%

Information on relevant vacancies

Advice on how to look for a job

Guidance on applying for training or educational programmes

Guidance on applying for desirable jobs

Placement for jobs

Placement in educational programmes

2%

4%

93%

Entrepreneurship/Self-
employment specific short

term courses

Short term certificate courses
(6 Months to 1 Year duration)

Short term certificate courses
(less than 6 Months duration)

Full-time
48%

Part-time
52%

Full-time

Part-time

Figure 27 Preference on Counselling Services 

Figure 29 Skill Training type interested Figure 28 Skill Training duration 
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3. Other Stakeholder’s Perspectives 

3.1. Quantitative Employer Survey 
The study covered employers, industrial associations and other key stakeholders to understand the demand side 
perspectives of skills. The information was collected through both quantitative survey and qualitative approaches 
including In-Depth interviews and focus group discussions. The survey covered 46 Industries from 10 sectors, 
with representations from the Iron and steel, food processing, which are one of the highest contributors to the 
local economy. 43% of the industries were in operations for more than 15 years.  85% of the industries surveyed 
reported to be in the small Industries category while 4.3% were from the Medium Industries category. 

Table 16 Sector wise coverage of Industries in Employer Survey 

S.No Sector 
Number of 
Industries 
Surveyed 

S.No Sector 
Number of 
Industries 
Surveyed 

1 Agro-business 1 7 IT and ITES 1 

2 Auto and Auto Components 1 8 Other Manufacturing 7 

3 
Building, Construction and Painting 
Industry 

2 
9 

Power 1 

4 Food Processing 3 10 Retail 1 

5 Iron and Steel 28 11 Tourism Travel and Hospitality 1 

 

In table 17, we see that 96% employers used reference from existing employees or known sources as a mode of 
recruitment. Local Community (16%) was the next common source of employees, followed by manpower 
agencies and advertisements in media (4%). There has been lower uptake of recruitments from Job Melas and 
Campus recruitment, social networks or web portals. The common challenge they face are the candidate’s 
disinterest and attitude (89%) and high local wages (71%).,  

Table 17 Modes and Challenges in Recruitment Process 

Key Modes of Recruitment  Key Challenges faced in Recruitment 

S.No Particulars % S.No Particulars % 

1.  Campus recruitment in 
ITIs/Polytechnic 

2.2% 1.  Candidate Disinterest and Attitude 88.9% 

2.  Employee Reference/ Other 
Referrals 

95.6% 2.  High local wages 71.1% 

3.  Recruitment/ Manpower 
Agencies 

4.4% 3.  Lack of basic education requirement 2.2% 

4.  Local Community 15.6% 4.  Lack of requisite soft skills 2.2% 

5.  Advertisements in Newspapers 2.2% 5.  Lack of requisite core skills 2.2% 

6.  Social Networks 2.2% 6.  Lack of Prior Experience 2.2% 

7.  Others 4.4% 7.  Lack of safe transportation 2.2% 
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The surveyed industries were largely dominated by the male workers.  Iron and steel industries consists of 
fabrication and welding units in the districts, largely dominated only by males.  Semi-Skilled workers dominated 
the share of workforce (41%) followed closely by skilled workers (40%). Unskilled workers constitute close to 
one-fifth (19%) share of the workforce. 

Table 18 Sources of Migrants 

Sources of Migrant Workers from TN  Sources of Migrant Workers from outside of TN 

S.No Particulars % S.No Particulars % 

1.  North Tamil Nadu 71.4% 1.  Eastern India 50% 

2.  Central Tamil Nadu 57.1% 

 

2.  South Indian States 50% 

 

 

While 15% of the total respondents affirmed sourcing migrant workers from other districts of Tamil Nadu, 4% 
confirmed sourcing workers from other parts of the country. Among the employers who sourced migrant workers 
from other districts in the state, 71% of the workers were sourced from the Northern districts of Tamil Nadu while 
57% were sourced from Central districts of Tamil Nadu. Among the employers who sourced migrant workers 
from outside of the state, Eastern India and Western India (50% each)  were the main sources. 

 

Lower wages in the job was the dominant (95%) cause of attrition as 67% of workers employed are daily-wage 
workers.  The preference for better job opportunities (78%) and the migrant nature of the workforce (22%) were 
other reasons attributed to the high attrition rates.  

The 23% of the respondents feel there is high growth prospects while 5% of the respondents see high adoption 
of technology. Among these, only 4% of the respondents have already initiated plans in adoption of technology. 

 

17% 41% 40% 2%

Unskilled Semi Skilled Skilled Supervisory

Figure 31 Distribution of workers by Skill Levels  

6% 94%

Female Male

Figure 30 Average distribution of workers by Sex  

78%

22%

3%

24%

95%

22%

Better job opportunities

Migrant nature of workforce

Household duties, including farming, domestic work,…

Inability to adjust to work environment

Lower wage

Candidate disinterest

Figure 32 Key causes of Attrition 

Multiple response question, responses may add up to more than 100%, (n=360) 
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Table 19 Growth Prospects and prospective adoption of technology 

Growth Prospects of 
Industry (n= 43) 

% Level of Technology 
adoption (n= 40) 

% Plans to adopt 
Technology 

% 

High 23.3% High 5.0% Yes 4.3% 

Medium 69.8% Medium 2.5% 

Low 7.0% Low 92.5% No 95.7% 

 

 

 

 

 

 

 

 

 

 

Table 20 Knowledge of Skill Development programs and Challenges 

Knowledge of Skill Development  
Programs  

%  Challenges of Recruiting from 
Vocational / Skill Development Program 

 

TNSDC 2.8% Lack of experience in work environment 2.9% 

CTS 5.6% No Specific Challenge 2.9% 

ATS 2.8% Not required/ No prior experience 88.2% 

None 94.4% High Attrition Rates 2.9% 

 

 

Key Insights on Skill Development / Training 

• 4 of the 38 respondents (about 10%) of the respondents were aware of any vocational programs run by 
the Govt. 

