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Disclaimer

The Report includes projections, forecasts and other predictive statements which are based on assumptions and expectations
in the light of currently available information. These projections and forecasts are based on industry trends, circumstances
and factors which involve risks, variables and uncertainties. TNSDC disclaims all warranties as to the accuracy, completeness
or adequacy of such information. TNSDC and/or its Affiliates and its officers, directors and employees including the
analysts/authors/advisors shall not be in any way responsible for any direct, indirect, special or consequential damages that
may arise to any person from any inadvertent error in the information or judgement or opinion contained in the report nor do
they take guarantee or assume liability for any omissions of the information contained therein. The projections and forecasts
described in this report should be evaluated keeping in mind the fact that these are not scientifically proven to guarantee
certain intended results and are not published as a warranty and do not carry any evidentiary value. Opinions expressed
therein are current opinion as of the date appearing on the report only. Data may be subject to update and correction without
notice. Every effort has been made to trace the owners of the copyright material included in this Report. The material in this
publication is copyrighted. Reproduction or dissemination, directly or indirectly, either on paper or on electronic media, of the
research data and report in any form is prohibited except with the written permission of TNSDC. The user should consult their
own advisors before making use of any information or data contained in the report. The publishers would be grateful for any
omissions brought to their notice for acknowledgement in future editions of the report.
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Executive Summary

Background: The Vision 2023 of Tamil Nadu envisages shaping its future by empowering the youth in the state,
through imparting market relevant skill training; to become responsible and participating citizens who drive a new
era of development, growth, and productivity. Tamil Nadu has formulated a State Youth Policy, which aims at
reinforcing and accomplishing the broader objectives of ‘Vision Tamil Nadu 2023’. The policy focuses on
upgrading the human capital of the state by building on the intellectual and creative potential of youth in various
fields, thereby transforming Tamil Nadu into the innovation hub and knowledge capital of India. It also aims at
enabling Tamil Nadu to collaborate with other States in the country and the rest of the world on multiple
dimensions: increasing the flow of workforce and goods/services, enhancing the levels of exchange of ideas and
culture, and facilitating the movement of people to and from Tamil Nadu for opportunities. To attain this objective
the State envisages training and skilling of 20 million persons by 2023

Tamil Nadu currently has the highest Gross Enrolment Ratio in Higher Education (48.6)2, among all the states in
India. The state faces a mandate of developing and maintaining high quality human resources to deal with the
evolving economy, and ensuring social justice in the form of decent employment for its educated populace. Thus,
it is essential to carefully analyse the industry demand, investment patterns, youth aspirations and re-align policy/
programmatic initiatives in that direction. Thus, taking youth aspiration and industry growth potential is critical to
be able to avoid labour demand-supply mismatch, and support overall development of the State.

Context for Present Study: In 2012, The National Skill Development Corporation commissioned a skill gap
study for Tamil Nadu. The study covered 12 Districts, based on which an extrapolation was done for the remaining
districts. The study adopted a mix of secondary and primary research and relied largely on focus group
discussions with various stakeholder groups such as youth, employers, industry associations, government
officials, and skill training providers. Skill gaps were estimated for a period of 10 years, up to FY 2022. Given the
rapid change in the state’s social and economic context, there was a need for a fresh assessment of the state’s
skill ecosystem. There is also a need to understand the needs of the youth from diverse geographical
backgrounds across the state, especially reaching out to economically backward regions. It is expected that a
contemporary estimation, using both quantitative and qualitative analysis would reveal more relevant insights
and findings related to the demographic profile, socio-economic characteristics of the youth, emerging sectors
and job roles, and the skill-sets in demand.

The Present Study: The Tamil Nadu Skill Development Corporation (TNSDC) has, through a competitive
procurement process, engaged PricewaterhouseCoopers Private Limited (PwC) to carry out “Skill Gap
Assessment” and establish “District level Skill Development Action Plans for Tamil Nadu”. This is the first time
such a comprehensive State-wide skill gap study taking into consideration block-level information from each
district has been conducted in Tamil Nadu. The study aims at identifying sources for self and wage employment
in all 32 districts, estimating the sector-wise current and future labour demand (over the next six years) by
industry, and assessing the overall labour supply and estimating the existing and emerging skill gaps.

The Skill Gap study offers insights into: (i) which skills are required to support the State’s economic growth, while
also catering to the career aspirations of the youth; and (ii) how to design appropriate interventions that will enable
active collaboration between various stakeholders for the common good. Workforce demand-projection for the
upcoming years, disaggregated as skilled and semi-skilled workforce requirement has been estimated at the
district level.

Methodology for Study: Mixed-method research design was adopted encompassing a blend of quantitative and
gualitative data collection techniques, and desk research on secondary data sources. Structured into two phases,
the first phase of the study comprised a comprehensive desk review of the state’s demography, economy, labour
market, educational and skill development profile. The second phase of the study comprised the following:

e Youth aspiration survey: a quantitative survey covering 360 youth across the following groups — engaged in
economic activity (self-employed, wage-employed, entrepreneurs), students in formal education, vocational
and skill training institutions (Polytechnics, ITI), and those who fall under the Not in Education, Employment
or Training (NEET) category. Six blocks in the district were covered: Thiruvattur, Thovalai, Agastiswaram,
Rajakkamangalam, Melpuram, Munchiram.

! Tamil Nadu Skill Development Corporation [https://www.tnskill.tn.gov.in/index.php/link/abouttnsdc]
2 All India Survey on Higher Education 2017-18
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e Quantitative employer survey: covering 31 employers with adequate representation from Large, Medium,
Small and Micro Industries across the key sectors defining the district economy.

e Focus- Group Discussions (FGD’s) and stakeholder consultations across a wide group of stakeholders
including, representatives from Industrial units (with additional focus on MSME sector), district-level Industry
Associations across priority sectors, officials from various government departments, representatives from
various higher education institutions, and training service providers.

Estimation of labour demand and supply were undertaken based on the analysis of data sourced from the Census
of India, the Department of Economics and Statistics of Government of Tamil Nadu, the Reserve Bank of India,
the National Sample Survey Organisation and the Bureau of Labour and Employment under the Ministry of
Labour and Employment, Government of India. Estimates were further refined based on the data pertaining to
the proposed investments (pragmatically rationalised and considered), and the anticipated developments within
key sectors; in addition, due consideration is given to the emerging sectors and job roles. The sectors and job
roles in demand have been organized into training projects, which are informed by the demand estimations, and
validated through quantitative survey findings and qualitative consultations. Budgetary requirements for the
training projects have been estimated based on the cost categories as defined within the recent Common Cost
Norms published by the Ministry of Skill Development and Entrepreneurship, Government of India.

Key Findings:

Key findings of the study are presented hereunder:

Kanchipuram contributes to 5.5% of the total population of Tamil Nadu.

Kanchipuram district is ranked fifth in terms of the highest population in the state.
Kanchipuram showed the highest urban population growth rate at 65.3% between 2001 to 2011
65.4% of its population falls is in the working age group (15-59 years). 43.2% of its population
resides in urban area, which is lower than the state average (48.4%). With 8.1% households

... industry worker, the district ranked third in the state in terms of share of household industry
{" workers.
The district has Sex Ratio of 986 females per 1000 males , as against the State level measure
Demographic of 995.
Analysis It is the 5 most urbanized district in the state

37.5% of the overall population in the district are in the age group of 15-34 years.

The median age is set to increase from 28 years in 2011 to 32 years in 2026 indicating an
ageing population. Thus, the state needs to invest in skill development immediately to reap
benefits of the demographic dividend.

e Kanchipuram over the last decade has fast moved from an agriculture-based economy to an
industrial and service sector economy. The various blocks of the Kancheepuram district like,
Sriperumbudur and Kattankolathur got rapidly urbanized and have witnessed huge construction
and industrial activity.

e The Economy of the District is dominated by the service sector, accounting for about 49.5% of
the district output in 2016-2017. Kanchipuram is one of the prosperous districts with the Per
Capita GDDP higher than the State Average

e One of the largest industrial areas of Tamil Nadu, Kanchipuram is home to many international

industrial groups, which are fuelling the growth of the district. This has been possible due to its

proximity to the Chennai urban area, proximity to the international airport and two sea-ports at

Chennai and Ennore and excellent connectivity through the world class East Coast Road and

upcoming upgraded NH4 & NH45.

The economy of Kanchipuram grew at a CAGR of 11% between 2011-12 and 2017-18.

It ranks 5h in terms of GDDP per Capita

Manufacturing sectors account for 82% of the industrial sector output.

The service sector experienced fluctuations in output and grew at a CAGR of 6% during 2011-

2012 to 2016-2017.

o Real Estate and Trade, Tourism contribute to more than half of the total service sector in the
district.

,'r.i\ The overall labour force participation and worker population ratio are lower at the district level
an compared to the state level.
More workers in the district are in wage-employment (43.2%) compared to self-employment
Labour Market (31.2%) as per MoLE estimates.

Analysis
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Education & Skill
Development .

The District has seven deemed Universities, 51 engineering colleges, 14 Arts and Science
colleges, four Medical College, and six nursing colleges, four pharmacy, one Ayurveda and one
physiotherapy college in the district.

Training on traditional skills required to be imparted to youth.

Survey

Youth Profile and
Aspirations

54% of the total respondents are currently engaged in economic activities.

94% of the female neither in education or employment or training (NEET) respondents and 92%
of the male NEET respondents wish to work in the future.

The main factors determining the job aspirations of the youth are salary (wages) / income
(87%), job Security (55%), closeness to residence (28%) and safety / security (13%).

Lack of guidance / information on appropriate job available for skill levels (84%) and lack of
work experience (8%) were the major challenges faced by youth in pursuing their career
aspirations.

The key factors determining employability of the respondents included level of educational
attainment (39%), years of experience (24%) and certifications in technical skills (21%).

Clear Communication Skills (67%), analytical thinking (32%) and team work (20%) were
identified as key skills specific to their aspired jobs

Manufacturing, Textile and apparel, Retail and Electronics and IT hardware were the most
preferred sectors among the female respondents, while the male respondents preferred sectors
like Auto and auto components, Manufacturing, Food Processing and retail. The youth have
high salary expectation, with the median expected salary of ¥ 15,000 per month for entry-level
jobs.

8% of the total respondents had awareness of Govt. run vocational programs but none of them
had undergone any vocational training previously.

16% of the total respondents were interested in undertaking vocational training.

Employer & Other
Key Stake holder
Perspective

Quantitative Survey

Qualitative Inputs

93% of the employers recruit through references.

The most common challenge faced by employers include the candidate disinterest and
attitude (76%), followed by high local wages (66%) and lack of prior experience (10%).
Domain skills and communication skills are the two major requirements for workers.
Responses indicate that there is medium to high-level demand for skilled labour perceived in
the next five years. However, challenges faced in recruitment in general and from institutions
need attention in order to improve the quality of the work force.

Only 3% of the respondents were considering adoption of high levels of technology. The
industries see a greater role for upskilled / re-skilled labour who can adopt to newer and
efficient techniques.

After apprenticeship training, there is no mechanism to track students.

Key challenges in recruiting from vocational programs was the skills mismatch of the youth
and their lack of experience in working environment through internships or apprenticeships.
English Communication was a major challenge for workers in the services sector. Soft Skills,
Interpersonal Skills, and attitude were also highlighted as major challenges across all sectors.
TSPs, District officials, and Industries highlighted unavailability of good quality trainers for
both soft skills and job-specific technical skills. The centralised model of sector skill councils
in training & certifying trainers and assessors made it hard for the stakeholders to access
good quality trainers and assessors.

Electric cars can bring about new change in skill training requirements in the district.

Retail is an upcoming sector in the district due to emergence of shopping marts and malls.
Youth are employed in Food marts, Garments shops, Jewellery shops etc. Food and
transportation is provided to the youth to attract them for these roles.

IT/ITeS, Automobile, auto components, textile and engineering the major employers in the
district.

As per the skill gap estimation, the overall demand for skilled and semi-skilled workforce over
the next six years is around 3 Lakh

Key sub-sectors driving the demand are manufacturing, construction, trade and repair
services, education; transportation and storage, telecommunication, real estate, human health
and social work activities, and repair of computers and personal and household goods

Recommendations: Based on qualitative, quantitative and secondary information findings and inferences, the
following recommendations have been identified for consideration:
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Focus training in Food processing sector: The fruit-based nutritious beverages are gaining popularity and
are in good demand in urban areas. There is good scope for the units like mango pickles, soft drinks,
chocolates, masalas, bakery items and chutneys. Youth, especially women can be provided training to
undertake end-end work including procurement of raw materials, processing, packaging, marketing and
logistics. Food processing sector can be further revamped by strengthening the logistics and supply chain-
This can be done by establishing Integrated Storage and Warehouses, Development of Cold Storage
Infrastructure, Packaging & Barcoding. Skill training can be provided to youth in these sub-sectors.
Introduction of agri-marketing courses: TNSDC can tie up with Tamil Nadu Agricultural Marketing & Agri
Business to introduce courses on agri-marketing in the district.

Soft skill trainings- The block of Sriperumbudur has transitioned from an agriculture into heavily
industrialized block. Its proximity to the fast growing city of Chennai, numerous industrial estates and small
industrial units located within the block have increased the overall economy of the district. However, the study
revealed that there is a mismatch between the qualification and the skill sets of the youth and the
requirements of the employers. Now-a-days, besides strong technical expertise, the employers also require
the candidates to have good soft skills. Further, the industries also look forward to hire candidates based on
soft skills. Thus, spoken English trainings and life skills should be imparted to the youth in the district.
Increase woman participation: The upcoming investment proposed in Kanchipuram district is driven by the
healthcare and tourism sectors where woman workforce are generally recruited. The nature of job requires
is an enabling factor for the employers to recruit women in these industries. In order to increase the further
growth of the sectors, women participation in technical job roles needs to be increased. Employers need to
introduce incentives to create the appropriate working environment for better participation of woman like
transport facilities, medical leave, creche system for women workers of all levels, and appropriate benefits
and pay to retain workers. Introducing incentives and providing these facilities will not only increase
productivity but also will also increase the retention and efficiency of the workforce.

The healthcare and tourism sector is also expanding in Kanchipuram. 31,323 workforces is estimated to be
in demand in the next six years for these three sectors (healthcare, tourism including restaurants and hotels).
Such incentives will attract younger generations, especially woman to join the sectors besides motivating the
currently working workforce to continue working.