• The highest awareness was about Craftsman Training Scheme (5.6%) followed by TNSDC and the 
Apprenticeship training scheme. There was low awareness about other schemes.  

• Of key challenges in recruiting from vocational / skill development programs is the fact that there is no 
prior experience of recruiting workers from the  vocation training institutions or skill development training 
programmes  

• More than two-thirds of the respondents (78%) were key in working with the Govt. on Skill Development 
Programs 

 

Figure 33 Interest in working with the Govt. on Skill Development 

22% 48% 30%

Not interested Moderately interested Very interested
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3.2. Qualitative Inputs from Stakeholders  
The study included in-depth interviews of 19 stakeholders including departments involved in the Skill 
Development, Livelihood and Employment and Industrial development related activities, Industrial Associations, 
Vocational Education and Skill Development institutions among others. A focus group discussion was conducted 
with stakeholders from various organizations in sectors such as agriculture, food processing and fabrication.  

The following were the key findings from the stakeholder consultations and FGD:  

Table 21: Qualitative findings Perambalur 

S No Topic Responses 

1.  

Less awareness 
about government 
skill training 
programs/ jobs/ 
job melas 

• Low level of awareness amongst workers; they do not know where to search for jobs 

• Low level of awareness regarding job fairs that are being conducted locally. The 
employment exchange had started conducting Friday job fair from 2018. Before the 
Friday job fair, job mela were held periodically but not weekly22.  

• No awareness of government skill training programs. 
 

2.  

Quality of 
education- 
schools, ITI/ 
Polytechnics/ 
Engineering 
colleges in the 
district 

• School curriculum needs to be revised. 

• Skill Training programs should be made to address local labour market demand.  

• Examination and evaluation patterns to be designed such that it can effectively assess 
the students. 

• Low attendance rates situation in colleges has reduced. 

• New Government ITI has opened in Irur in Alathur block. 

• There is high demand for Electrician related courses especially among females. This 
is owing to 33% female only recruitment policy in the Electricity board. 

• Engineering students lack practical knowledge and are generally paid lesser than ITI 
graduates and polytechnic graduates now a days. They are not given proper technical 
training required in industries.  

• Students from Private ITIs/Polytechnic colleges usually are in high demand. They 
have excellent placements where students migrate to Tiruppur, Coimbatore, Chennai, 
Tiruchirapalli and Puducherry for jobs. 

• Most of the students going under NAPS (National Apprenticeship Promotion 
Scheme), are trained for one year. The absorption rate of the student by these 
industries post training for is very low. 

• Government ITI Permabalur has been selected under STRIVE project where short-
term (500 hours) new trades have been introduced such as MRAC (Mechanic of 
Refrigeration and Air Conditioner) and Beautician. 

3.  Candidate 
Attitudes/ Abilities 

• Many students in the NEET category want to get a Government job. Career centers 
are providing free coaching for TNSPC and other examinations. 

• A job-guarantee scheme program for industries would help local firms with facing 
labour shortages 

• Local youth do not prefer shop-floor roles, and prefer white-collar jobs 

• However, qualified candidates are not available locally; similarly, migrants with 
required qualification too are not available as they do not prefer Perambalur as work 
location 

• Candidate disinterest leads to attrition. 

• Candidates recruited through job fairs also tend to aspire to desk-based jobs over 
shop-floor roles, while the latter has more demand 

• Skilled welders and fitter workers are needed, for which supply is low as the freshmen 
don’t have the required experience in the Fabrication industry. 

4.  
Migrant workers 

• Migrant workers are employed in unskilled/ semi-skilled job-roles and in sectors like 
construction. 

                                                             
22 Stakeholder Consultation from District Employment Office, Perambalur 
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S No Topic Responses 

• At present, there are very less number of migrant workers. However, there is high 
scope for migrant workers especially in the wake of the Onion Processing Cluster 
announced by the Government of India. 

• They work for lower pay, and are recruited through manpower agencies 

• Most of the existing migrant workers are from Bihar, Jharkhand, Assam, Odisha and 
West Bengal 

• However, they have high attrition rate.  

5.  Technological 
Transformation/ 
Automation 

• The Industrial growth in the district has fallen over the years. However, there are plans 
of setting up of Perambalur Fabrication cluster in the SIDCO premises.  

• As there are plan of making the SIDCO unit fully functional (60 of the 95 plants are 
functional), it will require new technology especially in the fabrication industry. 

6.  Industry 
Engagement 

• Lack of Co-ordination between the skill institutes, ITIs and industries in the district. 

• Dedicated semester for full time apprenticeship training and industry knowledge and 
regular follow up of the status of the student’s post-employment. 

• Though Industries have expressed willingness to tie up with the Skill Development 
programs, they are severely constrained (especially small-scale industries) by some 
of the program guidelines and operational issues.   

• Small scale industries should provide certification 

• Local institutions do not reach out to local firms for apprenticeships/ on the job training 

7.  Industrial 
Scenario 

• The district experienced a slowdown in recent years in terms of industrial growth. But 
recent plans of investments and expansion in SIDCO estate for a fabrication unit and 
a high credit offtake suggests that the growth in this sector will be revived. 

• Grill and construction fabrication are facing a stiff completion from the neighbouring 
districts such as Salem. 

• The industrial sector is yet to fully recover from the external shocks of demonetization 
and GST. 

• There is a growing scope in the food processing units. 

8.  Labour 
Requirements 

• Job opportunities for the skilled and experienced category present. 

• There is a growing trend amongst youth to either seek government jobs or be 
employed with big brands.  

• The district witnesses an outward migration of the local youth.23 

9.  Women 
Employment 

• Female employment is low in the district as many of them are married at an early age.  

• There is greater acceptance of females in the food processing units and BFSI sector 
as this sector is growing. 

10.  
Skill Gaps 

• The various courses for training are not up to date with the market demand. This leads 
to a mismatch of aspiration and job requirement. This problem in part is because of 
the asymmetric information about the nature of job that is available for the students 
before they enrol for a training programme. The other part of the problem is the 
standard of quality and specifics for a given training, which is quite general.  

• Local welders and fitters are not skilled enough for the local fabrication unit sector. 
These trained labours are required in the fabrication units that are already present in 
the district.  

• Students lack in Soft Skills especially communication skills, professionalism, flexibility 
and interpersonal skills required in the BFSI industry. 

• There is increased investments collaborations by national and international 
companies in the Industrial sector which value work ethics, professionalism and 
timeliness among other things.  

• This is a major challenge to inculcate during employment.  

• Thus, the poor level of skill results in lower wages offered for which the youth do not 
aspire. 

                                                             
23 Stakeholder consultation at Private Polytechnic Institutions in Perambalur. 
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Specific Skill Requirements include:  

• Supervisory roles in the food-processing to manage entry level skilled workers. 

• Upgraded skill training for welder, fitter and machine operator courses in line with demand for the local 
fabrication and construction sector. 

• MRF factory has expansion plans for which BSc. Chemistry graduates will be required for their tyre-
manufacturing units. They would also require people for job roles such as machine operator and 
supervisors.24  

• Internship programs for all the courses should be spread throughout the course duration and not limited 
only with last semester. 

                                                             
24 Stakeholder consultation at the Industry. 
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4. Skill Gap Analysis 

4.1. Skill Gap Assessment – Incremental Demand25 for 
Skilled & Semi Skilled Manpower 

 

As we see in table 23, the district of Perambalur . As per our methodology for estimating demand and supply in 
Appendix 1, it can be seen that construction, mining, BFSI, allied agricultural activities and real estate services 
show high levels of demand for both skilled and semi-skilled workers.  
 
Table 22 Sector wise Incremental Demand for Skilled and Semi-Skilled Workers between 2019 and 2025 

Sector Incremental demand for Skilled 
Workers 

Incremental demand for Semi 
Skilled Workers 

Total 
Incremental 

Demand 

2019-21 2022-25 Total 2019-21 2022-25 Total Total 

Agriculture  336   456   792   2,353   3,193   5,546   6,339  

Allied Activities  45   68   112   312   475   787   900  

Mining and 
quarrying 

 38   56   95   64   93   158   252  

Manufacturing  277   463   740   555   926   1,481   2,221  

Construction  235   440   675   588   1,101   1,689   2,364  

Trade & Repair 
Services 

 55   80   135   191   277   468   603  

Hotels and 
restaurants 

 76   116   192   148   225   373   565  

Transportation 
and storage 

 92   134   227   222   323   544   771  

Communication 
and services 
related to 
broadcasting 

 20   29   49   10   14   24   73  

Financial and 
insurance 
activities 

 158   257   415   79   128   208   623  

Real estate, 
ownership of 
dwelling and 
business services 

 52   82   134   131   205   336   470  

Public 
Administration 

 37   51   88   29   41   70   158  

Education Human 
health & Social 
Work Activities 

 170   238   408   136   191   327   735  

Arts, 
entertainment and 
recreation 

 74   103   176   59   82   141   318  

Repair  248   344   592   198   275   473   1,065  

Other Services  239   345   584   191   276   467   1,052  

Total Demand  2,153   3,263   5,416   5,266   7,826   13,092   18,508  

Total Supply 1776 2368 4145 3954 5271 9225 13370 

Skill Gap  377   895   1,271   1,313   2,554   3,867  5,138 

                                                             
25 Incremental Demand Estimates the additional stock of workforce that are to be created given the expected Economic 
Conditions in the period of study. This may help in estimating requirement for fresh trainings. 
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5. District Skilling Action Plan and Key 
Recommendation 

5.1. District Skilling Action Plan 
The district level training projects below suggests the potential areas for skill development interventions and job 
opportunities in the future. It identifies the potential job roles mapped with NSQF linked QPs and the potential of 
employment opportunities over the next five years with a focus on youth. The job roles have been shortlisted 
based on the analysis of findings from the skill gap analysis, secondary research, youth aspiration survey, 
enterprise survey, district level consultations and discussions with industry associations. 