Creation of high-skilled job roles for manufacturing healthcare devices: The Healthcare sector has
completely moved into using high-end technological medical equipment and methods for treating patients. A
new Medipark is proposed to be setup in the district to manufacture medical devices and equipment. The
Medipark will be a dedicated manufacturing cluster for medical devices and equipment in India with state-of-
art infrastructure and facilities to meet the regulatory standards and compliances in the sector. The project is
envisaged as a “one-stop facility” for manufacturing units through the creation of an integrated ecosystem to
facilitate business, approvals, stimulate innovation and R&D, develop new technologies, prototyping and
commercialization activities and become a hub for the sector in the country. Jobs in medical devices often
appear to be quite like those in the pharmaceutical and biotechnology sector, but there are some distinct
differences depending on the type of medical device being developed. There is a need for providing high-
end skills to youth to be engaged in this niche sector. Training courses, which focus on imparting such skills,
will ensure that local youth find relevant jobs, which can involve higher pay than semi-skilled job roles.
Training courses can also aim for gender inclusivity, and thereby increase opportunities for women.

A unified job portal for job postings at all levels of skill across sectors: Qualitative consultations with
industry representatives revealed that there is a mismatch between placement practices in vocational training
institutions and recruitment practices among employers. A portal for jobs/ apprenticeships open to both
employers and jobseekers would enable both sides to minimize time and effort in finding suitable vacancies
and profiles. Youth aspiration findings also indicate that youth prefer placement services/ guidance with
respect to applying for suitable jobs. It would act as a platform to enable active connect between the
employers and prospective employees, as well as prospective apprentices or internees. A common portal
would fulfil this need as well.

Promotion of service sector opportunities among youth: Private activity in the hospitality, tourism and
retail sectors can be fostered to provide local employment to youth. Hospitality, retail and domestic appliance
repair and service can absorb local youth in significant numbers, and provide jobs suited to the needs of
young women. Qualitative consultations and secondary data analysis reveal that service sectors have great
demand for both skilled and semi-skilled labour in the district. Hospitality in particular can absorb workers
from different education levels — college graduates can work in administration, school graduates and dropouts
can work in catering, security, housekeeping and transportation.

12
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1. District Profile

1.1. Demographic Profile

Kanchipuram district has rapidly industrialized over the last decade. With the international industrial groups
setting up their manufacturing base in the district, the industrial clusters have increased the economy of the
district besides attracting workforce from all over the country. Kanchipuram city is known as the ‘city of a thousand
temples’. The 192 ft. high temple tower of Ekamabaranadhar temple and the 100-pillar building in Varadaraja
Perumal temple in this town are famous and considered marvels of the architectural beauty of the Vijayanagara
dynasty. Kanchipuram is also famous for its silk saris and is often known as the ‘silk city’ of Tamil Nadu.

Kanchipuram district is ranked fifth in terms of the highest population in the state.

Kanchipuram contributes to 5.5% of the total population of Tamil Nadu. 65.4% of its population falls is in the
working age group (15-59 years). 43.2% of its population resides in urban area, which is lower than the state
average (48.4%). With 8.1% households industry worker, the district ranked third in the state in terms of share of
household industry workers.

Table 1: Key Demographic Indicators— Kanchipuram vs Tamil Nadu?
SN Indicator Kanchipuram Tamil Nadu

1 Total population 3,998,252 7,21,47,030
2 Female population 1,985,294 36,009,055
3 Population Density per sq.km (2011) 892 555
4 Urban Population 63.5% 48.4%
5 SC population (as % of total population) 4.0% 20.0%
6 ST population (as % of total population) 0.4% 1.1%
7 Differently abled population (as % of total population) 1.9% 1.6%
8 Population in age group 15-34 years (as % of total population) 37.5% 34.8%
9 SC population aged 15-34 years (as % of SC population) 34.4% 36.6%
10 | ST population aged 15-34 years (as % of ST population) 36.5% 35.0%
11 | Literacy rate 85.3% 80.3%

Snapshot of Kanchipuram’s Demography

Male-Female Literacy

Rates
5t Urbanized district in Tamil (2001 vs 2011)
Nadu 0

90.3% 80.2%
84.7% 68,8 o

in HB

80.2%
state IEEEIH 2001 2011
Kanchipuram
mlale = Female
SEX RATIO @ Gap between Male-Female Literacy
Rates has decreased from 2001 fo
B Female Literacy Rate 2011
Male Literacy Rare

3 Census 2011 & 2011
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Key Highlights from the analysis of Census Data:

Population Growth and Urbanization: The Decadal growth rate of the population in the district was 39%
between 2001 & 2011, compared to 15.6% at the state level. This is the highest compared to all other districts
in the state. Kanchipuram showed the highest urban population growth rate at 65.3% between 2001
and 2011.

Literacy: The district had a female literacy rate of 80.2% while the male literacy rate of 90.3%. These are
higher than the corresponding literacy rates at the state level. The literacy rates among males increased by
6% while among females it increased by 16.5%, reducing the gap between them from 23% in 2001 to 12%
in 2011. The reducing gap between the male and female literacy rates indicates increasing of education
attainment among females in the district.

Youth Demography: 37.5% of the population was between 15-34 years in 2011. The median age during

14



1.2.1. Sector Analysis”

Figure 3 Sectoral Snapshot of GVA 2016-2017
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Figure 4 Sectoral Share of GVA (2011-12 & 2016-17)

Kanchipuram over the last decade has fast moved from
an agriculture-based economy to an industrial and service
sector economy. The various blocks of the
Kancheepuram district like, Sriperumbudur and
Kattankolathur got rapidly urbanized and have witnessed
huge construction and industrial activities. The economy
of the District is dominated by the service sector,
accounting for about 49.5% of the district output in 2016-
2017. Kanchipuram is one of the prosperous districts with

Ao the Per Capita GDDP higher than the State Average. The

2011-12 2016-17 Services sector has witnessed an increase in contribution

m Agr and Allied ®Industry = Services to GDDP from 48% in 2011-12 to 49% in 2016-2017. The

share of industry’s contribution to economy has gone up
by two percentage points between 2011-2012 and 2016-2017.

39%

57%

Table 2: Sector wise- Annual Growth Rate in Kanchipuram (Directorate of Economics and Statistics, TN)

CAGR (2011-12

Sector 2012-13 2013-14 2014-15 2015-16 2016-17 and 2016-17)
Agri & Allied 19% -11% -17% 9% -2% -1%
Industry -3% 0% -6% 13% 9% 2%
Services 10% 12% 16% 10% 8% 11%

Figure 5 Share of GVA by Industry of Origin (2016-17)

Manufacturing, Real estate,

Construction and Tourism

Other Sectors, | Construction make up to 79% of the Total
, 8% output of the district

Trade & Other
Tourism, i
Manufacturing, 39% Real Estate, 26% 6%

7 Directorate of Economics and Statistics, Tamil Nadu
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Agriculture and Allied Sector _ . .
Figure 6 GVA of Agriculture and Allied Sectors

(2016-2017)

Agriculture and allied sector contributed to 40% of the
district output in 2016-2017. Paddy is the major crop
cultivated in this district. Groundnuts, Sugarcane, Cereals 40% 37% 15% 8%
and Millets and Pulses are the other major crops.
Major horticulture crops cultivated in this district include = Agriculture ®Livestock ®Fishing ® Forestry
fruits crops like mango, banana, sapota and guava, Source: Directorate of Economics and Statistics, TN
vegetables like brinjal, bhendi, gourds, greens and watermelon, spices like chillies and curry leaves and flower
crops like jasmine, tuberose and chrysanthemum.® There are five State Horticulture Farms in the District, at Athur,
Vichanthangal, Melottivakkam, Melkadirpur and Pitchivakkam. Livestock and dairy can be further strengthened
as allied agricultural activities. Currently, private dairy processing units like Seva Dairy in Acharapakkam, Hatsun
Heritage and Ananya Dairy in Kancheepuram function successfully in the district. These efforts could be further
strengthened.

The Kanchipuram District is rich in fish resources with the coastal line of 87 km. Fish production in coastal region
is higher than the inland fish production. The fish production from both inland and marine sources has increased
in both quantity and value.® The long coastal line has high potential for shrimp and prawn culture in Thiruporur,
Chithamour and Lathur blocks.

Industrial Sector Figure 7 Industrial Sector GVA (2016-2017)

Manufacturing sub-sector accounts for 82% of the sector
output. The sector experienced fluctuations in output and
has grown at low CAGR of 2% between 2011-2012 and
2016-17. The key manufacturing sectors by output include ) _ 1%
Motor vehicles, Parts and accessories for motor vehicles ® Manufacturing  ® Construction  ® Utilities
and general machineries. Motor vehicles, parts and
accessories for motor vehicles, general-purpose
machinery, pharmaceuticals, and medicinal chemical and botanical products are other sectors that employ a
significant share of the Industrial workers.

Source: Directorate of Economics and Statistics, TN

One of the largest industrial areas of Tamil Nadu, Kanchipuram is home to many international industrial groups,
which are fuelling the growth of the district. This has been possible due to its proximity to the Chennai urban area,
proximity to the international airport and two sea-ports at Chennai and Ennore and excellent connectivity through
the world class East Coast Road and upcoming upgraded NH4 & NH45. The range of activities promoted by the
Industrial Estates are vast - while Dr. Vikram Sarabai Estate at Thiruvanmiyur houses electronic industries, the
Alathur Industrial Estate houses pharmaceutical industries and the Thirumidivakkam industrial estate houses
leather products and finished leather. The major industries in the district include Hyundai Motors India Ltd., Ford
India Ltd, Saint Gobain Glass, Pepsi India Ltd., Celebrating Fashions, Orchid Chemicals, Hindustan Lever Ltd,
Busboke Allen Ltd, Saint Gobain. Bhabha Atomic Research Centre (BARC) has developed comprehensive
technology for industrial operations in fuel reprocessing and waste management. The youth are mostly employed
in the industrial belt of the district, which houses major automobile, engineering, and IT firms. Around 20,000 girls
are employed in Lotus shoe making factory in the district.1°

INDUSTRIAL ESTATES TYPE OF INDUSTRIES
e SIDCO Industrial Estate, Orikkai, Zari, Engineering Auto components
Kancheepuram
e SIDCO Industrial estate M.M.Nagar Auto Components engines, Motors
e SIDCO Industrial Estate Alathur Pharmaceuticals
Pharmaceutical complex
e CMDA |Industrial Estate Dev Plots, Engines, Motors
M.M..Nagar
e Developed Plot Estate For Electrical & Electronics, Software

Electronic industries, Perungudi

8 http://tnhorticulture.tn.gov.in
9 http://www.tnenvis.nic.in
10 Primary stakeholder consultation
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e Dr.Vikram sarabai
estate. Tiruvanmiyur

e SIPCOT, Irungatukotai

e SIPCOT, Sriperumbudur

e The Chennai Export
Zone(CEPZ)

e SIPCOT IT complex Siruseri

e SIPCOT , Oragadam

e Mabhindra Industrial Park(SEZ)

industrial

Processing

e SIDCO Estate, Thirumudivakkam.
e Hardware Hi-Tech SEZ (486 acre) in

Sriperumbudur

e Hi-Tech SEZ (348 acre) in Oragadam

Electronics, Software

Automobile Engineering
Glass and other products
100% export units-Electronics, Rubber products &

Garments
IT industries

Engineering Industries Biotech, Electronics
Computer software

Engineering components
Electronic/Telecommunication Hardware

An analysis of data from Annual Survey of Industries (2014-15)!! shows that seventeen sub-sectors contribute
to 77% of the Gross Value Addition (GVA) in the industrial activity of the district. The details appear in the table

below:

Table 3 Profile of Manufacturing Sector from ASI 2014-15

Industry Gross Value Average
Units Employee Added (share | Employment workers per
in total GVA unit

Motor vehicles 12 42,634 19% 19% 3,553
Parts and accessories for motor 417 75,379 16% 33% 181
vehicles
Computers and peripheral 6 1,663 10% 1% 277
equipment
General purpose machinery 129 18,776 7% 8% 146
Pharmaceuticals, medicinal 88 14,820 3% 6% 168
chemical and botanical products
Rubber products 50 4,141 3% 2% 83
Tanning and dressing of leather; 168 8,192 2% 4% 49
manufacture of luggage, handbags,
saddlery and harness; dressing and
dyeing of fur
Beverages 53 6,310 2% 3% 119
Communication equipment 10 1,346 2% 1% 135
Wearing apparel, except fur apparel 157 17,330 2% 8% 110
Manufacture of other fabricated 254 10,896 2% 5% 43
metal products; metalworking
service activities
Manufacture of special-purpose 51 5,161 2% 2% 101
machinery
Manufacture of structural metal 68 3,975 2% 2% 58
products tanks, reservoirs and
steam generators
Manufacture of electric motors, 44 3,204 2% 1% 73
generators, transformers and
electricity distribution and control
apparatus
Manufacture of other chemical 94 4,528 1.5% 2% 48
products
Manufacture of plastics products 121 5,665 1.4% 2% 47
Manufacture of electronic 52 5,396 1.2% 2% 104
components

TOTAL 1,774 229,416 7% 100% 311

Source: Annual Survey of Industries 2014-15

1 Government of TN
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According to the ASI 2014-15, 1,774 Industrial units were present in the district, directly employing 229,416
workers (top seventeen sectors). The top-ranking sub-sector with respect to GVA is “Manufacture of Motor
vehicles”, and the top three sub-sectors include manufacture of parts and accessories for motor vehicles,
manufacture of computers and peripheral equipment and manufacture of general-purpose machinery. Average
workers per unit is maximum in motor vehicles manufacturing, Computers and peripheral equipment, parts and
accessories for motor vehicles, pharmaceuticals, medicinal chemical and botanical products. These sectors have
the maximum scope of providing employment. 33% of the employees are out of these seventeen sectors are
working in manufacturing of parts and accessories for motor vehicles.

Services Sector

Real estate contributes to more than half of the total service sector in the district. The sector experienced
fluctuations in output and has grown at a moderate CAGR of 11% during the period of 2011-2012 to 2016-2017.