The below table presents the summary of training projects: - 

Table 23 Summary of trainings 

S No Sector Trades 
Target 
(Persons) 

Budget (₹) 

1.  Iron Steel and 
Fabrication 

• Fitter – Fabrication 

• Fitter – Mechanical Assembly 

• Assistant Manual Metal Arc Welder 

• Assistant Oxy fuel gas cutter 

• CNC Setter cum operator – Turning 

• Draughtsman – Mechanical 

• Fitter – Electrical and Electronic Assembly 

• Forger 

800  ₹2.1 Crores 

2.  Food Processing • Dairy Processing Equipment Operator 

• Cold Storage Technician 

• Food Products Packaging Technician 

• Grain Mill Operator 

• Supervisor: Meat and Poultry Processing  

• Corn Starch Manufacturing Technician 

• Multi Skill Technician (Food Processing) 

• Poultry feed, food safety and labelling supervisor 

• Feed Technician 

4,300 ₹6.92 Crores 

3.  BFSI • Marketing and Social Media manager 

• GST Accounts Assistant 

• Mutual Fund Agent 

• Life Insurance Agent 

200 ₹0.33 Crores 

4.  Construction • Foreman – Electrical Works (Construction) 

• Metal Inert Gas/Metal Active Gas/Gas Metal Arc 
Welder (MIG/MAG/GMAW) 

• Mason Marble, Granite and Stone 

• Foreman Wet Finishing and Flooring 

• Bar Bender and Steel Fixer 

• Assistant Electrician 

1,000  ₹3.4 Crores 

5.  Tourism • Billing Executive 

• Assistant Catering Manager 

• Assistant Facility Manager 

• Counter Sale Executive 

• Front Office Associate 

• Guest House Caretaker 

• Guest Relations Manager 

400 ₹0.66 Crores 
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S No Sector Trades 
Target 
(Persons) 

Budget (₹) 

• Kitchen Helper 

6.  Repair  • Helper Electrician 

• Plumber (General) 

• Field Technician – AC 

• Field Technician – Refrigerator 

• Field Technician - Washing Machine 

• Field Technician - Other Home Appliances 

700 ₹1.25 Crores 

7.  Logistics • Warehouse Quality Checker 

• Material Handling Equipment (MHE) Maintenance 
Technician 

• Goods Packaging Machine Operator 

300 ₹0.65 Crores 

Total   7,700 INR 15.31 Crore 

 
Note: 
1. The intended target groups are different from the eligibility criteria prescribed as part of the Qualification 
Pack. Target Group refers to the preferred set of youth who stakeholders have identified are most likely to 
benefit from the training. This could come from the Aspirations expressed in the Quantitative Survey, 
feedback from Industry and Govt. Stakeholders. For instance, though a training in handicrafts might require 
only 5th grade as an eligibility- criteria, the target group would be rural women in a cluster. TNSDC and the 
TSPs can continue to use the minimum criteria as mentioned in the Qualification Pack; however, 
qualifications that may constrain an interest-group may appropriately considered on a case- to-case basis 
(as approved by TNSDC). 
2. The QP NOS reference numbers and the training hours have been taken as per the latest QP NOS 
compilation (as on 17th October 2019). However, in the same compilation, some job roles do not have training 
hours mentioned. In such cases, we have taken the average training hours for the sector and NSQF level 
within the sector and applied 
those as notional hours. We have also used insights from field consultations to arrive at training hour 
estimates which to reflect the market requirements. 
3. An attempt was made to map each proposed job role with a QP NOS reference number. In the cases 
where accurate mapping has not been possible, we have mapped the job role with the nearest QP NOS 
reference number. In cases where we have proposed new job roles, we have indicated that a QP NOS 
reference is to be designed for the
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Table 24 Training Project 1 

Name of the Project: Training in Fabrication Sector 

Key Economic Drivers:  

• Fabrication is a key sector – it provides employment in both PSUs and private organizations 
• Existing training institutions have the capacity to meet skilling needs 

Key Partners: ITI, SIDCO Elambur, Polytechnics, BHEL, and other private players 

Job Roles: NSQ
F 
Lev
el 

NSQF 
Code 

Duration 
of 
Training 
(hours) 

Cost Category Target 
Group 

Training 
Target 

Cost of 
Training 

Fitter – Fabrication 3 CSC/Q030
3 

500 1 12th 
Class/ITI/Dipl
oma 

100 ₹0.28 
Crores 

Fitter – Mechanical 
Assembly 

3 CSC/Q030
4 

500 1 12th 
Class/ITI/Dipl
oma 

100 ₹0.28 
Crores 

Assistant Manual Metal 
Arc Welder 

3 CSC/Q020
4 

500 1 12th 
Class/ITI/Dipl
oma 

100 ₹0.28 
Crores 

Assistant Oxy fuel gas 
cutter 

3 CSC/Q020
3 

300 1 12th 
Class/ITI/Diplom
a 

100 
₹0.17 Crores 

CNC Setter cum 
operator – Turning 

4 CSC/Q012
0 

560 1 12th 
Class/ITI/Dipl
oma 

100 ₹0.31 Crores 

Draughtsman – 
Mechanical 

4 CSC/Q040
2 

400 1 12th 
Class/ITI/Dipl
oma 

100 ₹0.22 Crores 

Fitter – Electrical and 
Electronic Assembly 

4 CSC/Q030
5 

500 1 12th 
Class/ITI/Dipl
oma 

100 ₹0.28 Crores 

Forger 3 CSC/Q110
1 

400 1 12th 
Class/ITI/Dipl
oma 

100 ₹0.22 Crores 

Total training cost 800 ₹2.01 Crore 

Total Assessment and Certification cost (₹ 1,000 per candidate)  ₹0.08 Crore 

Total cost  ₹2.1 Crores 

Key Considerations:  
• Adequate facilities must be provided if women are being trained – bathrooms, changing rooms 
• Industry partners must be made part of the process 
• Training providers must be vetted based on instructor quality and infrastructure 
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Table 25 Training Project 2 

Name of the Project: Training in Food Processing Sector 

Key Economic Drivers:  

• Beverage production is a key sector in the district 
• The district is part of the Cauvery delta, and hence can support a food processing sector based on local produce 

Key Partners: ITI/ Polytechnic colleges, engineering and degree colleges, local industry players 