Retall is an upcoming sector in the district. Youth are employed in Food marts, Garments shops, Jewellery shops.
Tourism is the other prominent sector. The district houses many temples and tourist places. The shore temple
and the monolithic chariots, known as the “Five Rathas”, Arjuna’s peanace, the Krishna Mandapam, Mahishasura
Mandapam, the elephant etc., are all magnificent pieces of sculpture which attract hundreds of tourists throughout
the year. The place is also known as the Seven Pagodas and along with the sea-shore. Vedanthangal bird
sanctuary, Muttukadu, Mamallapuram, Covelong Beach, Dakshinachitra, the Crocodile Park and Anna memorial
which are situated in Kancheepuram are renowned tourist attractions.

Kanchipuram city has been chosen as one of the heritage cities for HRIDAY - Heritage City Development and
Augmentation Yojana scheme of Government of India. The healthcare sector has also grown over the last
decade.

Figure 8 GVA of Services Sector (2016-2017)

14%B%

= Real Estate = Trade and Tourism = Other services = BFSI| = Logistics = Communication = Pub Admin

Source: Directorate of Economics and Statistics, TN

Traditional Industries

Kancheepuram has always been known for its handloom and textile industry. Handloom, mat weaving, stone
carving, basket making, bleaching and dyeing, toy making and embroidery are the important cottage industries
in the district.

Kanchipuram Silk*? Figure 9: Weaving sari, Kanchipuram

Traditional industries like handlooms and silk weaving are
concentrated in Kanchipuram block. The District has well
developed silk and handloom weaving industries in the co-
operative sector.

In 2005, "Kanchipuram Silk Sarees" received the
Geographical Indication tag, becoming the first product in India
to carry this label. Even though the industry is worth % 50
crores, the weaving community suffers due to lack of proper
marketing strategies, power looms and duplicate market
players. These sarees are worn as bridal & special occasion
sarees by most women in Tamil Nadu, Karnataka & Andhra
Pradesh.

The zari used for making the sari comes from Gujarat. To
weave a Kanchipuram sari three shuttles are used. While the
weaver works on the right side, his aide works on the left side
shuttle. The border colour and design are usually quite

12 Primary stakeholder consultation
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different from the body. It takes nearly 4 to 5 days to complete one sari. The length of 10 saris warp is loaded
into the loom at a time. The weavers need 1 or 2 persons help while working. The silk industry cluster at
Kanchipuram block primarily engages both men and women in the age group of 40 years and above. The younger
generation is not keen to join the traditional sector.

The major Khadi Industries include Cotton and Polyester Khadi, silk and woolen units are in Kanchipuram District.
More than 10,000 weavers (6,000 under co-operative umbrella and rest in private units) are engaged in the silk
and cotton industry and their spectacular creations are marketed by 62 registered co-operative societies
functioning currently. 10 societies have closed in the last five years. All the cotton units are run by government
co-operatives. Out of the 66 societies, 22 silk (6 real zari silk producers and 16 artificial silk zari producers) and
40 cotton societies are in operation. The number of workers in the handloom sector has declined over the past
10 years from 20,000 to 10,000.

There are two training cetres in the district, one under central government and other under state government.
Weaver's service centre, a central govt. undertaking provides training to weavers in the region besides providing
them with upgraded looms at 90% subsidy. 1946 people have been trained till date.13

Figure 10: Silk sari weaving, Kanchipuram

Mamallapuram- Sculpting 4

Mamallapuram besides being a famous tourist
destination is also well-known for its sculptures from the
time of the Pallavas. The architectural structures carved out
of rocks several centuries ago attract a large number of
foreign tourists to this place. The town is one of the main
hubs for sculptors. The products are the replicas of Hindu
mythological epics. Modern art has found its way and many
artisans have started sculpting them, especially based on
customized orders. Now-a-days, the sculptures also find its
places in temples, public gardens, hotels and for home
decor.

B2 2
»4 A s S N

The products are the replicas of Hindu mythological epics. The rules of Shilpa Shastra are followed to carve
granite stones. There are over 100 craftsmen involved in the carving. Now-a-days artisans have started making

el

13 Primary stakeholder consultation
4 Primary stakeholder consultation
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sculptures made of durki stone and marble also. It is a challenge to source in the raw materials as the quarries
near Kanchipuram are all shutting down. Global Stone Workshop and creative sculptors are few renowned
workshops in the town providing employment to 100+ sculptors. Navajeevan Metal Sculptors are a front-line art
foundry specialized in large and complex works as well as in miniature castings. The workshop has two facilities
in Mamallapuram, a studio for models, tribal casting, vacuum casting and ceramic shield and a foundry for major
castings. These enterprises have started a new project called “Make Art in India” with the goal of collaborating
with artists abroad to produce large artworks in stone, bronze and wood.

Recommendations: TNSDC can tie up with Government college of architecture and sculpture to deliver training
courses to youth.

1.2.2. Investments and key economic drivers

The district of Kanchipuram is one of the large industrial and educational hub in Tamil Nadu and competes among
the best investment destinations of Asia. The district has a mix of different types of industry from automobiles,
auto components, engineering, electrical and electronics. Construction is a major economic activity — both
industrial and residential development coming in a big way across the district. A number of investments are
planned in the district in the upcoming years.

Table 4 Sector-specific growth of Credit off Take!® (2013-14 to 2016-17) - RBI

Industry category as per RBI Amount in INR Crore Growth 2013-14
"2013-14 | 201415 | 201516 | 201617 | 0201817
IT&ITeS 5 4 16 17 50%
Beverage & Tobacco 4 4 7 9 37%
Leather & leather goods 36 52 67 86 33%
Cement & cement products 9 8 16 20 33%
Textile 84 136 138 164 25%
Food manufacturing 122 161 161 224 22%
Transport operators 208 158 290 358 20%
Rubber & plastic products 59 92 77 94 17%
Chemicals & Chemicals Products 50 66 82 78 16%
Electricity, Gas & water 37 55 75 47 9%
Basic Metals 230 140 289 264 5%
Vehicle, vehicle parts and equipment 967 850 1248 1096 4%
Engineering 838 928 1281 922 3%
Construction 651 687 621 696 2%

According to the RBI data, the district has seen highest recent growth in credit across IT/ITeS, Beverage and
Tobacco, Leather & leather goods, cement and cement products and textile sectors.

Some of the investments planned in the district re as follows:

e Aerospace Park in Sriperumbudur (Vallam-Vadagal) with an Advanced Computing and Design Engineering
Centre (ACDEC) is being set up to form a strong base for supporting large OEMs.6

e Healthcare sector: A Medipark project is being established by HLL Lifecare Ltd., a Government of India
Enterprise and TIDCO, at Chengalpattu in the district in an area of 330 acres. This will be an exclusive
industrial park for the manufacture of medical devices and equipment. The Medipark will be a dedicated
manufacturing cluster for medical devices and equipment in India with state-of-art infrastructure and facilities
to meet the regulatory standards and compliances in the sector. The project is envisaged as a “one-stop

15 Credit offtake is defined as an increase in credit growth, which happens when lenders mobilize funds to commercial sector in order to
earn better returns compared to government bonds and securities.
16 GIM 2019 data
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facility” for manufacturing units through the creation of an integrated ecosystem to facilitate business,
approvals, stimulate innovation and R&D, develop new technologies, prototyping and commercialization
activities and become a hub for the sector in the country. The project aims to create a strong base for the
growth of indigenous and domestic industry by providing access to state of art infrastructure and technology.
Under guidance of Ministry of Health & Family Welfare, Govt. of India, TIDCO is planning to develop and
implement Medipark Project.

e DLF Info Park Developers Ltd. have proposed Kottivakkam (Kanchipuram) DLF IT Park Project at an
estimated cost of 324,700 crores

e Kancheepuram Industrial Park (Phase-2) Project proposed at ¥840 crores

e Sriperumbudur Auto Plants Capacity Expansion Project proposed by Hyundai at an estimated cost of 70,000
crores

o Real estate is a booming sector in the district. Casa Grande Homes Pvt. Ltd. have proposed Kanchipuram
Multi storied Group Development Project at an estimated cost of 1,394 crores. Lancor Holdings Ltd. also
announced Kancheepuram Lumina (Phase 2) Residential Project.