Job Roles: NSQ
F 
Lev
el 

NSQF 
Code 

Duration 
of 
Training 
(hours) 

Cost Category Target 
Group 

Training 
Target 

Cost of 
Training 

Dairy Processing 
Equipment Operator 

4 FIC/Q200
2 

240 1 10th class 500 ₹0.66 
Crores 

Cold Storage 
Technician 

4 FIC/Q700
4 

250 3 Diploma/Graduat
es 

500 
₹0.69 Crores 

Food Products 
Packaging Technician 

5 FIC/Q700
1 

240 1 Diploma/Gra
duates 

500 
₹0.66 Crores 

Grain Mill Operator 4 FIC/Q100
3 

240 1 10th class 500 
₹0.66 Crores 

Supervisor: Meat and 
Poultry Processing  

5 FIC/Q300
7 

240 1 10th class 500 
₹0.66 Crores 

Corn Starch 
Manufacturing 
Technician 

4 FIC/Q100
7 

300 1 10th class 400 

₹0.67 Crores 

Multi Skill Technician 
(Food Processing) 

4 FIC/Q900
7 

600 1 Diploma/Gra
duates 

400 
₹1.32 Crores 

Poultry feed, food 
safety and labelling 
supervisor 

5 AGR/Q43
05 

240 1 Diploma/Gra
duates 

400 

₹0.53 Crores 

Feed Technician 4 AGR/Q51
09 

200 1 Diploma/Gra
duates 

600 
₹0.66 Crores 

Total training cost 4,300 ₹6.49 Crore 

Total Assessment and Certification cost (₹ 1,000 per candidate)  ₹0.43 Crore 

Total cost  ₹6.92 Crores 

Key Considerations:  
• Women and college graduates can be targeted 
• Organic and sustainable products can be promoted 
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Table 26 Training Project 3 

Name of the Project: Training in Banking, Digital marketing and finance sector 

Key Economic Drivers:  

• The large number of MSME units and have potential for better marketing and financial management of their 
enterprises 

• High credit offtake in BFSI sector 
• Marketing of traditional handicrafts is important to boost its growth   
• These skill training programs would also benefit the traditional sector artisans in the district 

 Key Partners: BFSI SSC 

Job Roles: NSQF 
Level 

NSQF Code Duration of 
Training* 

Cost 
Category 

Target Group Training 
Target 

(People) 

Cost of 
Training 

(₹) 

Marketing and 
Social Media 
manager 

4 ASC/Q1110 350 hours* 3 Diploma/ 
Graduation 

50 
₹0.08 
Crores 

GST Accounts 
Assistant 

4 BSC/Q0910 350 hours* 3 Diploma/ 
Graduation 

50 ₹0.08 
Crores 

Mutual Fund 
Agent 

4 BSC/Q3802 350 hours*  3 Class 12th 
pass 

50 ₹0.08 
Crores 

Life Insurance 
Agent 

4 BSC/Q3801 350 hours* 3 Class 12th 
pass 

50 ₹0.08 
Crores 

Total training cost 200 0.3 Crores 

Total Assessment and Certification cost (₹ 1,000 per candidate)  0.02 crores 

Total cost  ₹0.33 
Crores 

Key Considerations:  
With the growth in BFSI sector and introduction of GSTs, there is a need to skilled workforce to work in the sector. Youth, 
especially woman can be trained and provided meaningful employment in this sector.  

*-Job roles do not have training hours mentioned. The average training hours for the sector and NSQF level within the sector and applied 

those as notional hours. In some cases, insights from consultations with stakeholders are also considered 

 

 

Table 27 Training Project 4 

Name of the Project: Training in Construction Sector 

Key Economic Drivers:  

• Due to urbanization, economics growth and trade, construction sector will also grow 

Key Partners: ITI, Polytechnic colleges, engineering colleges 

Job Roles: NSQ
F 
Lev
el 

NSQF 
Code 

Duration 
of 
Training 
(hours) 

Cost Category Target 
Group 

Training 
Target 

Cost of 
Training 

Foreman – Electrical 
Works (Construction) 

5 CON/Q06
04 

600* 1 10th pass 200 ₹0.66 
Crores 

Metal Inert Gas/Metal 
Active Gas/Gas Metal 
Arc Welder 
(MIG/MAG/GMAW) 

4 CSC/Q020
9 

600 1 10th pass 

200 

₹0.66 Crores 

Mason Marble, Granite 
and Stone 

4 CON/Q01
06 

600 1 8th pass 200 
₹0.66 Crores 

Foreman Wet Finishing 
and Flooring 

5 CON/Q01
09 

800 1 10th pass 200 
₹0.88 Crores 

Bar Bender and Steel 
Fixer 

4 CON/Q02
03 

400 1 10th pass 100 
₹0.22 Crores 

Assistant Electrician 3 CON/Q06
02 

400 1 10th pass 100 
₹0.22 Crores 
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Total training cost 1000 ₹3.29 Crore 

Total Assessment and Certification cost (₹ 1,000 per candidate)  ₹0.10 Crore 

Total cost  ₹3.4 Crores 

Key Considerations:  
• Dropout and rural youth can be targeted 
• Sustainability can be a focus in training 

*-Job roles do not have training hours mentioned. The average training hours for the sector and NSQF level within the sector and applied 

those as notional hours. In some cases, insights from consultations with stakeholders are also considered 

 

Table 28  Training Project 5 

Name of the Project: Training in Tourism and Hospitality Sector 

Key Economic Drivers:  

• The district has a growing demand in hospitality sector. 