IT/ITeS, Healthcare, Real estate, Tourism and general engineering are sectors with high growth
potential.

1.3. Labour Market Profilet”

The overall labour force participation and worker population ratio are lower at the district level than at the state,

however both LFPR and WPR for age group 15-29 years is marginally lower than the state figures. More workers

in the district are in wage-employment (43.2%) compared to self-employment (31.2%) as per MoLE estimates.

Youth Unemployment Rate (15-29 years) is higher (13%) at the district level than at the state level (11%).
Figure 12 Key Labour Market Indicators?®

Labour Force Participation Rate Worker Population Ratio
7%
—— 59% S0%
I I T I I T
Labour Force Parlicipation Labour Force Participation Worker Population Ratio  Werker Population Ratio
Rate Rate (15-29 years) (15-29 years)
manchipuam = Tami Nadu = Kanchipuram = Tamil Madu
Distribution of Workers by Broad Unemployment Rate
Category 13%
43.2% e 11%
31.2
e 733
5% 4%
= e
Soif ] Con Casual Labso
Employed  Wege P Al Labaur Unemployment Rate  Unemployment Rate (15-
Employes 29
mHanchipuram 8 Tamd Madu = Kanchipuram = Tamil Nadu

17 Analysis in this section are based on the District Level Estimates, EUS, 2013-14, Labour Bureau
18 District Level Estimates, EUS, 2013-14, Labour Bureau
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Figure 13 Distribution of Working status by Qualification: District Level Estimates

Post graduate & above The education-level classification of the district
population reveals that 7% post-graduates are
Graduate 61% 4% _ 35% unemployed. This is lower compared to the

state average (10% post-graduates

Diploma/ certificate 53% 7% 41% unemployed).

Higher secondary 36% 2% 62%

mEmployed mUnemployed ®Notin Labour Force

Table 5: LFPR and Unemployment Rate by gender & Location

LEPR ‘ Uinmmal Ene (S Disaggregation by area and sex, it is found that

females residing in rural areas have a labour

Rural Urban Rural Urban force participation rate lower higher than their

Male 78.8% 76.4% 2.5% 3.7% urban counterpart where else, LFPR for rural
Female 24.9% 27 8% 8.1% 9.5% males are higher than urban males. The urban

unemployment rate for both males and females
are higher than their rural counterpart.

Figure 14 Sector-wise share of Employment

36% 20% 14% 13%
= Manufacturing m Trade, Tourism & Commumication
m Agriculture & Allied m Construction
Other Service Sectors u Others

Source: District Level Estimates, EUS, 2013-14, Labour Bureau

More than one third of the workforce in the district are employed in the manufacturing sector. Trade, Tourism and
Communication is the second most important sector in terms of employment followed by agri and allied sector.

1.4. Education and Skill Development Profile
1.4.1. Education Proﬁle Figure 15 GER and Drop-out Rates - DISE

Gross Enrolment Ratio (GER) for 2016-

According to District Statistical Handbook, there were 1,012 primary a
2017

schools, 362 middle schools, 165 high schools and 172 higher
secondary schools in Kanchipuram district.*®

The GrossEnrolment Ratio?® at both primary and upper primary
levels are higher than the state averages. The dropout rates are high
at 0.9% at the upper primary level.2* The District has seven deemed
Universities, 51 engineering colleges, 14 Arts and Science colleges,
four Medical College, and six nursing colleges, four pharmacy, one
Ayurveda and one physiotherapy college in the district.

@@@

Kanchipuram Tamil Nadu Kanchipuram Tamil Nadu

GER (Primary) GER (U. Primary)
\LLY Drop-out Rate
e Upper Primary- 0.9%

19 District Statistical Handbook 2016-17

20 Gross enrolment ratio (GER) is defined as Number of students enrolled in a given level of education, regardless of age, expressed as a
percentage of the official school-age population corresponding to the same level of education.

21 DISE report cards
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1.4.2. Vocational Education and Skill Development Profile

The skill training infrastructure of the district include skill training centers implementing schemes like TNSDC,
Pradhan Mantri Kaushal Vikas Yojana (PMKVY) and Deen Dayal Upadhyay Grameen Kaushal Yojana (DDU-
GKY).

Table 6 Vocational Training under Short Term Skill Development Programs??

No. of Training Intake
Centres
Deen Dayal Apparel - 12 3,726
Upadhyay Agriculture
Grameen Retail
Kaushal Electrical
Yojana Food processing
Automotive
Construction
Iron & Steel
Tourism and Hospitality
Healthcare
IT/ITeS
Electronics
Capital Goods
Logistics & Supply
Change Management
Pradhan Textiles and Apparel Hand Embroiderer 3 140
Mantri Kaushal Self Employed Tailor 2 120
Vikas Yojana Sewing Machine Operator 2 90
Leather Stitcher (Goods & Garments) 1 30
Media & Entertainment Makeup Artist 1
Electronics & hardware | Field Technician 1 150
Computing and Peripherals
Retail Retail Sales Associate 1 120
Tourism and Hospitality | Front Office Executive 2 180
Tamil Nadu Apparel Hand Embroiderer 1 60
Skill Sewing Machine Operator 1 60
Eevelopment Automotive Repair Casting Technician Sand Moulding 1 100
rograms Automotive Service Technician 2 120
(Two and Three W
Welding Assistant 2 120
LMV Driver Level 3 1 60
Welding Technician Level 3 2 80
Lathe operator 1 60
Banking & Accounting Accounting 1 60
Banking Associate 2 860
Banking Sales Representative 90
Beauty Culture & Hair Beauty Therapy and Hair Styling 1 130
Dressing level One
Bridal Make-up Artist 1 60
Integrated Course in Hair, Skin and 1 60
Make Up
Beauty Advisor 1 60
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Scheme

Sector

Electronics

Fabrication
Garment Making

Electrical
Fashion Design

Information And
Communication

IT/ITeS

Plumbing
Refrigeration & Air
Conditioning

Paint

Retail

Food Processing

Telecom

Job Role

Assistant Electrician

Field Technician Other Home
Appliances

Field Technician Computing and
Peripherals

Field Technician AC

Arc And Gas Welder

Pattern Making With Soft skill
Hand Embroider

Tailor (Basic Sewing Operator)
Electrician Domestic

Apparel Ornamentalist Grade |
Retail Sales Associates
Accounts Assistant Using Tally

Master Trainer for Software
Developer

Associate Customer Care (Non
Voice)

Junior Software Developer
CRM Domestic Voice

Domestic IT helpdesk Attendant
CRM Domestic Non Voice
Domestic Data entry Operator
Computer software and Hardware
Laptop Servicing

Mobile Servicing

Advanced IT and ITES Training in
IT Infrastructure and Services
Plumber (General)

Repair And Maintenance Of
Window And Split A.C

Spray Painter

Retail Operations

Attendant Ethnic Indian Sweets,
Snacks & Food

Optical Fiber Splicer

ICT Engineer

Optical Fiber Technician
Broadband Technician

Tower Technician

Telecom Services

Infrastructure Engineer

Optical Fiber Splicer

Network Management Engineer

No. of Training

Centres
Scaffolder

(SIS

NP P DNN®W

[EnY

P RrRRRPRPRRPRRERR P

T

I I

Intake

90
120
60

40

60
210

220

220
130
80
60
80

40

40

40
150
40
40
20
30
30
30
1000

60
120

90
120
240

900
2000
1200
1200

900

600
1800

900
2000

The long-term skill development programs are predominantly provided through Industrial Training Institutes, which offer one

and two year programs in various sectors and trades. In addition, there are 19 ITls, with 4,186 seats, occupied by

2,439 trainees indicating only 58% utilization.