Key Partners: Hotels in the city, State Institute of Hotel Management and Catering Technology, local colleges 

Job Roles: NSQ
F 
Lev
el 

NSQF 
Code 

Duration 
of 
Training 
(hours) 

Cost Category Target 
Group 

Training 
Target 

Cost of 
Trainin
g 

Billing Executive 
4 

THC/Q580
1 

390 2 Class 10th 
pass 

50 ₹0.1 
Crores 

Assistant Catering 
Manager 6 

THC/Q590
1 

475 3 Graduate 50 ₹0.11 
Crores 

Assistant Facility 
Manager 7 

THC/Q570
7 

435 3 Graduate 50 ₹0.1 Crores 

Counter Sale 
Executive 4 

THC/Q290
3 

240 3 Graduate 50 ₹0.06 
Crores 

Front Office Associate 
4 

THC/Q010
2 

280 3 ITI 50 ₹0.06 
Crores 

Guest House 
Caretaker 

5 

THC/Q050
1 

370 3 12th Class 
passed, 
Preferably 

50 ₹0.08 
Crores 

Guest Relations 
Manager 6 

THC/Q010
8 

350 3 Class 12th 
pass 

50 ₹0.08 
Crores 

Kitchen Helper 
2 

THC/Q330
3 

260 3 Class 8th 
pass 

50 ₹0.06 
Crores 

Total training cost 400 ₹ 0.61 
Crores 

Total Assessment and Certification cost (₹ 1,000 per candidate)  ₹ 0.04 
Crores 

Total cost  ₹0.66 
Crores 

Key Considerations:  
• Women and college graduates can be targeted 
• Local employers can provide internships 
• Language skills can also be imparted 

 

Table 29  Training Project 6 

Name of the Project: Training in Domestic appliances repair and services 

Key Economic Drivers:  
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• Repair and service of domestic appliances and personal goods has an incremental demand of around  in the district 

in the coming years.  

Key Partners: ITI 

Job Roles: NSQF 
Level 

NSQF 
Code 

Duration of 
Training 

Cost 
Category 

Target 
Group 

Training 
Target 

(People) 

Cost of 
Training 

(₹) 

Helper Electrician 2 CON/Q0601 350 hours 1 10th pass 200 ₹0.39 
Crores 

Plumber (General) 3 PSC/Q0104 300 hours 2 10th pass 100 ₹0.15 
Crores 

Field Technician – AC 4 ELE/Q3102 300 hours 2 10th pass 100 ₹0.15 
Crores 

Field Technician – 
Refrigerator 

4 ELE/Q3103 300 hours 2 10th pass 100 ₹0.15 
Crores 

Field Technician - 
Washing Machine 

4 ELE/Q3106 360 hours 2 10th pass 100 ₹0.18 
Crores 

Field Technician - 
Other Home 
Appliances 

4 ELE/Q3104 350 hours 2 8th pass 100 
₹0.18 
Crores 

Total training cost 700 1.17 crores 

Total Assessment and Certification cost (₹ 1,000 per candidate)  0.07 crores 

Total cost  ₹1.25 
Crores 

Key Considerations:  
Youth can be trained to provide services for repair of domestic appliances. ITI and Diploma graduates can also be given 
in this sector.  

 

Table 30  Training Project 7 

Name of the Project: Training in Logistics Sector 

Key Economic Drivers:  

• Due to growing trade and manufacturing, logistics (transportation and warehousing) will grow as well 

Key Partners: ITI, Polytechnic colleges, engineering and degree colleges 

Job Roles: NSQ
F 
Lev
el 

NSQF 
Code 

Duration 
of 
Training 
(hours) 

Cost Category Target 
Group 

Training 
Target 

Cost 
of 
Traini
ng 

Warehouse Quality 
Checker 

3 LSC/Q230
3 

270 1 8th pass 
100 

₹0.25 
Crores 

Material Handling 
Equipment (MHE) 
Maintenance 
Technician 

4 LSC/Q210
8 

250 1 

12th pass 

100 

₹0.18 
Crores 

Goods Packaging 
Machine Operator 

4 LSC/Q230
7 

240 1 Diploma/Engi
neering 

100 ₹0.2 
Crores 

Total training cost 300 ₹0.61 
Crore 

Total Assessment and Certification cost (₹ 1,000 per candidate)  ₹0.03 
Crore 

Total cost  ₹0.65 
Crores 

Key Considerations:  
• Rural youth can be targeted 
• Industry partners must be made part of the process 
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5.2. Key Recommendations  

Following are the recommendations for key interventions that needs to be taken for increased participation of 
youth in the district: 

Industry engagements: 

Training centres and institutions need to tie-up with local industries, understand the requirement in the sectors, 

and accordingly develop the curriculum. In addition, industry visits and hand-on training will provide better 

exposure to the students. The employers do not want to bear the cost of training which acts as a barrier for 

freshmen. There is an urgent requirement to narrow the existing gap between training provided in skill training 

institutes and skill set required in the industries. This is possible through industry connects and regular 

workshops.  

In Perambalur, industrial associations demand for experienced and skilled workers. For instance, there is a 

shortage of skilled welders and fitters in the fabrication industry. Fabrication industry in Perambalur caters to the 

need of growing construction industry in the district as well. Our study found that the employers are willing to give 

higher wages for skilled labour; however, they are still not able to find skilled workers.  

The training institutions can tie up with the local industrial estates executives such as SIDCO Elambavur so that 
the trainees get industry exposure while learning. 
 
Training of trainers: 

The Training Service Providers, especially the Government ITIs and Polytechnic colleges, should have adequate 
qualified trainers and upskilling trainings. The trainers should be trained frequently with special focus on local 
demand and local need of labour of the growing sector. 

Training of artisans: 

The wood carvers of Perambalur need skilling intervention for new job roles like 3D Wood Engraving CNC 
machine operator. This will reduce the artisan’s time spend in one art piece by almost seventy percent. It’s an 
old traditional industry in Perambalur which requires government support for purchase of new machinery.    

Employment exchange cell 
 
Most of the recruitment in the services industries are done locally through the word of mouth or through the 
employment exchange. There should be a employment exchange cell setup in each of the local 
colleges/ITI/polytechnic by the employment office to regularily monitor that the existing training falls in line with 
nature of job demand in the economy. 
 
Workshops can be organized between the training service providers operating in Perambalur and the employers 
to provide them a platform to interact with each other and identify trades according to demand in the sectors and 
the training feasibility. These workshops should be conducted every fortnight (sector wise). Small-scale 
organizations should also be motivated to participate in such events. 

To increase women participation in the workforce: 

Most of the women in the district do not work after marriage. In order to encourage women to work, training in 
food processing and animal husbandary could be given which will enable them to be self-employed with minimum 
financial assistance. Employers also need incentives creating the appropriate working environment – transport 
facilities, medical leave, creche system for women workers of all levels, and appropriate benefits and pay to retain 
workers.  

Government assistance: 

Government can form a local co-operative at block level for food processing and farm related products. These 
cooperatives should tie up with the local large and medium scale industries for marketing. The purpose of setting 
up of these co-operative units is to provide better access to markets for the local producers. The producers will 
be incentivising to add value and produce more for which skilling would be required. This will help the local 
industry to avail raw products of better quality and at a lower cost. There should also be government-support in 
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terms of wage subsidies or stipends for freshmen those who are entering the labour force. This would allow small 
firms to recruit locally without bearing the burden of the high wage demand.  
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Appendix -1  

A.1 Methodology for Block Selection in Youth Aspiration 
Survey 

 
Sampling Design for Youth Survey  
 A total of 360 youth were surveyed in the District, which included youth in both self-employment and wage-
employment, unemployed youth, youth on education system, and youth under NEET category to get a balanced 
representation of various socioeconomic and demographic characteristics of the population. 
 
1. Students from educational and training institutions: 
The list of General arts/science/commerce colleges, engineering colleges, polytechnic colleges and Industrial 
Training Institutions was obtained. A list of educational institutions was randomly sampled from the list. Of the 
selected institutions, a list of randomly selected students were interviewed. 
 
2. Household Level Survey: 
In the selected blocks, few villages and wards were randomly selected. After consultation with the head of the 
village/ward, a sample of households was selected. 
 
3. Self – Employed Youth: 
To cover Self – Employed Youth in the sample, a roster of beneficiaries from the Pradhan Mantri Employment 
Generation Programme (PMEGP) shall be randomly selected from the list which will be obtained from the 
concerned authority at the District level. 
 
4. Employed in the informal sector:  
The youth from unorganized sector were identified at the cluster-level after obtaining and examining the list of 
enterprises that are not registered and those workers were doing job-work type of activities 
 
Selection of Block 
The block selection methodology involved the 
identification of blocks by categorizing them into High 
development, Medium development and Low 
development. The adjacent picture shows the blocks in 
Perambalur selected for the survey. The methodology is 
explained below: 
 
To categorize blocks, the following data points were used.  

• Count of MSME Clusters (based on DC-MSME Report) 

• Number of SIDCO Industrial Estates 

• Number of SIPCOT Industrial Estates 

• Credit Outstanding, 2017-18 at Centre-level (Annual 
Data published by the Reserve Bank of India) 

 
The following weights were assigned post award of 
marks: 

• MSME Cluster – 25% 

• SIDCO Cluster – 25% 

• SIPCOT Industrial Estate – 5% 

• Annual Centre-level Credit Data – 45% 
 

Based on the above weights, the total score of each block was calculated. The total score was capped at 100. 
To classify the block as High/Medium/Low, the total score was converted into percentile values and categorized 
into three groups – 0-33.33th percentile values, 33.33 to 66.67 percentile value and 66.67 to 100 percentile 
values. The percentile values are calculated with respect to each district as the base.  
Based on the percentile classification obtained, blocks were classified as follows: 

• 0 to 33.33 percentile value: Low 

Figure 34: Blocks Selected for Survey in Perambalur 
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• 33.33 to 66.67 percentile value: Medium 

• 66.67 to 100 percentile values: High 
After deriving the above values for the blocks, two blocks are randomly selected from each category. 
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A.2 Methodology for Present and Future Labour Demand – 
Supply and Gap Estimation 

Demand Estimation 
We adopted employment elasticity approach to forecast the labour demand. Employment elasticity is the 
measure of percentage change in employment associated with one percentage change in economic growth. The 
employment elasticity approach indicates the ability of an economy to generate employment opportunities. We 
estimated sector specific employment elasticity using historical data and assumed it to remain constant in the 
near future. If the estimated sector specific elasticities at district level varied significantly with national and state 
level estimates, we rationalized the estimated elasticities based on national and state level trends. Automation is 
another factor that is considered before arriving at the final labour demand estimates in different sectors. While 
some jobs may become obsolete with the technological advancement, new opportunities will arise for 
professionals who understand technology. Therefore, demand estimates were further revised based on employer 
consultation.  The flowchart below explains the step involved:  
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

E1 = Employment in i-th sector in Year 2000-01 
E2 = Employment in i-th sector in Year 2010-11 