The below table presents the courses offered through ITI, and the number of such institutes offering each trade/ training for

job role.

Table 7 Vocational Training under Long Term Skill Development Programs (ITI)

Scheme

Sector

Automobiles and Auto
Components

Job Role

Driver Cum Mechanic

Mechanic (Motor Vehicle)

No. of Training
Centres

1
13

Intake

313
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Scheme Sector Job Role No. of Training Intake

Centres
Industrial Agriculture Mechanic Agriculture 1 21
Training Machinery
Institutes Capital Goods Sheet Metal Worker 1 42
(Craft Welder 4 29
raftsmen
Training Turner 2 16
Scheme) Draughtsman (Civil) 4 18
Draughtsman (Mechanical) 1 0
Construction Electrician 9 197
Electronics and Mechanic (Refrigeration and 2 49
Hardware Air-Conditioning)
Mechanic Auto Electrical and 1 21
Electronics
Wireman 3 84
Infrastructure Electronics Mechanic 2 39
Equipment Mechanic Diesel 2 42
IT/ ITeS Computer Operator and 1 0
Programming Assistant
Mining Fitter 12 254
Leather Footwear maker 1 0
Iron and Steel Machinist 2 42
Management and Stenographer & Secretarial 1 29
Entrepreneurship & Assistant (English)
Professional

Figure 16 Proportion Undergone Vocational training 2015-16, MoLE?3

Only 5.5% population aged 15 years and above

have undergone any vocational training in 5.5% . 5.4%

Kanchipuram. This is higher than the state and the 5.1%

national average. - .
Kanchipuram Tamil Nadu India

23 Employment and Unemployment Survey 2015-16, Ministry of Labour and Employment
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2. Youth perspective

2.1. Profile of Respondent Youth

The structured household survey tool was administered with 360 youth (young men and women in the age group
of 15-34 years) sampled from six blocks Thiruvattur, Thovala, Agastiswaram, Rajakkamangalam, Melpuram,
Munchira?*. The detailed block selection methodology is described in Appendix A.1. Of the total respondents,
32% were female respondents; and almost all the respondents were from the rural category. The sample has
balanced representation of various socioeconomic and demographic characteristics of the population.

Figure 17 Respondent Profile of Youth Aspiration Survey

Respondent Profile

Blocks Covered @ S 375 Female

Thiruvattur Agpastizwaram, ’ﬂ\ Respondents
Thoxala Rajakkamanoalam -

eyl g — 4V

Urban vs Rural Respondents by Social Category

|
I 800
|
: 1% il 1%
: General Other Scheduled Scheduled
s Rural = Urban i Backward Caste (SC}  Tribe (ST)
Caste (OBC)

Age category wige distribution of Respondents

22% 16% 24% 35%

m15-18years w20-Z4years wm25-28y=ars m30-34years

Respondents by Educational Attainment » 38% Respondents are in 15-
24 years age group
Post Greduste = 2%
Graduate s 00
Diploma w— (0%

* 66% of respondents reporfed
a maonthly household
expendifurs of INR 10,000

digher secondary (Upio Class XII)  —— 7 52 t
Secondary (Upto Class X)  n— 71 % » 25% respondents wizhed fo
Upper primary (Upte Class VI = 3% continue educsation

Primary (Upio Class V) 0%

2.2, Youth’s Educational and Economic Engagement
Status
The figure below illustrates the gender wise classification (current status) of the respondents interviwed during

the youth survey. While the female respondents were majorly in the NEET category (49%), the male respondents
were largely distributed between Wage / Salaried Employment (33%), and in self-employment (31%).

24 Detailed methodology of selection of blocks is described in Appendix 1 of the report.
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Figure 18 Current Status of Respondent by gender

49%
31% 33%
0,
o 20 21%
m B N
NEET Self Employed Student Waged/salaried employed
EFemale mMale n=360

2.3. Economic Engagement of Youth
54% of the total respondents are currently engaged in economic activities.

Out of the respondents who are not presently working, 40% of these respondents have ever been engaged in
economic activities. 74% of the respondents (ever engaged in an economic activity and currently working)
reported that they were employed in a field related to their education/ training. 33% of these respondents who
were currently in employment and ever worked were females.

99% of these respondent’s work location was within the district.

Figure 19 Distribution of Respondents (currently working and ever worked) across Monthly Income Category
across gender

41% 40% 38%

0,
L8% 25% o
0 0 8% 6% 11%
3% 3% - 1% 2%

Less than 5000 5001 - 10,000 10,001-15,000 15,001-20,000 20,001-25,000 25,001-30,000

®Female ®Male n=260

81% of these female respondents reported that they receive monthly wage in the range of ¥ 5,001- ¥15,000
monthly. One fourth of the male respondents reported that their monthly income was in the range of ¥ 15,001-
%20,000. Around 48% of the respondents were satisfied with their jobs.

Among those with education of higher secondary and below, skilled work like tailor, mason were the most
common form of economic activity.

Table 8 Education Qualification of Respondents and Employment Type n=260
Upper Primary | Secondary Higher Diploma | Graduate and
and Below secondary above

Farm Activities 10% 2% 2% 0% 1%
Unskilled worker (construction, MNREGA) 30% 13% 18% 3% 2%
Salaried Employment (teacher, government
official, etc.) 0% 15% 18% 50% 55%
Skilled worker (tailor, mason) 30% 11% 20% 6% 7%
Petty Business/Trade 30% 59% 39% 38% 31%
Major Business/Trade/ Manufacturing 0% 2% 4% 9% 4%
Number of respondents 10 46 85 35 84

28



Figure 20 Youth survey findings across categories

Youth Survey findings

NEET {r= 390}

= 28% in 15-24 years age group

= 408% femnale respondents; 87% total
respondents marred

= 50% have completed Graduation

= 5% respondents had prior work
experience

Self Employed {n=E6)

= 9% =sged 15 -24 years; 66% in 30-24
YEBMS 8ge group

= 18% female respondents

= 28% have completed gradustion

= 18% hawve been working for more thamn 4

WEAS.
= EB% want to continue their work:

Student {n=78)

All respondents in 15-24 years age

group

28% female respondents

£8% of respondenis have completed
higher secondary educaticn

Wage employed (n=103)

21% aged 15-24 years; 18% in 30-34
“fears age group; 27% female respondents
24% have completed post-graduation

7% respondents in full time job

11% hawve been working for more than 4
years ; 20% working outside district

33% want to continue their work

2.4. Youth under NEET Category

25% of the total respondents were neither in employment, nor in education nor in any training.