ΔE = Annual Growth Rate of Employment in i-th sector 
ΔE = [(E2/E1) ^ (1/10)-1] × 100 

  Source: Census 2000-01, 2010-11 

 

G1 = Gross Value Added in i-th sector in Year 2000-01 
G2 = Gross Value Added in i-th sector in Year 2010-11 

ΔG = Annual Growth Rate of GVA in i-th sector 
ΔG = [(G2/G1) ^ (1/10)-1] × 100 

Source: Department of Economics & Statistics 

 

e = Employment Elasticity in the i-th sector in the Period 2000-10 = ΔE/ΔG 
ΔG* = Projected Annual Gross Value Added growth in i-th sector 

ΔE* = Projected Annual Growth Rate of Employment in i-th sector. 
ΔE* = ΔG* × e 

 
 

LDn = Projected Labour Demand in i-th sector, n Years after 2010-11 
LDn = E2 × (1+ ΔE*) ^ n 

Labour Demand is estimated for the period 2019-25. 
 

Figure 35: Steps in Demand Estimation 
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Supply Estimation 
We estimated the average incremental supply of labour for the period 2011-16 and assume it to remain constant 
for the period of 2019-25. Although the population (15 & above) is increasing, the labour force participation is 
decreasing in the state26. The labour force participation rate may continue to follow the decreasing trend, 
especially for the age category 15-29 years, primarily because of increasing economic well-being, high 
educational aspiration and higher salary expectations. The flowchart below explains the step involved in supply 
estimation: 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

                                                             
26 Report on Employment-Unemployment Survey, 2011-12, 2012-13, 2013-14, 2015-16 & 2017-18. 

P1, P2 ……., P6 
refers to projected 
population (15 & 

Above) for the year 
2011-16. 

 

L1, L2 ……, 
L6 refers to 

Labour 
Force 

Participation 
Rate (15 & 
Above) for 

the period of  
2011-16. 

P1 × L1, P2 
× L2 ……., 

P6 ×L6 
refers to 
Projected 
Labour 

Force  for 
the 2011-16. 

I1, I2 ……, 
I6 refers to 
Incremental 
Supply of 
Labour for 
the period 
2011-16. 
I1 = (P2 × 

L2) – (P1 × 
L1)  

Average 
Incremental 
Supply of 

Labour = (I1 
+ I2 + I3 + I4 
+ I5 + I6)/6 

 

Figure 36: Steps in Supply Estimation 
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A.3 List of Stakeholders Consulted  

S.No Stakeholder Category 

1.  District Industries Center- General Manager Govt. official 

2.  District Assistant Director, District Skills Department Govt. official 

3.  Chief Education Officer Govt. official 

4.  District Employment Officer Govt. official 

5.  District Tourism Officer Govt. official 

6.  Micro Small Industries Association, SIDCO, Elambalur Industry Association 

7.  Skill Training Officer, Perambalur Govt. official 

8.  Principal, Govt. ITI, Irur Training Service Provider 

9.  Principal, Govt. ITI Perambalur Training Service Provider 

10.  Secretary to Head, MRF Perambalur Industry  

11.  Assistant Tourism Officer,Perambalur Govt. official 

12.  Project Director, TNSRLM, Perambalur Govt. official 

13.  Arumbavur Wood Carvers Cooperative Society Industry Association 

14.  President, Manufacturers Association of Perambalur Industry Association 

15.  Principal, Govt.Polytechnic College, Keelakanavai. Training Service Provider 

16.  Principal, Thanthai Roever Polytechnic College. Training Service Provider 

17.  A J S Construction Industry 

18.  A K V Steel Industries Industry 

19.  Amman Welder Works Industry 

20.  Ars Industries Industry 

21.  Arul Jothi Industries Industry 

22.  Arun Industries Industry 

23.  Avm Flour Mill Industry 

24.  Creocornz Industry 

25.  Deepika Industries Industry 

26.  Elango Industries Industry 

27.  Eswar Industries Industry 

28.  G K Rescidency Industry 

29.  Jothivel Industries Industry 

30.  Keerthi Engineering Industry 

31.  Limara Foods Industry 

32.  Linga Farm Machinery Industry 

33.  Lucky Welding Works Industry 

34.  M.R.Industries Industry 

35.  Mahodaya Ginning Mills Industry 

36.  Malliga Engineering Works Industry 

37.  Ms Engineering Works Industry 

38.  Murugavel Engineering Industry 

39.  Nelambiga Industries Industry 

40.  New Abinaya Industries Industry 

41.  New India Fabricatin Industry 

42.  Pmb Industries Industry 

43.  Quality Steel Industries Industry 

44.  Ramyas Power And Construction Industry 

45.  Rengamani Industries Industry 

46.  Salem Battery Works Industry 

47.  Salem Farm Equipments Industry 

48.  Sea Horse Engineering Industry 

49.  Sri Amman Engineering Works Industry 
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50.  Sri Amman Grill Works Industry 

51.  Sri Dhanvari Amman Industries Industry 

52.  Sri Kamatchi Agro Industries Industry 

53.  Sri Murugan Industries Industry 

54.  Sri Murugaparamaswari Trailers Industry 

55.  Sri Murugaparameshwari Agro Industries Industry 

56.  Sri Murugapharameshwari Agro Tech Industry 

57.  Sri Nelambiga Industries Industry 

58.  Sri Rajalakshmi Trailers Industry 

59.  Sri Ram Industries Industry 

60.  Sri Vinayaga Industries Industry 

61.  The Trichy Agro Industry 

62.  Tulya Beverages Industry 

 

 

 

 

 