49% of the NEET category respondents were females. Majority of the NEET respondents (41%) were between
the age group of 30-34 years while 31% were between 25-29 years. 9% of the NEET respondents reported to
have completed their Diploma course and 50% had completed their graduation.

Only 5% of the NEET respondents have ever worked before. Three fourth of theses respondents in NEET

category have worked for more thanl year.

94% of the female NEET respondents and 92% of the male NEET respondents wish to work in the future.

Table 9 NEET Category Respondents

Duration in NEET Category (n=90)

Wish to Work (n=90)

Female ‘ Male Female Male
Less than 6 months 2% 46% 13% Yes 94% 92% 93%
6 months- 1 year 27% 29% 28% Total 66 24 90
1- 2 years 20% 21% 20% Actively Seeking Work (n=84)
2- 3 years 5% 0% 3% Female Male
3 -4 years 3% 0% 2%
4 -5 years 0% 0% 0% Yes 29% 59% 37%
More than 5 years 44% 4% 33% Total 62 22 84
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2.5. Youth Career Aspiration

The youth in the district prefer wage-employment (67%). Both female and male respondents have shown similar
interest in the pursuit of wage employment. 39% of the respondents who preferred wage employment wanted a
job in the private sector while 52% were not sure about their preference. Rest 9% wanted a job in the government
sector.

Figure 21 Career Aspiration of Youth

80%

l 3

Wage/Salaried employment

67%

19% o 30%
0

Self employment

1% 3% 3%

Entrepreneurship

mFemale mMale mTotal

One third of the youth perceived that there is a lack of adequate employment opportunities available in the district.

The main factors determining the job aspirations of the youth are salary (wages) / income (87%), job security
(55%), closeness to residence (28%) and safety / security (13%).

36% of the respondents (all excluding NEET and students) perceived that they were completely prepared for
requirements for a job. The main reason for the youth perceiving themselves to be prepared for employment, is
due to their available work experience in the relevant field (30%).

Table 10 Career Aspiration - Factors, Preparedness and Availability of Jobs

Factors Determining Aspiration

(n=360)*

Responses

Perception of Preparedness for Jobs
(n=192)

Responses

Salary (wages) / Income Completely prepared
Job Security 55% Largely Prepared 15%
Closeness to Residence 28% Moderately Prepared 39%
Safety / Security 13% Somewhat prepared 5%
Social Status Emigration Prospects 9% Not Prepared
0 Lo .
Retirement plans 4% Av_allablllty of Job Opportunities Responses
(n=360)
Flexible work arrangement 2% Somewhat inadequate 47%
" . 0

Opportunities for promotion and career 2% Very adequate 6%
development

- . . . 0
ELi?E'e()Sr]sally Acquired Skills / Family 2% Neither adequate nor inadequate 4%
Gender suitable role 1% Inadequate 32%
Employer provided benefits and perks 1% Do not know 6%

*Multiple response question

Financial constraint (21%) and lack of guidance / information on appropriate job available for skill levels (15%)
were the major challenges faced by youth in pursuing their career aspiration. Other factors include pressure
related to getting married (10%). In addition, 2% of the youth highlighted the lack of sufficient education as a
challenge in pursuing their career aspiration.

Table 11 Career Aspiration — Challenges in pursuing desired career*

| Responses
8%

| Responses
21%

Challenges
Low financial strength

Challenges
Lack of jobs locally
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Challenges Responses = Challenges Responses

Lack of work experience 16% Lack of sufficient education qualification 2%
Lack of guidance / information on 15% Lack of family support / social acceptance of 2%
appropriate job available for skill levels girls being engaged in economic activity

Pressure related to getting married 10% Lack of technical / vocational skills 1%
Lack of Soft Skills 1% No Challenge 34%

*Multiple response question

Three-fifth of the youth considered that higher education is the skill most valued by employers.

The key factors determining employability of the respondents, included, level of educational attainment (39%),
years of experience (24%) and certifications in technical skills (21%). Clear Communication Skills (67%),
analytical thinking (32%) and team work (20%) were identified as key skills specific to their aspired jobs. While
54% respondents were looking for apprenticeships, 24% were intending to take up a vocational / skill
training program and 29% respondents were looking to continue education.

Table 12 Key Requirements to enhance employability and steps to achieve aspirations

Key Requirements to enhance employability (n=360)

Requirements Responses Requirements Responses
Education attainment (level of education) 39% Institution of Education / Skill Training 3%
Years of Relevant Work Experience 24% Soft skills 3%
Certifications of Technical Skill 21% References 1%
Relevant work experience in similar position or field 7% Performance in Interviews 1%

Key Skills Required for desired job(n=360)*

Clear communication 67% Time management 4%
Analytical thinking 32% Critical thinking and analysis 4%
Team work 20% Leadership 4%
Creativity, originality and initiative 17% Active listening 4%

New Steps to achieve aspirations(n=360)*

Responses = Steps Responses
Apprenticeship / Gathering Work Experience 54% Continuing Education 29%
Vocational/ Skill Training 24% Already in Pursuit 0.3%

*Multiple response question

Career aspiration and preference of sectors varied across the gender group. Manufacturing (14%),Textile and
apparel (13%), Retail (7%) and Electronics and IT hardware (7%) were the most preferred sectors among the
female respondents, while the male respondents preferred sectors like Auto and auto components (19%),
Manufacturing (15%), Food Processing (9%) and retail (13%). The figure below details out the gender wise career
aspiration for the youth.

Gender wise preferred sectors

Textile &
i\ Manufacturing Apparel
Electronics and Retail
IT hardware

O~ i
@ @ .
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Figure 22 Sectors aspired by respondents

Manufacturing

Textile and apparel

Electronic & IT Hardware
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The median wage expectation is around %15,000 per month for entry level jobs. Around 39% of the respondents
have expectations of monthly income greater than ¥20,000. Male respondents aspired for higher salaries
compared to their female counterparts. 27% the respondents in the NEET category aspired for a monthly salary
ranging between % 10,001 to 20,000. Compared to respondents in self-employment?> where 53% aspired for
income above ¥ 20,000, less (39%) respondents in wage employment aspired for the same. Respondents
currently in education system aspired to get a higher salary (13% wished to get salary above ¥30,000 per month).

Figure 23 Aspired monthly salary of respondents by category
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Entreprenuer NEET Self-employed Student Wage employed
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= [NR 30,001-40,000
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Figure 24 Preference for Work Location*

83% 72% of the respondents preferred a job within their hometown.
65% 63% The respondents were reluctant to migrate outside of their
44% 2204 hometown / district for the purpose of employment. Male
I II 12% 0% 2% respondents were ready to move outside their hometown;
= ° however, the female respondents preferred their work
In Hometown  Within Outside Outside state | locations to be situated within their hometown.
District District but  but within
within state India
EFemale ®Male n=360

*Multiple response question

25 Traditionally self-employment includes both enterprises and engaging in a profession/ trade on own account (as defined in the National
Sample Surveys on Employment and Unemployment
[http://mospi.nic.in/sites/default/files/publication_reports/nss_report_554_31janl4.pdf]. However, in this study, it